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COMP-D-6 25.06.2019 shortened deadline
COMP-E-4 25.06.2019 shortened deadline
COMP-G-1 25.06.2019 shortened deadline
ECFIN-F-1 25.07.2019
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NOTICE OF VACANCY 
 

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION 
 

Post identification: 
(DG-DIR-UNIT) 

CLIMA-C-3 

Head of Unit: 
Email address: 
Telephone: 
Number of available posts: 
Suggested taking up duty: 
Suggested initial duration: 
Place of secondment: 

Christian HOLZLEITNER 
Christian.HOLZLEITNER@ec.europa.eu 
+32 229-96452 
1 
1st quarter 20201 
2 year(s)1 
X   Brussels  Luxembourg  Other: …………………... 

X    With allowances     Cost-free 

This vacancy notice is also open to 
    the following EFTA countries : 
  Iceland   Liechtenstein   Norway   Switzerland 
  EFTA-EEA In-Kind agreement 
     (Iceland, Liechtenstein, Norway) 
    the following third countries: 
    the following intergovernmental organisations: 

  
1 Nature of the tasks: 
  

Who we are: 
A highly motivated team of 15 professionals including economists, lawyers and natural scientists 
working in two fields of climate policy: 
 
1) Land use and bio-economy  
2) Finance for clean innovative technologies and the modernisation of the energy system 
 
With regard to land use and bio-economy, CLIMA.C3 works on the development of policy 
approaches and incentives for "climate-smart" forestry and agriculture, in the EU and abroad. As 
from 2021, the EU will include emissions and removals from land use and forestry into the EU's 
emission-reduction efforts for the first time, in accordance with the LULUCF (Land Use, Land 
Use Change and Forestyr) Regulation. The actions of forest owners and farmers to maintain and 
enhance carbon sinks in forests and soils will thus contribute to achieving the EU's commitment 
under the Paris Agreement to reduce greenhouse gas emissions by at least 40% by 2030 compared 
to 1990 levels. 
  
CLIMA.C3 is responsible for the implementation of the LULUCF Regulation, the further policy 
development on land-use and bio-economy, as well as the participation in international 
negotiations and projects. The unit also monitors the implementation of the Common Agricultural 
Policy, with a particular focus on its impact on climate change mitigation; it contributes to 
supporting climate-smart farming practices through funding instruments such as LIFE and 
Horizon 2020 / Horizon Europe. CLIMA C.3 works in close collaboration with other Commission 
Services, with Member States in the Council, with the European Parliament, Civil Society 
Organisations (including NGOs, academia and private sector) as well as relevant international 
organisations. 

                                                            
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 
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Main areas of responsibility: 
The national expert will be fully integrated into the team's work and have the opportunity to 
contribute to all our policy work on land-use and bio-economy: 
 

 Implementation of the LULUCF Regulation and support to improve methodologies to 
estimate LULUCF emissions and removals;  

 Development of result-based incentive schemes for farmers and foresters ("carbon 
farming");  

 Cooperation with the Directorate-General for Agriculture on the next Common 
Agricultural Policy, in particular the assessment of climate-relevant parts of the CAP 
strategic plans submitted by the Member States;  

 Cooperation with other responsible Directorates-General on research, digitalisation, 
sustainability, and strategies on bio-economy and forests;  

 Participation in the international climate negotiations with regard to LULUCF and 
management of projects on deforestation.   

 
The national expert will be involved in the work and discussions with other Commission services, 
Member States, the European Parliament and stakeholders on these dossiers.  

  
2 Main qualifications: 
  

a) Eligibility criteria 
  
 The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the 

Commission. Consequently, the candidate who does not fulfil all of these criteria will be 
automatically eliminated from the selection process. 
 
• Professional experience: at least three years of professional experience in administrative, 

legal, scientific, technical, advisory or supervisory functions which are equivalent to those 
of function group AD; 

 
• Seniority: candidates must have at least one year seniority with their employer, that means 

having worked for an eligible employer as described in Art. 1 of the SNE decision on a 
permanent or contract basis for at least one year before the secondment; 
 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory 
knowledge of another EU language to the extent necessary for the performance of the 
duties. SNE from a third country must produce evidence of a thorough knowledge of one 
EU language necessary for the performance of his duties. 

  
 b) Selection criteria  

 
  Diploma  

 - university degree or 
 - professional training or professional experience of an equivalent level 
 
 in the field(s) : ideally in forestry, agriculture, environmental economics or a related area. 

Familiarity with European Union processes and action on climate change would be welcome. 
The expert should also have a good knowledge of how the land use sector is treated in 
international and EU domestic climate policies. 

 Enthusiasm and commitment to work in the high-profile area of climate change policy are 
essential for this post. 
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  Professional experience: 
 

He/she would be able to manage a number of files simultaneously and to produce high quality 
output often within short deadlines. Good drafting and presentation skills (esp. clarity in 
explaining complex issues in a non-technical and comprehensible way) in English are also 
essential. Team spirit, readiness to adapt quickly to a new working environment and 
willingness to travel are required.  

  
  Language(s) necessary for the performance of duties: English  
  
3 Submission of applications and selection procedure 
  

Candidates should send their application according to the Europass CV format 
(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or 
German only to the Permanent Representation / Diplomatic Mission to the EU of their 
country, which will forward it to the competent services of the Commission within the deadline 
fixed by the latter. The CV must mention the date of birth and the nationality of the candidate. 
Not respecting this procedure or deadlines will automatically invalidate the application. 
Candidates are asked not to add any other documents (such as copy of passport, copy of degrees 
or certificate of professional experience, etc.). If necessary, these will be requested at a later 
stage.  
Candidates will be informed of the follow-up of their application by the unit concerned. 

  
4 Conditions of the secondment 
  

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 
laying down rules on the secondment to the Commission of national experts and national experts 
in professional training (SNE Decision). This decision is available on 
http://ec.europa.eu/civil_service/job/sne/index_en.htm. 
The SNE will remain employed and remunerated by his/her employer during the secondment. 
He/she will equally remain covered by the national social security system.  
Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the 
conditions provided for in Art. 17 of the SNE decision.  
During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of 
interest obligations, as provided for in Art. 6 and 7 of the SNE Decision. 
If any document is inexact, incomplete or missing, the application may be cancelled. 
 
Staff posted in a European Union Delegation are required to have a security clearance (up to 
SECRET UE level according to Commission Decision 2001/844/EC, ECSC, Euratom – O.J. E.U 
n° L 317 of 03.12.2001). 
The selected candidate has the obligation to launch the vetting procedure before getting the 
secondment confirmation. 

  
5 Processing of personal data 
  

The selection, secondment and termination of the secondment of a national expert requires the 
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to 
process personal data concerning the person to be seconded, under the responsibility of the Head 
of Unit of DG HR.DDG.B4. The data processing is subject to the SNE Decision as well as the 
Regulation (EU) 2018/1725.  
Data is kept by the competent services for 10 years after the secondment (2 years for not 
selected or not seconded experts). 
You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation 
(EU) 2018/1725, in particular the right to access, rectify or erase your personal data and the right 
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to restrict the processing of your personal data. Where applicable, you also have the right to 
object to the processing or the right to data portability. 
You can exercise your rights by contacting the Data Controller, or in case of conflict the Data 
Protection Officer. If necessary, you can also address the European Data Protection Supervisor. 
Their contact information is given below.  
 
Contact information 
- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have 
comments, questions or concerns, or if you would like to submit a complaint regarding the 
collection and use of your personal data, please feel free to contact the Data Controller, 
HR.DDG.B.4, HR-MAIL-B4@ec.europa.eu. 
- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (DATA-PROTECTION-OFFICER@ec.europa.eu) 
with regard to issues related to the processing of your personal data under Regulation (EU) 
2018/1725. 
- The European Data Protection Supervisor (EDPS) 
You have the right to have recourse (i.e. you can lodge a complaint) to the European Data 
Protection Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation 
(EU) 2018/1725 have been infringed as a result of the processing of your personal data by the 
Data Controller. 
To the attention of candidates from third countries: your personal data can be used for necessary 
checks. 
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NOTICE OF VACANCY 

 

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
COMP-D-6 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Alberto Bacchiega 

Alberto.Bacchiega@ec.europa.eu  

+32 2 2956398 

1 

3rd /4th  quarter 2019 1 

1 year(s)1 

 Brussels  Luxembourg  Other: …………………... 

    With allowances     Cost-free 

This vacancy notice is also open to 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement 

     (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 
  

1 Nature of the tasks: 

  

 Our unit is tasked with the assessment of mergers in the key economy sectors of financial services, 

pharmaceuticals and chemicals. Financial services are at the core of all economic activities and 

thus ensuring their competitive structure contributes to economic growth and stability. 

Competition in pharmaceutical industry is also crucial to ensure access to medical treatments to 

the European citizens at competitive prices. Chemicals are indispensable inputs into innumerable 

products and thus competitive structures in these markets have impact on prices of many daily 

goods. Mindful of the importance of these industry sectors, D6 is committed to keeping the 

markets competitive for the benefit of all European consumers and beyond. The unit is also part of 

DG COMP's Merger Network, whose mission is to enforce merger control rules in all industry 

sectors in the EU.  

 

We offer a position of a case handler in a dynamic and intellectually stimulating environment. The 

core of a case-handler's work consists in working in teams to assess post-merger market structures 

on the basis of various streams of information and evidence collected from the parties to the 

transaction, market participants and various public sources. To this end, case handlers carry out a 

legal and economic analysis in a forward looking manner to establish whether a transaction may 

significantly impede effective competition in the relevant markets. Case handlers are responsible 

for investigating the proposed mergers, conducting negotiations with companies, drafting internal 

notes and Commission decisions. The work includes market investigations on the basis of 

questionnaires, interviews with market participants, site visits and discussions with the parties to 

the concentration. The work may also involve participation in various working groups on policy 

issues and legislation, drafting of briefings for the management, Director-General and the 

Commissioner's Cabinet, and assisting the Legal Service in the handling of litigation in merger 

cases before the Courts of the European Union.  

 

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 

mailto:Alberto.Bacchiega@ec.europa.eu
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The unit covers a wide range of industries, resulting in a steep learning curve and ability to explore 

different theories of harm. Merger units are organised in a network, giving to case-handlers the 

opportunity to work on mergers in various industries, even outside the ambit of the unit. While the 

work is challenging due to strict legal deadlines, it is varied, rewarding and has a real impact on 

the economy and the daily life of consumers. Team members are young and dynamic which 

contributes to a vibrant working atmosphere. We encourage open discussion and creativity as 

cases often raise novel legal and economic issues. The hierarchical structure in merger network is 

very lean; case teams led by a case manager directly report to the responsible Director and Deputy 

Director General for mergers. 

The ideal candidate is a curious, dynamic individual with lots of common sense and enjoying a 

high-speed working environment. We look for someone with strong analytical and drafting skills, 

a sense of initiative, as well as the ability to deliver output within tight deadlines. The candidate 

must be open-minded and work well in teams. 

  

2 Main qualifications: 
  

a) Eligibility criteria 
  
 The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the 

Commission. Consequently, the candidate who does not fulfil all of these criteria will be 

automatically eliminated from the selection process. 

 

• Professional experience: at least three years' experience in administrative, legal, scientific, 

technical, advisory or supervisory functions which can be regarded as equivalent to those 

of function groups AD; 

 

• Seniority: at least one year by your employer, that is having worked for an eligible 

employer (as described in Art. 1 of the SNE decision) on a permanent or contract basis for 

at least 12 months before the secondment; 

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory 

knowledge of another EU language to the extent necessary for the performance of the 

duties. An SNE from a non-member country must produce evidence of a thorough 

knowledge of one EU language necessary for the performance of his duties. 
  
 b) Selection criteria  

 

 Diploma 

 - university degree or 

 - professional training or professional experience of an equivalent level 

 

in the field(s) : while background in law, economics and/or business administration are most 

common we encourage diversity and are keen to receive applications from applicants trained in 

other fields, for instance engineering or natural sciences.  
   

Professional experience: 

 

Experience in competition law enforcement is a plus but not a pre-requisite. 
  
 Language(s) necessary for the performance of duties: 

 

Knowledge of at least 2 European Union languages, including a very good command of written 

and oral English. 
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3 Submission of applications and selection procedure 
  

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or 

German only to the Permanent Representation / Diplomatic Mission to the EU of their 

country, which will forward it to the competent services of the Commission within the deadline 

fixed by the latter. The CV must mention the date of birth and the nationality of the candidate. 

Not respecting this procedure or deadlines will automatically invalidate the application. 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees 

or certificate of professional experience, etc.). If necessary, these will be requested at a later 

stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 

  
4 Conditions of the secondment 

  

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 

laying down rules on the secondment to the Commission of national experts and national experts 

in professional training (SNE Decision). This decision is available on 

http://ec.europa.eu/civil_service/job/sne/index_en.htm. 

The SNE will remain employed and remunerated by his/her employer during the secondment. 

He/she will equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the 

conditions provided for in Art. 17 of the SNE decision.  

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of 

interest obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to 

SECRET UE level according to Commission Decision 2001/844/EC, ECSC, Euratom – O.J. E.U 

n° L 317 of 03.12.2001). 

The selected candidate has the obligation to launch the vetting procedure before getting the 

secondment confirmation. 
  

5 Processing of personal data 
  

The selection, secondment and termination of the secondment of a national expert requires the 

Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to 

process personal data concerning the person to be seconded, under the responsibility of the Head 

of Unit of DG HR.DDG.B4. The data processing is subject to the SNE Decision as well as the 

Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not 

selected or not seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation 

(EU) 2018/1725, in particular the right to access, rectify or erase your personal data and the right 

to restrict the processing of your personal data. Where applicable, you also have the right to 

object to the processing or the right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data 

Protection Officer. If necessary, you can also address the European Data Protection Supervisor. 

Their contact information is given below.  

 

Contact information 

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
http://ec.europa.eu/civil_service/job/sne/index_en.htm
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- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have 

comments, questions or concerns, or if you would like to submit a complaint regarding the 

collection and use of your personal data, please feel free to contact the Data Controller, 

HR.DDG.B.4, HR-MAIL-B4@ec.europa.eu. 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (DATA-PROTECTION-OFFICER@ec.europa.eu) 

with regard to issues related to the processing of your personal data under Regulation (EU) 

2018/1725. 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data 

Protection Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation 

(EU) 2018/1725 have been infringed as a result of the processing of your personal data by the 

Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary 

checks. 

 

mailto:HR-MAIL-B4@ec.europa.eu
mailto:DATA-PROTECTION-OFFICER@ec.europa.eu
mailto:edps@edps.europa.eu
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NOTICE OF VACANCY 

 

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
COMP-E-4 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Thomas DEISENHOFER 

Thomas.deisenhofer@ec.europa.eu 

+32 2 29 85081 

1 

3rd quarter 2019 1 

 1 year(s)1 

X Brussels  Luxembourg  Other: …………………... 

X With allowances     Cost-free 

This vacancy notice is also open to 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement 

     (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 
  

1 Nature of the tasks: 

  

 The work consists of investigating and preparing the Commission’s position on concentrations 

falling under the Merger Regulation in the Commission's biggest merger unit.  Case handlers carry 

out this task in case teams.  The case handler carries out the legal and economic analysis of the 

impact of concentrations on the competitive structure, including market investigations, detailed 

discussions with the parties to the concentration and their lawyers and with suppliers, competitors 

and customers.  Contacts are also maintained with other regulatory bodies. The case handler is 

responsible for preparing draft Commission decisions, preparing negotiations with companies and 

ensuring that procedures are correctly applied.  

 

The unit’s staff may also be called on to work in merger teams in different sectors and in antitrust 

case teams. 

  

2 Main qualifications: 
  

a) Eligibility criteria 
  
 The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the 

Commission. Consequently, the candidate who does not fulfil all of these criteria will be 

automatically eliminated from the selection process. 

 

• Professional experience : at least three years of professional experience in administrative, 

legal, scientific, technical, advisory or supervisory functions which are equivalent to those 

of function group AD; 

 

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 

mailto:Thomas.deisenhofer@ec.europa.eu
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• Seniority : candidates must have at least one year seniority with their employer, that means 

having worked for an eligible employer as described in Art. 1 of the SNE decision on a 

permanent or contract basis for at least one year before the secondment; 

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory 

knowledge of another EU language to the extent necessary for the performance of the 

duties. SNE from a third country must produce evidence of a thorough knowledge of one 

EU language necessary for the performance of his duties. 
  
 b) Selection criteria  

 
  Diploma  

 - university degree or 

 - professional training or professional experience of an equivalent level 

 

 in the field(s) : economics or law.  Very good knowledge of competition law, and more 

particularly of merger control at national and Community levels. 

 
  Professional experience : 

Professional experience in an administration or jurisdiction working on files similar to those 

we have in DG Competition. 
  
  Language(s) necessary for the performance of duties: 

     Very good capacity of writing and communicating in English 

  
3 Submission of applications and selection procedure 

  

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or 

German only to the Permanent Representation / Diplomatic Mission to the EU of their 

country, which will forward it to the competent services of the Commission within the deadline 

fixed by the latter. The CV must mention the date of birth and the nationality of the candidate. 

Not respecting this procedure or deadlines will automatically invalidate the application. 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees 

or certificate of professional experience, etc.). If necessary, these will be requested at a later 

stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 
  
4 Conditions of the secondment 

  

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 

laying down rules on the secondment to the Commission of national experts and national experts 

in professional training (SNE Decision). This decision is available on 

http://ec.europa.eu/civil_service/job/sne/index_en.htm. 

The SNE will remain employed and remunerated by his/her employer during the secondment. 

He/she will equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the 

conditions provided for in Art. 17 of the SNE decision.  

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of 

interest obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to 

SECRET UE level according to Commission Decision 2001/844/EC, ECSC, Euratom – O.J. E.U 

n° L 317 of 03.12.2001). 

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
http://ec.europa.eu/civil_service/job/sne/index_en.htm
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The selected candidate has the obligation to launch the vetting procedure before getting the 

secondment confirmation. 

  
5 Processing of personal data 
  

The selection, secondment and termination of the secondment of a national expert requires the 

Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to 

process personal data concerning the person to be seconded, under the responsibility of the Head 

of Unit of DG HR.DDG.B4. The data processing is subject to the SNE Decision as well as the 

Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not 

selected or not seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation 

(EU) 2018/1725, in particular the right to access, rectify or erase your personal data and the right 

to restrict the processing of your personal data. Where applicable, you also have the right to 

object to the processing or the right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data 

Protection Officer. If necessary, you can also address the European Data Protection Supervisor. 

Their contact information is given below.  

 

Contact information 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have 

comments, questions or concerns, or if you would like to submit a complaint regarding the 

collection and use of your personal data, please feel free to contact the Data Controller, 

HR.DDG.B.4, HR-MAIL-B4@ec.europa.eu. 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (DATA-PROTECTION-OFFICER@ec.europa.eu) 

with regard to issues related to the processing of your personal data under Regulation (EU) 

2018/1725. 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data 

Protection Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation 

(EU) 2018/1725 have been infringed as a result of the processing of your personal data by the 

Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary 

checks. 

 

mailto:HR-MAIL-B4@ec.europa.eu
mailto:DATA-PROTECTION-OFFICER@ec.europa.eu
mailto:edps@edps.europa.eu
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NOTICE OF VACANCY 

 

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
COMP-G-1 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Gerald Miersch 

Gerald Miersch@ec.europa.eu  

0032 2 29 96504 

1 

3rd quarter 2019 1 

1 year1 

 Brussels  Luxembourg  Other: …………………... 

    With allowances     Cost-free 

This vacancy notice is also open to 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement 

     (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 
  

1 Nature of the tasks: 

  

 The case officer will be primarily responsible for anti-cartel casework, but will also participate in 

the development of horizontal policy issues. In applying the competition rules of the Community, 

he/she deals with every stage of the procedure from the beginning of the investigation to final 

decision. The treatment of immunity/leniency applications is an important task within the cartel 

procedure. If decisions should go to Court, he/she will assist the Legal Service in defending them. 

The work involves a high individual responsibility in determining the facts and the assessment 

thereof. It is carried out in teams and involves extensive contacts with companies, their legal 

advisors, Member States and competition authorities of third countries. He/she should accomplish 

his/her tasks within appropriate time limits in close co-operation with other case team members 

under the supervision of the Case Manager. 

  

2 Main qualifications: 

  

a) Eligibility criteria 
  
 The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the 

Commission. Consequently, the candidate who does not fulfil all of these criteria will be 

automatically eliminated from the selection process. 

 

• Professional experience : at least three years of professional experience in administrative, 

legal, scientific, technical, advisory or supervisory functions which are equivalent to those 

of function group AD; 

 

• Seniority : candidates must have at least one year seniority with their employer, that means 
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having worked for an eligible employer as described in Art. 1 of the SNE decision on a 

permanent or contract basis for at least one year before the secondment; 

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory 

knowledge of another EU language to the extent necessary for the performance of the 

duties. SNE from a third country must produce evidence of a thorough knowledge of one 

EU language necessary for the performance of his duties. 
  
 b) Selection criteria  

 
  Diploma  

 - university degree or 

 - professional training or professional experience of an equivalent level 

 

in the field(s) of law/economics with knowledge of the core principles in the field of 

competition policy. 

 
  Professional experience: 

 

The candidate should have good analytical and drafting skills, a sense of initiative and the 

ability to work both autonomously and in team. 
  
  Language(s) necessary for the performance of duties: 

 

Very good knowledge of English is required.  Any other languages would be a plus 
  

3 Submission of applications and selection procedure 
  

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or 

German only to the Permanent Representation / Diplomatic Mission to the EU of their 

country, which will forward it to the competent services of the Commission within the deadline 

fixed by the latter. The CV must mention the date of birth and the nationality of the candidate. 

Not respecting this procedure or deadlines will automatically invalidate the application. 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees 

or certificate of professional experience, etc.). If necessary, these will be requested at a later 

stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 

  
4 Conditions of the secondment 
  

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 

laying down rules on the secondment to the Commission of national experts and national experts 

in professional training (SNE Decision). This decision is available on 

http://ec.europa.eu/civil_service/job/sne/index_en.htm. 

The SNE will remain employed and remunerated by his/her employer during the secondment. 

He/she will equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the 

conditions provided for in Art. 17 of the SNE decision.  

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of 

interest obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to 

SECRET UE level according to Commission Decision 2001/844/EC, ECSC, Euratom – O.J. E.U 

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
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n° L 317 of 03.12.2001). 

The selected candidate has the obligation to launch the vetting procedure before getting the 

secondment confirmation. 
  

5 Processing of personal data 
  

The selection, secondment and termination of the secondment of a national expert requires the 

Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to 

process personal data concerning the person to be seconded, under the responsibility of the Head 

of Unit of DG HR.DDG.B4. The data processing is subject to the SNE Decision as well as the 

Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not 

selected or not seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation 

(EU) 2018/1725, in particular the right to access, rectify or erase your personal data and the right 

to restrict the processing of your personal data. Where applicable, you also have the right to 

object to the processing or the right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data 

Protection Officer. If necessary, you can also address the European Data Protection Supervisor. 

Their contact information is given below.  

 

Contact information 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have 

comments, questions or concerns, or if you would like to submit a complaint regarding the 

collection and use of your personal data, please feel free to contact the Data Controller, 

HR.DDG.B.4, HR-MAIL-B4@ec.europa.eu. 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (DATA-PROTECTION-OFFICER@ec.europa.eu) 

with regard to issues related to the processing of your personal data under Regulation (EU) 

2018/1725. 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data 

Protection Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation 

(EU) 2018/1725 have been infringed as a result of the processing of your personal data by the 

Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary 

checks. 
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NOTICE OF VACANCY 

 

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
ECFIN-F-1 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Moisés Orellana 

moises.orellana@ec.europa.eu  

+32 2 29 69933 

1 

4th quarter 2019 1 

2 year(s)1 

 Brussels  Luxembourg  Other: …………………... 

    With allowances     Cost-free 

This vacancy notice is also open to 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement 

     (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 
  

1 Nature of the tasks: 

  

Contribution to monitoring, analysing and forecasting of macroeconomic 

developments and public finances as well as the assessment of structural reforms in 

Germany, notably in the context of the Stability and Growth Pact and the European 

Semester.  

 

Although Germany will be the main work area of the national expert, he or she may 

be called to work in teams on horizontal aspects of the processes of multilateral 

surveillance and economic policy coordination within the EU, thus contributing to 

the analytical work not only within Unit F.1, but also within the Directorate F or 

DG ECFIN at large. 

  

2 Main qualifications: 

  

a) Eligibility criteria 
  
 The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the 

Commission. Consequently, the candidate who does not fulfil all of these criteria will be 

automatically eliminated from the selection process. 

 

• Professional experience : at least three years of professional experience in administrative, 

legal, scientific, technical, advisory or supervisory functions which are equivalent to those 

of function group AD; 

 

• Seniority : candidates must have at least one year seniority with their employer, that means 

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 
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having worked for an eligible employer as described in Art. 1 of the SNE decision on a 

permanent or contract basis for at least one year before the secondment; 

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory 

knowledge of another EU language to the extent necessary for the performance of the 

duties. SNE from a third country must produce evidence of a thorough knowledge of one 

EU language necessary for the performance of his duties. 
  
 b) Selection criteria  

 
  Diploma  

 - university degree or 

 - professional training or professional experience of an equivalent level 

 

 in the field(s) : economics 

 
  Professional experience: good knowledge of statistical/econometric techniques for analytical 

and forecasting purposes, and of national accounting systems would be an advantage. 

Knowledge of the German economy and/or German federal administration in the fields of 

economics and finance would be a plus. 
  
  Language(s) necessary for the performance of duties: English. Proficiency in German would 

be an advantage. 
  

3 Submission of applications and selection procedure 
  

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or 

German only to the Permanent Representation / Diplomatic Mission to the EU of their 

country, which will forward it to the competent services of the Commission within the deadline 

fixed by the latter. The CV must mention the date of birth and the nationality of the candidate. 

Not respecting this procedure or deadlines will automatically invalidate the application. 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees 

or certificate of professional experience, etc.). If necessary, these will be requested at a later 

stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 
  

4 Conditions of the secondment 
  

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 

laying down rules on the secondment to the Commission of national experts and national experts 

in professional training (SNE Decision). This decision is available on 

http://ec.europa.eu/civil_service/job/sne/index_en.htm. 

The SNE will remain employed and remunerated by his/her employer during the secondment. 

He/she will equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the 

conditions provided for in Art. 17 of the SNE decision.  

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of 

interest obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to 

SECRET UE level according to Commission Decision 2001/844/EC, ECSC, Euratom – O.J. E.U 

n° L 317 of 03.12.2001). 

The selected candidate has the obligation to launch the vetting procedure before getting the 

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
http://ec.europa.eu/civil_service/job/sne/index_en.htm
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secondment confirmation. 
  
5 Processing of personal data 

  

The selection, secondment and termination of the secondment of a national expert requires the 

Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to 

process personal data concerning the person to be seconded, under the responsibility of the Head 

of Unit of DG HR.DDG.B4. The data processing is subject to the SNE Decision as well as the 

Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not 

selected or not seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation 

(EU) 2018/1725, in particular the right to access, rectify or erase your personal data and the right 

to restrict the processing of your personal data. Where applicable, you also have the right to 

object to the processing or the right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data 

Protection Officer. If necessary, you can also address the European Data Protection Supervisor. 

Their contact information is given below.  

 

Contact information 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have 

comments, questions or concerns, or if you would like to submit a complaint regarding the 

collection and use of your personal data, please feel free to contact the Data Controller, 

HR.DDG.B.4, HR-MAIL-B4@ec.europa.eu. 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (DATA-PROTECTION-OFFICER@ec.europa.eu) 

with regard to issues related to the processing of your personal data under Regulation (EU) 

2018/1725. 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data 

Protection Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation 

(EU) 2018/1725 have been infringed as a result of the processing of your personal data by the 

Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary 

checks. 
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NOTICE OF VACANCY 

 

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
EMPL-D-4 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Jiri Plecity 

Jiri.plecity@ec.europa.eu  

+3222986660 

1 

3rd quarter 2019 1  

2 year(s)1 

Bruxelles   

x   With allowances     Cost-free 

This vacancy notice is also open to 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement 

     (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 

 

  

1 Nature of the tasks: 

  

 Management and monitoring of the implementation of the European Social Fund and preparation 

of the 2021-2027 programming period in the countries under the responsibility of the unit 

(Belgium, France, Luxembourg, Netherlands) and in particular in France. 

 

In the context of the European Semester, analysis of the situation in the countries under the 

responsibility of the unit and in particular in France in the fields of employment, social policies, 

education and vocational training. 

 

  

2 Main qualifications: 
  

a) Eligibility criteria 
  
 The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the 

Commission. Consequently, the candidate who does not fulfil all of these criteria will be 

automatically eliminated from the selection process. 

 

• Professional experience : at least three years of professional experience in administrative, 

legal, scientific, technical, advisory or supervisory functions which are equivalent to those 

of function group AD; 

 

• Seniority : candidates must have at least one year seniority with their employer, that means 

having worked for an eligible employer as described in Art. 1 of the SNE decision on a 
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permanent or contract basis for at least one year before the secondment; 

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory 

knowledge of another EU language to the extent necessary for the performance of the 

duties. SNE from a third country must produce evidence of a thorough knowledge of one 

EU language necessary for the performance of his duties. 
  
 b) Selection criteria  

 
  Diploma  

 - university degree or 

 - professional training or professional experience of an equivalent level 

 

 in the field(s) : economy and/or social or political science and/or financial or administrative 

management   

 
  Professional experience: socio-economic analysis and/or programme management 
  
  Language(s) necessary for the performance of duties: French and English 

 
  

3 Submission of applications and selection procedure 
  

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or 

German only to the Permanent Representation / Diplomatic Mission to the EU of their 

country, which will forward it to the competent services of the Commission within the deadline 

fixed by the latter. The CV must mention the date of birth and the nationality of the candidate. 

Not respecting this procedure or deadlines will automatically invalidate the application. 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees 

or certificate of professional experience, etc.). If necessary, these will be requested at a later 

stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 

  
4 Conditions of the secondment 
  

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 

laying down rules on the secondment to the Commission of national experts and national experts 

in professional training (SNE Decision). This decision is available on 

http://ec.europa.eu/civil_service/job/sne/index_en.htm. 

The SNE will remain employed and remunerated by his/her employer during the secondment. 

He/she will equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the 

conditions provided for in Art. 17 of the SNE decision.  

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of 

interest obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to 

SECRET UE level according to Commission Decision 2001/844/EC, ECSC, Euratom – O.J. E.U 

n° L 317 of 03.12.2001). 

The selected candidate has the obligation to launch the vetting procedure before getting the 

secondment confirmation. 
  

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
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5 Processing of personal data 
  

The selection, secondment and termination of the secondment of a national expert requires the 

Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to 

process personal data concerning the person to be seconded, under the responsibility of the Head 

of Unit of DG HR.DDG.B4. The data processing is subject to the SNE Decision as well as the 

Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not 

selected or not seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation 

(EU) 2018/1725, in particular the right to access, rectify or erase your personal data and the right 

to restrict the processing of your personal data. Where applicable, you also have the right to 

object to the processing or the right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data 

Protection Officer. If necessary, you can also address the European Data Protection Supervisor. 

Their contact information is given below.  

 

Contact information 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have 

comments, questions or concerns, or if you would like to submit a complaint regarding the 

collection and use of your personal data, please feel free to contact the Data Controller, 

HR.DDG.B.4, HR-MAIL-B4@ec.europa.eu. 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (DATA-PROTECTION-OFFICER@ec.europa.eu) 

with regard to issues related to the processing of your personal data under Regulation (EU) 

2018/1725. 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data 

Protection Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation 

(EU) 2018/1725 have been infringed as a result of the processing of your personal data by the 

Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary 

checks. 
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NOTICE OF VACANCY 

 

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
ESTAT-F-2 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Adam Wronski 

adam.wronski@ec.europa.eu 

+352 4301 35285 

1 

3rd quarter 2019 1 

 2 years1 

 Brussels  Luxembourg  Other:  

    With allowances     Cost-free 

This vacancy notice is also open to 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement 

     (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 
  

1 Nature of the tasks: 

  

 Under the supervision of the team leader, the Seconded National Expert will provide 

methodological and analytical expertise in the area of censuses of population and housing. The 

work also includes demographic statistics and statistics on migration, as well as contributing to 

Eurostat's wider activities on social statistics. The work will contribute to the new EU regulation 

on population statistics encompassing the census, demography, migration, city and geo-referenced 

statistics. The core of  the  work will focus on the following areas:  

 The implementation of the strategy for the post-2021 EU censuses and population statistics 

based on the following: 

o the identification, assessment and adoption of new methods and data sources, particularly 

the increased use of administrative data sources of appropriate quality ensured through 

ongoing quality assessment – either single registers, linked data from several 

administrative sources or combined with survey sources; 

o the development and incremental increase of an annual compilation of census-type data as 

a source of information on the demographic, social and economic characteristics of the 

population; 

o ensuring synergies and consistency with existing migration, demographic and regional 

statistics. 

 Responding to the increasing importance of geospatial data combined with social and 

economic statistics by developing a basic set of census-related geo-referenced data covering 

demographic and socio-economic characteristics, as a source of geographically very detailed 

regional data. 

Supporting and monitoring the preparation and provision of quality data by Member States for the 

2021 round of EU censuses, the Seconded National Expert could be asked to work closely with 

national data providers: reviewing data and metadata supplied, gathering information on good 
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practices in the use of administrative sources, organising pilot studies, preparing publications and 

analytical reports, and providing methodological advice and support. 

  

2 Main qualifications: 

  

a) Eligibility criteria 
  
 The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the 

Commission. Consequently, the candidate who does not fulfil all of these criteria will be 

automatically eliminated from the selection process. 

 

• Professional experience: at least three years of professional experience in administrative, 

legal, scientific, technical, advisory or supervisory functions which are equivalent to those 

of function group AD; 

 

• Seniority: candidates must have at least one year seniority with their employer, that means 

having worked for an eligible employer as described in Art. 1 of the SNE decision on a 

permanent or contract basis for at least one year before the secondment; 

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory 

knowledge of another EU language to the extent necessary for the performance of the 

duties. SNE from a third country must produce evidence of a thorough knowledge of one 

EU language necessary for the performance of his duties. 
  
 b) Selection criteria  

 
  Diploma  

 - university degree or 

 - professional training or professional experience of an equivalent level 

 

 in the field(s): statistics, mathematics, demography or very closely related area.   

 
  Professional experience: 

 The candidate is required to have a good knowledge of methods used in censuses of 

population and housing or demography or migration statistics. 

 The candidate must have good consulting and communication skills, and the ability to 

draft precise, clear and concise technical documents in English.  

 Experience in related areas such as administrative data sources, statistical modelling and 

estimation, quality assessment, metadata, or statistical classifications and statistical 

definitions is an advantage. 
 The person appointed will need to be able to work effectively in an international 

environment, cooperating closely with national authorities responsible for the provision 

of demographic and migration statistics, international organisations and academic 

experts. 
  
  Language(s) necessary for the performance of duties: 

 

A proficient level of spoken and written English is mandatory. Knowledge of French will be 

an advantage. 
  

3 Submission of applications and selection procedure 
 Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or 

German only to the Permanent Representation / Diplomatic Mission to the EU of their 
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country, which will forward it to the competent services of the Commission within the deadline 

fixed by the latter. The CV must mention the date of birth and the nationality of the candidate. 

Not respecting this procedure or deadlines will automatically invalidate the application. 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees 

or certificate of professional experience, etc.). If necessary, these will be requested at a later 

stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 

  
4 Conditions of the secondment 
 The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 

laying down rules on the secondment to the Commission of national experts and national experts 

in professional training (SNE Decision). This decision is available on 

http://ec.europa.eu/civil_service/job/sne/index_en.htm. 

The SNE will remain employed and remunerated by his/her employer during the secondment. 

He/she will equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the 

conditions provided for in Art. 17 of the SNE decision.  

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of 

interest obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to 

SECRET UE level according to Commission Decision 2001/844/EC, ECSC, Euratom – O.J. E.U 

n° L 317 of 03.12.2001). 

The selected candidate has the obligation to launch the vetting procedure before getting the 

secondment confirmation. 
  

5 Processing of personal data 
 The selection, secondment and termination of the secondment of a national expert requires the 

Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to 

process personal data concerning the person to be seconded, under the responsibility of the Head 

of Unit of DG HR.DDG.B4. The data processing is subject to the SNE Decision as well as the 

Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not 

selected or not seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation 

(EU) 2018/1725, in particular the right to access, rectify or erase your personal data and the right 

to restrict the processing of your personal data. Where applicable, you also have the right to 

object to the processing or the right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data 

Protection Officer. If necessary, you can also address the European Data Protection Supervisor. 

Their contact information is given below.  

 

Contact information 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have 

comments, questions or concerns, or if you would like to submit a complaint regarding the 

collection and use of your personal data, please feel free to contact the Data Controller, 

HR.DDG.B.4, HR-MAIL-B4@ec.europa.eu. 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (DATA-PROTECTION-OFFICER@ec.europa.eu) 

with regard to issues related to the processing of your personal data under Regulation (EU) 

2018/1725. 

- The European Data Protection Supervisor (EDPS) 

http://ec.europa.eu/civil_service/job/sne/index_en.htm
mailto:HR-MAIL-B4@ec.europa.eu
mailto:DATA-PROTECTION-OFFICER@ec.europa.eu
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You have the right to have recourse (i.e. you can lodge a complaint) to the European Data 

Protection Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation 

(EU) 2018/1725 have been infringed as a result of the processing of your personal data by the 

Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary 

checks. 
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NOTICE OF VACANCY 

 

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
JUST-B-2 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Isabelle PERIGNON 

Isabelle.Perignon@ec.europa.eu  

+32 2 29 50532 

1  

4th quarter 2019 1 

2  year(s)1 

 Brussels  Luxembourg  Other: …………………... 

    With allowances     Cost-free 

This vacancy notice is also open to 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement 

     (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 
  

1 Nature of the tasks: 

  

 Helping to coordinate, define and implement Union policies in the area of judicial cooperation in 

criminal matters and criminal procedural rights. 

 

Specific duties include: monitoring the correct application and implementation of European 

instruments on mutual recognition and judicial cooperation in criminal matters, procedural rights 

and victims’ rights;  preparing draft Commission evaluation reports required by these instruments 

and following up infringement procedures when required, preparing and participating in expert 

meetings; drafting legislative proposals, preparing consultative documents, participating in 

meetings of inter-service groups and evaluating the ex-ante impact of the proposals; taking part in 

the negotiations on the proposals; attending European and international working meetings and 

conferences on the instruments; replying to inter-service consultations and preparing the 

Commission’s briefings for the Council and the EP or for other bilateral or multilateral meetings; 

preparing Commission’s replies to written or oral parliamentary questions and to citizens' letters.  

 

The national expert will work under the supervision of a Commission official. 

  

2 Main qualifications: 

  

a) Eligibility criteria 
  
 The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the 

Commission. Consequently, the candidate who does not fulfil all of these criteria will be 

automatically eliminated from the selection process. 

 

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 

mailto:Isabelle.Perignon@ec.europa.eu


Form DG.1 (EN) 

Version 2019-03  

• Professional experience : at least three years of professional experience in administrative, 

legal, scientific, technical, advisory or supervisory functions which are equivalent to those 

of function group AD; 

 

• Seniority : candidates must have at least one year seniority with their employer, that means 

having worked for an eligible employer as described in Art. 1 of the SNE decision on a 

permanent or contract basis for at least one year before the secondment; 

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory 

knowledge of another EU language to the extent necessary for the performance of the 

duties. SNE from a third country must produce evidence of a thorough knowledge of one 

EU language necessary for the performance of his duties. 
  
 b) Selection criteria  

 
  Diploma (do not modify the paragraph below, only fill in the field(s) 

 - university degree or 

 - professional training or professional experience of an equivalent level 

 

 in the field(s) : law. 

 
  Professional experience: 

 

Extensive experience is required in judicial cooperation in criminal matters.  

Inter institutional negotiating experience would be an advantage. 
  
  Language(s) necessary for the performance of duties: 

 

Very good knowledge of EN and FR. Ability to speak and write in at least one of these 

languages. Knowledge of other languages would be an asset. 

 
  
3 Submission of applications and selection procedure 

  

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or 

German only to the Permanent Representation / Diplomatic Mission to the EU of their 

country, which will forward it to the competent services of the Commission within the deadline 

fixed by the latter. The CV must mention the date of birth and the nationality of the candidate. 

Not respecting this procedure or deadlines will automatically invalidate the application. 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees 

or certificate of professional experience, etc.). If necessary, these will be requested at a later 

stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 
  

4 Conditions of the secondment 
  

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 

laying down rules on the secondment to the Commission of national experts and national experts 

in professional training (SNE Decision). This decision is available on 

http://ec.europa.eu/civil_service/job/sne/index_en.htm. 

The SNE will remain employed and remunerated by his/her employer during the secondment. 

He/she will equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the 

conditions provided for in Art. 17 of the SNE decision.  

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
http://ec.europa.eu/civil_service/job/sne/index_en.htm
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During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of 

interest obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to 

SECRET UE level according to Commission Decision 2001/844/EC, ECSC, Euratom – O.J. E.U 

n° L 317 of 03.12.2001). 

The selected candidate has the obligation to launch the vetting procedure before getting the 

secondment confirmation. 

  
5 Processing of personal data 

  

The selection, secondment and termination of the secondment of a national expert requires the 

Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to 

process personal data concerning the person to be seconded, under the responsibility of the Head 

of Unit of DG HR.DDG.B4. The data processing is subject to the SNE Decision as well as the 

Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not 

selected or not seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation 

(EU) 2018/1725, in particular the right to access, rectify or erase your personal data and the right 

to restrict the processing of your personal data. Where applicable, you also have the right to 

object to the processing or the right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data 

Protection Officer. If necessary, you can also address the European Data Protection Supervisor. 

Their contact information is given below.  

 

Contact information 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have 

comments, questions or concerns, or if you would like to submit a complaint regarding the 

collection and use of your personal data, please feel free to contact the Data Controller, 

HR.DDG.B.4, HR-MAIL-B4@ec.europa.eu. 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (DATA-PROTECTION-OFFICER@ec.europa.eu) 

with regard to issues related to the processing of your personal data under Regulation (EU) 

2018/1725. 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data 

Protection Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation 

(EU) 2018/1725 have been infringed as a result of the processing of your personal data by the 

Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary 

checks. 

 

mailto:HR-MAIL-B4@ec.europa.eu
mailto:DATA-PROTECTION-OFFICER@ec.europa.eu
mailto:edps@edps.europa.eu


 

 

 

NOTICE OF VACANCY 

 

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION 
 

 Post identification: 

(DG-DIR-UNIT) 
JUST.E.2 
 

 Head of Unit: 

Email address: 

RODRIGUEZ GALINDO Blanca 

JUST-E2@ec.europa.eu  
 Telephone: +32 2 29 62762 
 Number of available posts: 1 
 Suggested taking up duty: 

Suggested initial duration: 

1st quarter 20201 

2 years1 
 Place of secondment:  Brussels  Luxembourg  Other: ……….. 

 
  

    With allowances    COST-FREE 

This vacancy notice is also open to 

    the following EFTA countries : 

  Iceland  Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement 

         (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 

  

1 Nature of the tasks: 

  

 Legislative and enforcement work:  

- contribute to the correct implementation and application as well as further development of EU 

consumer protection legislation within the Unit's field of responsibility (e.g. Directives on unfair 

commercial practices, unfair contract terms, consumer rights, price indication, package travel, 

injunctions), including compliance checks of national transposition measures, infringement and 

complaint handling, contribution to preliminary ruling procedures pending before the CJEU; 

- support a better enforcement of the EU acquis by the Member States' authorities, also by facilitating 

its common interpretation through guidance and  training. 

Legal analysis and policy development:  

- ensure timely and accurate replies to consultations from other Commission services and to 

parliamentary questions and petitions; 

- co-operation with other Commission services and participation in inter-services groups; 

- contribute to the screening of consumer and marketing law of third countries in the framework of 

the European neighbourhood and enlargement policies. 

Internal Communication:  

- ensure efficient and transparent flow of information within the Unit, the Directorate-General and/or 

Cabinet, as appropriate, in order to facilitate the smooth handling of files. 

External Communication:  

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 
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- efficiently and effectively contribute to preparing briefings, speeches, press-materials for the 

Commissioner, Cabinet and the DG’s senior management; 

- present the internally agreed views to external stakeholders and gather information from them. 

  
2 Main qualifications: 

  

a) Eligibility criteria 
  
 The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the 

Commission. Consequently, the candidate who does not fulfil all of these criteria will be 

automatically eliminated from the selection process. 

 

• Professional experience: at least three years of professional experience in administrative, legal, 

scientific, technical, advisory or supervisory functions which are equivalent to those of function 

group AD; 

 

• Seniority: candidates must have at least one year seniority with their employer, that means 

having worked for an eligible employer as described in Art. 1 of the SNE decision on a 

permanent or contract basis for at least one year before the secondment; 

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge 

of another EU language to the extent necessary for the performance of the duties. SNE from a 

third country must produce evidence of a thorough knowledge of one EU language necessary for 

the performance of his duties. 
  
 b) Selection criteria 

 

Diploma  

- university degree or 

- professional training or professional experience of an equivalent level 

 

in the field: law  
  
 Professional experience: previous professional experience in areas related to the application of 

consumer protection, data protection or competition laws would be an asset.  

 

Language(s) necessary for the performance of duties: English and French 

  
3 Submission of applications and selection procedure 

 Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or German only 

to the Permanent Representation / Diplomatic Mission to the EU of their country, which will 

forward it to the competent services of the Commission within the deadline fixed by the latter. The CV 

must mention the date of birth and the nationality of the candidate. Not respecting this procedure or 

deadlines will automatically invalidate the application. 
 Candidates are asked not to add any other documents (such as copy of passport, copy of degrees or 

certificate of professional experience, etc.). If necessary, these will be requested at a later stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 

 
  

4 Conditions of the secondment 
  

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying 

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae


 

down rules on the secondment to the Commission of national experts and national experts in 

professional training (SNE Decision). This decision is available on 

http://ec.europa.eu/civil_service/job/sne/index_en.htm. 

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she 

will equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the 

conditions provided for in Art. 17 of the SNE decision.  

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of interest 

obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to 

SECRET UE level according to Commission Decision 2001/844/EC, ECSC, Euratom – O.J. E.U n° 

L 317 of 03.12.2001). 

The selected candidate has the obligation to launch the vetting procedure before getting the 

secondment confirmation. 

 
  

5 Processing of personal data 
  

The selection, secondment and termination of the secondment of a national expert requires the 

Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process 

personal data concerning the person to be seconded, under the responsibility of the Head of Unit of 

DG HR.DDG.B4. The data processing is subject to the SNE Decision as well as the Regulation (EU) 

2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or 

not seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation (EU) 

2018/1725, in particular the right to access, rectify or erase your personal data and the right to restrict 

the processing of your personal data. Where applicable, you also have the right to object to the 

processing or the right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data 

Protection Officer. If necessary, you can also address the European Data Protection Supervisor. Their 

contact information is given below.  

 

Contact information 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have comments, 

questions or concerns, or if you would like to submit a complaint regarding the collection and use of 

your personal data, please feel free to contact the Data Controller, HR.DDG.B.4, HR-MAIL-

B4@ec.europa.eu. 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (DATA-PROTECTION-OFFICER@ec.europa.eu) with 

regard to issues related to the processing of your personal data under Regulation (EU) 2018/1725. 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data Protection 

Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation (EU) 2018/1725 

have been infringed as a result of the processing of your personal data by the Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary 

checks. 

mailto:HR-MAIL-B4@ec.europa.eu
mailto:HR-MAIL-B4@ec.europa.eu
mailto:DATA-PROTECTION-OFFICER@ec.europa.eu
mailto:edps@edps.europa.eu


 

  

The selection, secondment and termination of the secondment of a national expert requires the 

Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process 

personal data concerning the person to be seconded, under the responsibility of the Head of Unit of 

DG HR.DDG.B4. The data processing is subject to the SNE Decision as well as the Regulation (EU) 

2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or 

not seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation (EU) 

2018/1725, in particular the right to access, rectify or erase your personal data and the right to restrict 

the processing of your personal data. Where applicable, you also have the right to object to the 

processing or the right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data 

Protection Officer. If necessary, you can also address the European Data Protection Supervisor. Their 

contact information is given below.  

 

Contact information 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have comments, 

questions or concerns, or if you would like to submit a complaint regarding the collection and use of 

your personal data, please feel free to contact the Data Controller, HR.DDG.B.4, HR-MAIL-

B4@ec.europa.eu. 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (DATA-PROTECTION-OFFICER@ec.europa.eu) with 

regard to issues related to the processing of your personal data under Regulation (EU) 2018/1725. 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data Protection 

Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation (EU) 2018/1725 

have been infringed as a result of the processing of your personal data by the Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary 

checks. 
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NOTICE OF VACANCY 

 

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
DG REGIO.DDG.E.4 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Thomas BENDER 

Thomas.Bender@ec.europa.eu  

+32 229-69917 

1 

1st quarter 2020 1 

2  years1 

X Brussels  Luxembourg  Other: …………………... 

X    With allowances     Cost-free 

This vacancy notice is also open to 

X    the following EFTA countries : 

 X Iceland  X Liechtenstein  X Norway  X Switzerland 

  EFTA-EEA In-Kind agreement 

     (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 
  

1 Nature of the tasks: 

  

REGIO E4 is responsible for implementing cohesion policy in Hungary. Its mission is to ensure a 

positive impact of programmes on economic, social and territorial cohesion and to contribute to 

the future development of the policy. The unit works in close partnership with the Hungarian 

national authorities. The Unit is composed of 13 staff members of different nationalities. It is in 

charge of 7 programmes for the 2014-20 period covering thematic and regional issues, deals with a 

large number of Major Projects, and prepares for the post 2020 programming period. The unit is 

also involved in the European semester as part of EU economic governance. 

 

We are looking for a programme manager. The tasks will include programme monitoring and 

implementation in the system of shared management. The job entails a varied mix of activities 

ranging from policy and socio-economic analysis to the monitoring, communication and 

evaluation of the programmes, the participation in monitoring committees, and the establishment 

of effective partnership with the Hungarian authorities and other partners. This implies a limited 

number of missions to Hungary. The job requires a mix of good programme and project 

management skills as well as a good knowledge of the main Community policies relevant to EU 

Cohesion Policy and the Europe 2020 strategy. 

 

We are looking for a dynamic, motivated and pro-active person, with a well-structured approach to 

work. The new colleague should preferably have experience in socio-economic planning, in 

project/ programme management and in economic analysis. She/he should have basic knowledge 

of regional policy, in particular of EU Cohesion Policy. Knowledge of other EU policies and 

support schemes would be an additional asset. Good communication, organisational, negotiation 

skills and the ability to analyse and contribute to policy conception are required. The candidate 

chosen should also be a good team player. 

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 
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2 Main qualifications: 
  

a) Eligibility criteria 
  
 The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the 

Commission. Consequently, the candidate who does not fulfil all of these criteria will be 

automatically eliminated from the selection process. 

 

• Professional experience : at least three years of professional experience in administrative, 

legal, scientific, technical, advisory or supervisory functions which are equivalent to those 

of function group AD; 

 

• Seniority : candidates must have at least one year seniority with their employer, that means 

having worked for an eligible employer as described in Art. 1 of the SNE decision on a 

permanent or contract basis for at least one year before the secondment; 

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory 

knowledge of another EU language to the extent necessary for the performance of the 

duties. SNE from a third country must produce evidence of a thorough knowledge of one 

EU language necessary for the performance of his duties. 
  
 b) Selection criteria  

 
  Diploma  

 - university degree or 

 - professional training or professional experience of an equivalent level 

 

 in the field(s) : economics, law, political or social sciences, European studies, EU structural / 

regional policy. 

 
  Professional experience: 

Preferably in national, regional or local administration in charge of EU cohesion policy 

planning or implementation; alternatively, relevant professional experience in a NGO or 

research institute. 
  
  Language(s) necessary for the performance of duties: 

Very good knowledge of EN and HU; knowledge of FR and/or DE would be an additional 

asset. 
  

3 Submission of applications and selection procedure 
  

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or 

German only to the Permanent Representation / Diplomatic Mission to the EU of their 

country, which will forward it to the competent services of the Commission within the deadline 

fixed by the latter. The CV must mention the date of birth and the nationality of the candidate. 

Not respecting this procedure or deadlines will automatically invalidate the application. 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees 

or certificate of professional experience, etc.). If necessary, these will be requested at a later 

stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
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4 Conditions of the secondment 
  

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 

laying down rules on the secondment to the Commission of national experts and national experts 

in professional training (SNE Decision). This decision is available on 

http://ec.europa.eu/civil_service/job/sne/index_en.htm. 

The SNE will remain employed and remunerated by his/her employer during the secondment. 

He/she will equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the 

conditions provided for in Art. 17 of the SNE decision.  

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of 

interest obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to 

SECRET UE level according to Commission Decision 2001/844/EC, ECSC, Euratom – O.J. E.U 

n° L 317 of 03.12.2001). 

The selected candidate has the obligation to launch the vetting procedure before getting the 

secondment confirmation. 
  
5 Processing of personal data 

  

The selection, secondment and termination of the secondment of a national expert requires the 

Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to 

process personal data concerning the person to be seconded, under the responsibility of the Head 

of Unit of DG HR.DDG.B4. The data processing is subject to the SNE Decision as well as the 

Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not 

selected or not seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation 

(EU) 2018/1725, in particular the right to access, rectify or erase your personal data and the right 

to restrict the processing of your personal data. Where applicable, you also have the right to 

object to the processing or the right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data 

Protection Officer. If necessary, you can also address the European Data Protection Supervisor. 

Their contact information is given below.  

 

Contact information 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have 

comments, questions or concerns, or if you would like to submit a complaint regarding the 

collection and use of your personal data, please feel free to contact the Data Controller, 

HR.DDG.B.4, HR-MAIL-B4@ec.europa.eu. 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (DATA-PROTECTION-OFFICER@ec.europa.eu) 

with regard to issues related to the processing of your personal data under Regulation (EU) 

2018/1725. 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data 

Protection Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation 

(EU) 2018/1725 have been infringed as a result of the processing of your personal data by the 

http://ec.europa.eu/civil_service/job/sne/index_en.htm
mailto:HR-MAIL-B4@ec.europa.eu
mailto:DATA-PROTECTION-OFFICER@ec.europa.eu
mailto:edps@edps.europa.eu
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Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary 

checks. 
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NOTICE OF VACANCY 

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
TAXUD-A-2 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Susanne Aigner 

Susanne.Aigner@ec.europa.eu  

+32/2/2966795 

1 

3rd quarter 2019 1 

 2 year(s)1 

 Brussels  Luxembourg  Other: …………………... 

    With allowances     Cost-free 

This vacancy notice is also open to 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement 

     (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 
  

1 Nature of the tasks: 

  

 The Unit "Customs legislation" is looking for a seconded National Expert (SNE) with several 

years of experience in the field of Customs legislation in order to provide technical and political 

analysis of customs policies.  

The person will have the following main areas of responsibility: 

 

 Develop EU/Commission policies in the field of general customs legislation, namely 

contribute to the implementation of the Union Customs Code and its supporting acts.   

 Prepare, draft, update, consolidate and or codify proposals for Union legislation in the area of 

Customs general legislation and/or amendments thereof and follow the decision making 

process. 

 Study results of stakeholder consultations to take them into account in general customs 

legislation. 

 Manage the implementation of general customs legislation; organise, set up and/or 

participate in Committees and Expert Groups2 established to manage general customs 

legislation. 

 Monitor and/or verify the proper implementation of general customs legislation in Member 

States. 

 Provide guidance to management and/or operational units concerning the preparation and 

implementation of legal acts. 

 Contribute to the quality and consistency of the Directorate’s general output, including 

briefings, speeches and other publications, from a legal point of view. 

 Contribute to replies to the European Parliament or Ombudsman questions or European 

Court of Auditor’s reports on general customs legislation. 

 Assist in contacts, consultation and negotiation with other EU institutions, Commission 

services, Member States and trade representatives in the field of general customs legislation.  

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 
2 According to art. 6 of the SNE Decision 
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The successful candidate will need good analytical, organisational and communication/ drafting 

skills and should be able to work under pressure.  

  

2 Main qualifications: 
  

a) Eligibility criteria 
  
 The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the 

Commission. Consequently, the candidate who does not fulfil all of these criteria will be 

automatically eliminated from the selection process. 

 

• Professional experience : at least three years of professional experience in administrative, 

legal, scientific, technical, advisory or supervisory functions which are equivalent to those 

of function group AD; 

 

• Seniority : candidates must have at least one year seniority with their employer, that means 

having worked for an eligible employer as described in Art. 1 of the SNE decision on a 

permanent or contract basis for at least one year before the secondment; 

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory 

knowledge of another EU language to the extent necessary for the performance of the 

duties. SNE from a third country must produce evidence of a thorough knowledge of one 

EU language necessary for the performance of his duties. 
  
 b) Selection criteria  

 

  Diploma  

 - university degree or 

 - professional training or professional experience of an equivalent level 

 

 in the field(s) : customs, law, economics or finance 

 

  Professional experience: 

 

Sound professional experience regarding customs legislation 
  
  Language(s) necessary for the performance of duties: 

 

A good knowledge of English (both oral and written) is required. Knowledge of another EU 

language to the extent necessary for the performance of the duties would be an asset. 
  

3 Submission of applications and selection procedure 
  

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or 

German only to the Permanent Representation / Diplomatic Mission to the EU of their 

country, which will forward it to the competent services of the Commission within the deadline 

fixed by the latter. The CV must mention the date of birth and the nationality of the candidate. 

Not respecting this procedure or deadlines will automatically invalidate the application. 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees 

or certificate of professional experience, etc.). If necessary, these will be requested at a later 

stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 
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4 Conditions of the secondment 

 The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 

laying down rules on the secondment to the Commission of national experts and national experts 

in professional training (SNE Decision). This decision is available on 

http://ec.europa.eu/civil_service/job/sne/index_en.htm. 

The SNE will remain employed and remunerated by his/her employer during the secondment. 

He/she will equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the 

conditions provided for in Art. 17 of the SNE decision.  

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of 

interest obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to 

SECRET UE level according to Commission Decision 2001/844/EC, ECSC, Euratom – O.J. E.U 

n° L 317 of 03.12.2001). 

The selected candidate has the obligation to launch the vetting procedure before getting the 

secondment confirmation. 

  
5 Processing of personal data 

  

The selection, secondment and termination of the secondment of a national expert requires the 

Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to 

process personal data concerning the person to be seconded, under the responsibility of the Head 

of Unit of DG HR.DDG.B4. The data processing is subject to the SNE Decision as well as the 

Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not 

selected or not seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation 

(EU) 2018/1725, in particular the right to access, rectify or erase your personal data and the right 

to restrict the processing of your personal data. Where applicable, you also have the right to 

object to the processing or the right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data 

Protection Officer. If necessary, you can also address the European Data Protection Supervisor. 

Their contact information is given below.  

 

Contact information 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have 

comments, questions or concerns, or if you would like to submit a complaint regarding the 

collection and use of your personal data, please feel free to contact the Data Controller, 

HR.DDG.B.4, HR-MAIL-B4@ec.europa.eu. 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (DATA-PROTECTION-OFFICER@ec.europa.eu) 

with regard to issues related to the processing of your personal data under Regulation (EU) 

2018/1725. 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data 

Protection Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation 

(EU) 2018/1725 have been infringed as a result of the processing of your personal data by the 

Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary 

http://ec.europa.eu/civil_service/job/sne/index_en.htm
mailto:HR-MAIL-B4@ec.europa.eu
mailto:DATA-PROTECTION-OFFICER@ec.europa.eu
mailto:edps@edps.europa.eu
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NOTICE OF VACANCY 

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
TAXUD-C-2 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Mr Vicente HURTADO ROA 

Vicente.HURTADO-ROA@ec.europa.eu  

+32 2 29 85137 

1 

3rd quarter 20191 

2 year(s)1 

 Brussels  Luxembourg  Other: …………………... 

    With allowances     Cost-free 

This vacancy notice is also open to 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement 

     (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 
  

1 Nature of the tasks: 

  

 Advise and assist with programme and project management, policy analysis, business 

requirements analysis and legislative proposals in the indirect tax area, in particular in the 

area of procedures for the monitoring and control of excise goods and excise duties in 

general. Prepare draft working papers, briefings, speeches and other material, inter alia for 

working groups, committees etc. Analyse relevant policy options in the field of indirect 

taxation, both developing indirect tax policies and for determining the indirect tax policy 

component of more comprehensive policy strategies and initiatives. Follow up the 

implementation and application of Community legislation in the field of indirect taxation. 

Reply to questions from operators, national administrations, and Commission services on the 

interpretation of existing Community indirect tax legislation. The job entails continuous 

contacts with other Commission services, other EU institutions and Member States as well as 

with business groups, academics and other interested parties. 

  

2 Main qualifications: 
  

a) Eligibility criteria 
  
 The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the 

Commission. Consequently, the candidate who does not fulfil all of these criteria will be 

automatically eliminated from the selection process. 

 

• Professional experience : at least three years of professional experience in administrative, 

legal, scientific, technical, advisory or supervisory functions which are equivalent to those 

of function group AD; 

 

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 
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• Seniority : candidates must have at least one year seniority with their employer, that means 

having worked for an eligible employer as described in Art. 1 of the SNE decision on a 

permanent or contract basis for at least one year before the secondment; 

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory 

knowledge of another EU language to the extent necessary for the performance of the 

duties. SNE from a third country must produce evidence of a thorough knowledge of one 

EU language necessary for the performance of his duties. 
  
 b) Selection criteria  

 
  Diploma 

 - university degree or 

 - professional training or professional experience of an equivalent level 

 

 in the field(s) : engineering, law or economics 

 
  Professional experience: 

 

At least 3 years’ work experience in an area relevant to the work of the Unit, especially the 

holding and movement of excise goods. 

 

Knowledge of modern project management techniques as applied to the development and 

maintenance of large collaboratively developed distributed systems. Knowledge of TEMPO, 

PM2 or similarly methodologies would be a bonus. 

 

Previous experience in customs, excise or VAT, particularly relating to logistics, reporting 

and compliance as well as drafting consultation or policy documents. 

 

Experience in managing external contracts would be an asset, as well as experience in the 

evaluation of policies, impact assessments of future policy options, Cost Benefit Analyses 

and Multi-criteria analyses 
  
  Language(s) necessary for the performance of duties: 

 

Thorough knowledge of English, satisfactory knowledge of another languages, particularly 

French, would be very useful. 

 
  

3 Submission of applications and selection procedure 
  

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or 

German only to the Permanent Representation / Diplomatic Mission to the EU of their 

country, which will forward it to the competent services of the Commission within the deadline 

fixed by the latter. The CV must mention the date of birth and the nationality of the candidate. 

Not respecting this procedure or deadlines will automatically invalidate the application. 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees 

or certificate of professional experience, etc.). If necessary, these will be requested at a later 

stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 
  

  

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
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4 Conditions of the secondment 
 The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 

laying down rules on the secondment to the Commission of national experts and national experts 

in professional training (SNE Decision). This decision is available on 

http://ec.europa.eu/civil_service/job/sne/index_en.htm. 

The SNE will remain employed and remunerated by his/her employer during the secondment. 

He/she will equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the 

conditions provided for in Art. 17 of the SNE decision.  

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of 

interest obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to 

SECRET UE level according to Commission Decision 2001/844/EC, ECSC, Euratom – O.J. E.U 

n° L 317 of 03.12.2001). 

The selected candidate has the obligation to launch the vetting procedure before getting the 

secondment confirmation. 
  
5 Processing of personal data 

 The selection, secondment and termination of the secondment of a national expert requires the 

Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to 

process personal data concerning the person to be seconded, under the responsibility of the Head 

of Unit of DG HR.DDG.B4. The data processing is subject to the SNE Decision as well as the 

Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not 

selected or not seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation 

(EU) 2018/1725, in particular the right to access, rectify or erase your personal data and the right 

to restrict the processing of your personal data. Where applicable, you also have the right to 

object to the processing or the right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data 

Protection Officer. If necessary, you can also address the European Data Protection Supervisor. 

Their contact information is given below.  

 

Contact information 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have 

comments, questions or concerns, or if you would like to submit a complaint regarding the 

collection and use of your personal data, please feel free to contact the Data Controller, 

HR.DDG.B.4, HR-MAIL-B4@ec.europa.eu. 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (DATA-PROTECTION-OFFICER@ec.europa.eu) 

with regard to issues related to the processing of your personal data under Regulation (EU) 

2018/1725. 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data 

Protection Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation 

(EU) 2018/1725 have been infringed as a result of the processing of your personal data by the 

Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary 

checks. 

 

http://ec.europa.eu/civil_service/job/sne/index_en.htm
mailto:HR-MAIL-B4@ec.europa.eu
mailto:DATA-PROTECTION-OFFICER@ec.europa.eu
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NOTICE OF VACANCY 

 

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
ENER-D-3 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Michael Hübel 

Michael.Huebel@ec.europa.eu  

+352 4301 34023 

1 

3rd quarter 2019 1 

2 years1 

 Brussels   X Luxembourg  Other: …………………... 

X    With allowances     Cost-free 

This vacancy notice is also open to 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement 

     (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 
  

1 Nature of the tasks: 

  

 The purpose of this post is to support the Commission services in addressing a growing workload 

on medical and other non-power uses of radiation. This includes: 

 

 To contribute to transposition checks and work to support Member States in the 

implementation of radiation protection legislation in medicine; 

 To help draft and implement an Action Plan on non-power uses of radiation (SAMIRA);  

 To contribute towards securing the supply of radioisotopes;  

 To work across the Commission to integrate radiation protection into EU policies (e.g. health, 

research). 

  

With the strengthened requirements introduced by the Basic Safety Standards Directive, there is a 

significant political interest in these issues, which are linked to better and safe treatments for EU 

citizens and highlighting beneficial uses of radiation.  

  

  

2 Main qualifications: 
  

a) Eligibility criteria 
  
 The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the 

Commission. Consequently, the candidate who does not fulfil all of these criteria will be 

automatically eliminated from the selection process. 

 

• Professional experience : at least three years of professional experience in administrative, 

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 

mailto:Michael.Huebel@ec.europa.eu


Form DG.1 (EN) 

Version 2019-03  

legal, scientific, technical, advisory or supervisory functions which are equivalent to those 

of function group AD; 

 

• Seniority : candidates must have at least one year seniority with their employer, that means 

having worked for an eligible employer as described in Art. 1 of the SNE decision on a 

permanent or contract basis for at least one year before the secondment; 

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory 

knowledge of another EU language to the extent necessary for the performance of the 

duties. SNE from a third country must produce evidence of a thorough knowledge of one 

EU language necessary for the performance of his duties. 
  
 b) Selection criteria  

 
  Diploma 

 - university degree or 

 - professional training or professional experience of an equivalent level 

 

 in the fields : health, medicine or radiation protection  

 
  Professional experience: 

 

We seek a person with a background in health policy, medicine and/or radiation protection, 

with experience of developing and implementing policies and legislation, and working with 

stakeholders across policy areas, as well as experience in working in an international 

environment. 
  
  Language(s) necessary for the performance of duties: good drafting skills in English 
  

3 Submission of applications and selection procedure 
  

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or 

German only to the Permanent Representation / Diplomatic Mission to the EU of their 

country, which will forward it to the competent services of the Commission within the deadline 

fixed by the latter. The CV must mention the date of birth and the nationality of the candidate. 

Not respecting this procedure or deadlines will automatically invalidate the application. 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees 

or certificate of professional experience, etc.). If necessary, these will be requested at a later 

stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 
  

4 Conditions of the secondment 
  

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 

laying down rules on the secondment to the Commission of national experts and national experts 

in professional training (SNE Decision). This decision is available on 

http://ec.europa.eu/civil_service/job/sne/index_en.htm. 

The SNE will remain employed and remunerated by his/her employer during the secondment. 

He/she will equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the 

conditions provided for in Art. 17 of the SNE decision.  

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of 

interest obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
http://ec.europa.eu/civil_service/job/sne/index_en.htm
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Staff posted in a European Union Delegation are required to have a security clearance (up to 

SECRET UE level according to Commission Decision 2001/844/EC, ECSC, Euratom – O.J. E.U 

n° L 317 of 03.12.2001). 

The selected candidate has the obligation to launch the vetting procedure before getting the 

secondment confirmation. 
  
5 Processing of personal data 

  

The selection, secondment and termination of the secondment of a national expert requires the 

Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to 

process personal data concerning the person to be seconded, under the responsibility of the Head 

of Unit of DG HR.DDG.B4. The data processing is subject to the SNE Decision as well as the 

Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not 

selected or not seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation 

(EU) 2018/1725, in particular the right to access, rectify or erase your personal data and the right 

to restrict the processing of your personal data. Where applicable, you also have the right to 

object to the processing or the right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data 

Protection Officer. If necessary, you can also address the European Data Protection Supervisor. 

Their contact information is given below.  

 

Contact information 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have 

comments, questions or concerns, or if you would like to submit a complaint regarding the 

collection and use of your personal data, please feel free to contact the Data Controller, 

HR.DDG.B.4, HR-MAIL-B4@ec.europa.eu. 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (DATA-PROTECTION-OFFICER@ec.europa.eu) 

with regard to issues related to the processing of your personal data under Regulation (EU) 

2018/1725. 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data 

Protection Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation 

(EU) 2018/1725 have been infringed as a result of the processing of your personal data by the 

Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary 

checks. 

 

mailto:HR-MAIL-B4@ec.europa.eu
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NOTICE OF VACANCY 

 

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
ESTAT-C-4 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Paul KONIJN 

paulus.konijn@ec.europa.eu 

+352-4301-33438 

1 

4th quarter 2019 1 

2 year(s)1 

 Brussels  Luxembourg  Other: …………………... 

    With allowances     Cost-free 

This vacancy notice is also open to 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement 

     (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 
  

1 Nature of the tasks: 

  

 ESTAT unit C4 provides the official measures of inflation for the euro area and the EU, i.e. the 

Harmonised Index of Consumer Prices, the House Price Index and the measures of price level 

comparisons across countries, i.e. Purchasing Power Parities (PPPs). In addition, the unit works 

on the development of Commercial Real Estate indicators. The unit is responsible for a high 

profile area and its teams work and deliver to tight deadlines. The post is within the Real Estate 

team. 

EU Member States transmit regularly data to Eurostat covering indices on house prices and 

owner-occupied housing. These data are used by Eurostat to calculate European aggregates and 

indices feeding into the monitoring framework of Member States. The post involves tasks 

related to the dissemination and further development of these data sets.  

Of particular relevance will be the new area of Commercial Real Estate statistics, which is under 

development. The aim is to make available comparable information across Member States for 

capturing market developments, e.g. prices and rents to support risk analyses. The tasks cover 

inter alia the follow-up of pilot projects by Member States, the development of methodological 

guidance and the setting up of new data flows. 

The post offers the opportunity to work closely with colleagues in national statistical offices, the 

ECB/ESRB, the BIS, the IMF, the OECD and Commission staff. 

  

2 Main qualifications: 
  

a) Eligibility criteria 
  
 The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the 

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 
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Commission. Consequently, the candidate who does not fulfil all of these criteria will be 

automatically eliminated from the selection process. 

 

• Professional experience: at least three years of professional experience in administrative, 

legal, scientific, technical, advisory or supervisory functions which are equivalent to those 

of function group AD; 

 

• Seniority : candidates must have at least one year seniority with their employer, that means 

having worked for an eligible employer as described in Art. 1 of the SNE decision on a 

permanent or contract basis for at least one year before the secondment; 

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory 

knowledge of another EU language to the extent necessary for the performance of the 

duties. SNE from a third country must produce evidence of a thorough knowledge of one 

EU language necessary for the performance of his duties. 
  
 b) Selection criteria  

 
  Diploma  

 - university degree or 

 - professional training or professional experience of an equivalent level 

 

 in the field(s): in economics, statistics or mathematics. 

 
  Professional experience: 

 

- the housing work programme is driven by the schedules of the quarterly production 

processes and the commercial real estate domain is driven by a challenging development 

plan. The domains require a good sense of priorities and a service-oriented approach. 

The successful candidate should have an interest and ability not only to work with 

existing statistical data but in addition with the development of a new area of statistics. 

- the successful candidate should have knowledge of statistics' production environment, 

such as price statistics or national accounts. Experience with IT systems, preferably with 

databases is considered an important asset. Knowledge of the real estate market would 

be welcome. 

- team spirit, good judgement, initiative and good communication skills at both the 

technical and non-technical level are essential. 
  
  Language(s) necessary for the performance of duties: English. 

  
3 Submission of applications and selection procedure 

  

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or 

German only to the Permanent Representation / Diplomatic Mission to the EU of their 

country, which will forward it to the competent services of the Commission within the deadline 

fixed by the latter. The CV must mention the date of birth and the nationality of the candidate. 

Not respecting this procedure or deadlines will automatically invalidate the application. 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees 

or certificate of professional experience, etc.). If necessary, these will be requested at a later 

stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
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4 Conditions of the secondment 
  

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 

laying down rules on the secondment to the Commission of national experts and national experts 

in professional training (SNE Decision). This decision is available on 

http://ec.europa.eu/civil_service/job/sne/index_en.htm. 

The SNE will remain employed and remunerated by his/her employer during the secondment. 

He/she will equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the 

conditions provided for in Art. 17 of the SNE decision.  

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of 

interest obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to 

SECRET UE level according to Commission Decision 2001/844/EC, ECSC, Euratom – O.J. E.U 

n° L 317 of 03.12.2001). 

The selected candidate has the obligation to launch the vetting procedure before getting the 

secondment confirmation. 
  
5 Processing of personal data 

  

The selection, secondment and termination of the secondment of a national expert requires the 

Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to 

process personal data concerning the person to be seconded, under the responsibility of the Head 

of Unit of DG HR.DDG.B4. The data processing is subject to the SNE Decision as well as the 

Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not 

selected or not seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation 

(EU) 2018/1725, in particular the right to access, rectify or erase your personal data and the right 

to restrict the processing of your personal data. Where applicable, you also have the right to 

object to the processing or the right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data 

Protection Officer. If necessary, you can also address the European Data Protection Supervisor. 

Their contact information is given below.  

 

Contact information 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have 

comments, questions or concerns, or if you would like to submit a complaint regarding the 

collection and use of your personal data, please feel free to contact the Data Controller, 

HR.DDG.B.4, HR-MAIL-B4@ec.europa.eu. 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (DATA-PROTECTION-OFFICER@ec.europa.eu) 

with regard to issues related to the processing of your personal data under Regulation (EU) 

2018/1725. 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data 

Protection Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation 

(EU) 2018/1725 have been infringed as a result of the processing of your personal data by the 

http://ec.europa.eu/civil_service/job/sne/index_en.htm
mailto:HR-MAIL-B4@ec.europa.eu
mailto:DATA-PROTECTION-OFFICER@ec.europa.eu
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Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary 

checks. 
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NOTICE OF VACANCY 

 

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
MOVE-DDG2-E-3 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Christine BERG 

Christine.berg@ec.europa.eu  

+32 2 29 91922 

1 

4th quarter 2019 1 

1 year1 

 Brussels  Luxembourg  Other: …………………... 

   With allowances     Cost-free 

This vacancy notice is also open to 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement 

     (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: OECD 

  

1 Nature of the tasks: 

  

 Contribute to the conception, development, co-ordination, implementation and monitoring of the 

performance and charging schemes of the Single European Sky, which provides for the economic 

regulation of air navigation service providers in EU Member States, Norway and Switzerland. 

 

The main focus of the work area in which the secondee will be involved lies on 

 developing of guidance for the implementation of the performance and charging schemes; 

 assisting the monitoring of compliance with respect to legal requirements; 

 contributing to the assessment of national or FAB performance plans and their consistency 

with Union-wide targets in conjunction with the Performance Review Body; 

 assisting in the development of Commission Implementing Decisions or Commission 

Notices on topics related to the performance and charging schemes; and 

 contributing to the development of elements for a future revision of the existing legal 

framework, for which also input / experience of other regulated industries is useful. 

 

The jobholder works as part of the Performance Team of the Single European Sky Unit. The work 

implies advising senior management, the Head of Unit and policy officers on the further 

development and implications of relevant policies. 

 

Work entails regular contacts within and outside the Commission, in particular with Eurocontrol 

and EASA, the Performance Review Body and other relevant organisations as well as participation 

in fora/bodies dealing with air traffic management aspects relevant for the Single European Sky. 

 

The jobholder will be required to participate at and prepare meetings, seminars and conferences as 

required. The jobholder will also need to prepare on a regular basis briefings and reports for the 

Head of Unit and senior management. Experience with legal drafting will be considered as an 

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 
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asset.  

 

As a seconded national expert, the jobholder cannot represent nor engage the Commission vis-à-

vis the outside world. 

 

  

2 Main qualifications: 
  

a) Eligibility criteria 
  
 The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the 

Commission. Consequently, the candidate who does not fulfil all of these criteria will be 

automatically eliminated from the selection process. 

 

• Professional experience: at least three years of professional experience in administrative, 

legal, scientific, technical, advisory or supervisory functions which are equivalent to those 

of function group AD; 

 

• Seniority: candidates must have at least one year seniority with their employer, that means 

having worked for an eligible employer as described in Art. 1 of the SNE decision on a 

permanent or contract basis for at least one year before the secondment; 

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory 

knowledge of another EU language to the extent necessary for the performance of the 

duties. SNE from a third country must produce evidence of a thorough knowledge of one 

EU language necessary for the performance of his duties. 
  
 b) Selection criteria  

 
  Diploma 

 - university degree or 

 - professional training or professional experience of an equivalent level 

 

 in the field(s) : law (with relevant experience in competition or regulatory economics); and/or 

economics (with relevant experience in law related to competition or economic regulation); 

and/or other degrees relevant for the nature of the tasks. 

 
  Professional experience: 

 

Experience with economic regulation of network industries. 

Good understanding of the Single European Sky policy, in particular performance and charging 

aspects. 

Good analytical and methodical reasoning, good drafting and oral expression skills, social 

competence and ability to work in teams. 

Experience in legal drafting will be considered as an asset. 

 
  Language(s) necessary for the performance of duties: 

 

English (working language) level C1/C2, knowledge in French recommended 
3 Submission of applications and selection procedure 

  

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or 

German only to the Permanent Representation / Diplomatic Mission to the EU of their 

country, which will forward it to the competent services of the Commission within the deadline 

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
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fixed by the latter. The CV must mention the date of birth and the nationality of the candidate. 

Not respecting this procedure or deadlines will automatically invalidate the application. 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees 

or certificate of professional experience, etc.). If necessary, these will be requested at a later 

stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 
  
4 Conditions of the secondment 

  

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 

laying down rules on the secondment to the Commission of national experts and national experts 

in professional training (SNE Decision). This decision is available on 

http://ec.europa.eu/civil_service/job/sne/index_en.htm. 

The SNE will remain employed and remunerated by his/her employer during the secondment. 

He/she will equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the 

conditions provided for in Art. 17 of the SNE decision.  

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of 

interest obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to 

SECRET UE level according to Commission Decision 2001/844/EC, ECSC, Euratom – O.J. E.U 

n° L 317 of 03.12.2001). 

The selected candidate has the obligation to launch the vetting procedure before getting the 

secondment confirmation. 
  

5 Processing of personal data 
  

The selection, secondment and termination of the secondment of a national expert requires the 

Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to 

process personal data concerning the person to be seconded, under the responsibility of the Head 

of Unit of DG HR.DDG.B4. The data processing is subject to the SNE Decision as well as the 

Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not 

selected or not seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation 

(EU) 2018/1725, in particular the right to access, rectify or erase your personal data and the right 

to restrict the processing of your personal data. Where applicable, you also have the right to 

object to the processing or the right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data 

Protection Officer. If necessary, you can also address the European Data Protection Supervisor. 

Their contact information is given below.  

 

Contact information 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have 

comments, questions or concerns, or if you would like to submit a complaint regarding the 

collection and use of your personal data, please feel free to contact the Data Controller, 

HR.DDG.B.4, HR-MAIL-B4@ec.europa.eu. 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (DATA-PROTECTION-OFFICER@ec.europa.eu) 

with regard to issues related to the processing of your personal data under Regulation (EU) 

2018/1725. 

- The European Data Protection Supervisor (EDPS) 

http://ec.europa.eu/civil_service/job/sne/index_en.htm
mailto:HR-MAIL-B4@ec.europa.eu
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You have the right to have recourse (i.e. you can lodge a complaint) to the European Data 

Protection Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation 

(EU) 2018/1725 have been infringed as a result of the processing of your personal data by the 

Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary 

checks. 
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NOTICE OF VACANCY 

 

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
NEAR-D-4_DEL Bosnia and Herzegovina 

Head of Unit:  

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Michela MATUELLA 

Michela.MATUELLA@ec.europa.eu  

57047 

1 

3rd quarter 2019 1 

2 year(s)1 

 Brussels  Luxembourg  Other: Bosnia&Herzegovina 

    With allowances     Cost-free 

This vacancy notice is also open to 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement 

     (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 
  

1 Nature of the tasks: 

 Overall purpose 

Under the supervision of the Head of Section, monitor and contribute to the EU integration process 

in Bosnia and Herzegovina by following developments in Public Administration Reform and Good 

Governance. 

 

 POLICY MONITORING - Policy Monitoring 

 Monitor the political developments in the civil service sector: work closely with 

responsible OPS task manager for Public Administration and SIGMA and monitor the 

process of implementation of Public Administration Reform (PAR) as part of a broader 

reform agenda in Bosnia and Herzegovina; work closely also with relevant policy officers 

in the other teams in the EUDEL and EUSR office – the political team, the Rule of Law 

section, the legal service and the communications team. 

• Act as a contact point and coordinator preparing PAR Special Group meetings. To follow 

the implementation of the civil service laws at all levels of government. Participate in the 

Commission's PAR-net network. 

• Following broader political developments that have impact on the core work portfolio: 

produce input for EUD political reporting tools, such as: i) regular political reporting, ii) 

special reports, iii) Stabilisation and Association Process (SAP) reports and iv) Annual 

Commission Report on Bosnia and Herzegovina. Assist the Head of Section in co-

ordinating the activities in the fields of responsibility, where required. 

  

2 Main qualifications: 

  

a) Eligibility criteria 
  

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 
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 The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the 

Commission. Consequently, the candidate who does not fulfil all of these criteria will be 

automatically eliminated from the selection process. 

 

• Professional experience : at least three years of professional experience in administrative, 

legal, scientific, technical, advisory or supervisory functions which are equivalent to those 

of function group AD; 

 

• Seniority : candidates must have at least one year seniority with their employer, that means 

having worked for an eligible employer as described in Art. 1 of the SNE decision on a 

permanent or contract basis for at least one year before the secondment; 

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory 

knowledge of another EU language to the extent necessary for the performance of the 

duties. SNE from a third country must produce evidence of a thorough knowledge of one 

EU language necessary for the performance of his duties. 
  
 b) Selection criteria  

 
  Diploma  

 - university degree or 

 - professional training or professional experience of an equivalent level 

 
 in the field(s): pre-accession assistance, enlargement, public administration reform, EU 

integration. 

 
  Professional experience: at least 3 years 
  
  Language(s) necessary for the performance of duties: English 
  

3 Submission of applications and selection procedure 
  

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or 

German only to the Permanent Representation / Diplomatic Mission to the EU of their 

country, which will forward it to the competent services of the Commission within the deadline 

fixed by the latter. The CV must mention the date of birth and the nationality of the candidate. 

Not respecting this procedure or deadlines will automatically invalidate the application. 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees 

or certificate of professional experience, etc.). If necessary, these will be requested at a later 

stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 
  

4 Conditions of the secondment 
  

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 

laying down rules on the secondment to the Commission of national experts and national experts 

in professional training (SNE Decision). This decision is available on 

http://ec.europa.eu/civil_service/job/sne/index_en.htm. 

The SNE will remain employed and remunerated by his/her employer during the secondment. 

He/she will equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the 

conditions provided for in Art. 17 of the SNE decision.  

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of 

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
http://ec.europa.eu/civil_service/job/sne/index_en.htm
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interest obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to 

SECRET UE level according to Commission Decision 2001/844/EC, ECSC, Euratom – O.J. E.U 

n° L 317 of 03.12.2001). 

The selected candidate has the obligation to launch the vetting procedure before getting the 

secondment confirmation. 
  

5 Processing of personal data 
  

The selection, secondment and termination of the secondment of a national expert requires the 

Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to 

process personal data concerning the person to be seconded, under the responsibility of the Head 

of Unit of DG HR.DDG.B4. The data processing is subject to the SNE Decision as well as the 

Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not 

selected or not seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation 

(EU) 2018/1725, in particular the right to access, rectify or erase your personal data and the right 

to restrict the processing of your personal data. Where applicable, you also have the right to 

object to the processing or the right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data 

Protection Officer. If necessary, you can also address the European Data Protection Supervisor. 

Their contact information is given below.  

 

Contact information 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have 

comments, questions or concerns, or if you would like to submit a complaint regarding the 

collection and use of your personal data, please feel free to contact the Data Controller, 

HR.DDG.B.4, HR-MAIL-B4@ec.europa.eu. 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (DATA-PROTECTION-OFFICER@ec.europa.eu) 

with regard to issues related to the processing of your personal data under Regulation (EU) 

2018/1725. 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data 

Protection Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation 

(EU) 2018/1725 have been infringed as a result of the processing of your personal data by the 

Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary 

checks. 

 

mailto:HR-MAIL-B4@ec.europa.eu
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