
SNE vacancies (June 2019)

Ref. Deadline Cost-free SNE Comment
CNECT-D-2 25.09.2019
CNECT-G-2 25.09.2019
COMP-E-1 25.09.2019
COMP-F-4 25.09.2019
DGT-C-HR.2 25.09.2019
ECFIN-CEF-CPE-01 25.09.2019
EMPL-F-1 25.09.2019
ESTAT-C-2 25.09.2019
ESTAT-E-4 25.09.2019
ESTAT-G-4 25.09.2019
FISMA-A-4 25.09.2019
FISMA-C-2 25.09.2019
FISMA-C-3 25.07.2019 shortened deadline
GROW-B-1 25.09.2019
HOME-C-1 Gambie 25.07.2019 X shortened deadline
JRC-B-5 25.09.2019
JUST-A-1 25.09.2019
OLAF-A-3 25.09.2019
RTD-G-3 25.07.2019 shortened deadline
SANTE-C-3 25.09.2019
SANTE-G-3 25.07.2019 shortened deadline
SANTE-G-4 25.09.2019
TAXUD-A-2 25.09.2019
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NOTICE OF VACANCY 

 

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
CNECT-D-2 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Lorena Boix Alonso 

Lorena.boix-alonso@ec.europa.eu  
+32 2 29 -90009 

1 

3rd quarter 2019 1 

2 year(s)1 

 Brussels  Luxembourg  Other: …………………... 

    With allowances     Cost-free 

This vacancy notice is also open to 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement 

     (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 
  

1 Nature of the tasks: 

  

 Policy officer - Digital single market implementation with a focus on monitoring of application 

of EU law in Member states, infringement procedural coordination and coordination of the 

implementation of the Directive 98/34/ EC laying down a procedure for the provision of 

information in the field of technical standards and regulations.  

The tasks include: 

 Supporting the monitoring of the application of EU law in all fields of the Digital Single 

Market legislation;  

 Preparing, coordinating, and following up the decision making process on 

enforcement of EU law;  

 Supporting the coordination among case-handlers;  

 Advice case handlers on procedures; 

 Providing advice on use of corporate IT tools for infringement management, including 

handling of complaints;  

 Preparing Annual reports, biannual coherence exercises and reporting to management and 

Cabinets;     

 Supporting the development, of a the pro-active preventing approach and on the 

transposition and conformity exercise in cooperation with case-handlers;     

 Contributing to the planning updates 

 Coordination of notification procedure pursuant Directive 98/34/ EC at DG level 
 

  

  

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 
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2 Main qualifications: 
  

a) Eligibility criteria 
  
 The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the 

Commission. Consequently, the candidate who does not fulfil all of these criteria will be 

automatically eliminated from the selection process. 

 

• Professional experience : at least three years of professional experience in administrative, 

legal, scientific, technical, advisory or supervisory functions which are equivalent to those 

of function group AD; 

 

• Seniority : candidates must have at least one year seniority with their employer, that means 

having worked for an eligible employer as described in Art. 1 of the SNE decision on a 

permanent or contract basis for at least one year before the secondment; 

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory 

knowledge of another EU language to the extent necessary for the performance of the 

duties. SNE from a third country must produce evidence of a thorough knowledge of one 

EU language necessary for the performance of his duties. 
  
 b) Selection criteria  

 
  Diploma  

 - university degree or 

 - professional training or professional experience of an equivalent level 

 

 in the field(s) :  

 
  Professional experience: 

 

At least 3 years' experience is required:  

 experience in policy matters related to digital regulatory framework;  

 experience in legal drafting and litigation is an asset; 

 knowledge of the EU legal system and EU litigation process; 

 knowledge about and experience in EU decision making processes;  

 solid experience in result oriented coordination; 

 experience in priority setting and monitoring results. 
  
  Language(s) necessary for the performance of duties:  

 

The SNE must have knowledge of two community languages; for the execution of the duties 

a good command of English is required.   

  
3 Submission of applications and selection procedure 

  

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or 

German only to the Permanent Representation / Diplomatic Mission to the EU of their 

country, which will forward it to the competent services of the Commission within the deadline 

fixed by the latter. The CV must mention the date of birth and the nationality of the candidate. 

Not respecting this procedure or deadlines will automatically invalidate the application. 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees 

or certificate of professional experience, etc.). If necessary, these will be requested at a later 

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
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stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 

  
4 Conditions of the secondment 
  

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 

laying down rules on the secondment to the Commission of national experts and national experts 

in professional training (SNE Decision). This decision is available on 

http://ec.europa.eu/civil_service/job/sne/index_en.htm. 

The SNE will remain employed and remunerated by his/her employer during the secondment. 

He/she will equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the 

conditions provided for in Art. 17 of the SNE decision.  

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of 

interest obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to 

SECRET UE level according to Commission Decision 2001/844/EC, ECSC, Euratom – O.J. E.U 

n° L 317 of 03.12.2001). 

The selected candidate has the obligation to launch the vetting procedure before getting the 

secondment confirmation. 
  
5 Processing of personal data 

  

The selection, secondment and termination of the secondment of a national expert requires the 

Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to 

process personal data concerning the person to be seconded, under the responsibility of the Head 

of Unit of DG HR.DDG.B4. The data processing is subject to the SNE Decision as well as the 

Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not 

selected or not seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation 

(EU) 2018/1725, in particular the right to access, rectify or erase your personal data and the right 

to restrict the processing of your personal data. Where applicable, you also have the right to 

object to the processing or the right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data 

Protection Officer. If necessary, you can also address the European Data Protection Supervisor. 

Their contact information is given below.  

 

Contact information 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have 

comments, questions or concerns, or if you would like to submit a complaint regarding the 

collection and use of your personal data, please feel free to contact the Data Controller, 

HR.DDG.B.4, HR-MAIL-B4@ec.europa.eu. 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (DATA-PROTECTION-OFFICER@ec.europa.eu) 

with regard to issues related to the processing of your personal data under Regulation (EU) 

2018/1725. 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data 

Protection Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation 

(EU) 2018/1725 have been infringed as a result of the processing of your personal data by the 

http://ec.europa.eu/civil_service/job/sne/index_en.htm
mailto:HR-MAIL-B4@ec.europa.eu
mailto:DATA-PROTECTION-OFFICER@ec.europa.eu
mailto:edps@edps.europa.eu
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Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary 

checks. 
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NOTICE OF VACANCY 

 

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
CNECT-G-2 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Rehana Schwinninger-Ladak 

Rehana.schwinninger-ladak@ec.europa.eu  

+352.4301.32300 
1 

3rd quarter 2019 1 

2 year(s)1 

 Brussels  Luxembourg  Other: …………………... 

    With allowances     Cost-free 

This vacancy notice is also open to 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement 

     (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 
  

1 Nature of the tasks: 

  

 The Directorate-General for Communications Network, Content & Technology is looking for a 

Seconded National Expert to contribute to the development of policies and activities to support 

supporting the wider digitisation of Cultural Heritage and Europeana.. 

 

CNECT/G2 (Interactive Technologies, Digital for Culture and Education) supports the digital 

transformation of cultural and education institutions by i) promoting the digitisation of cultural 

heritage and its wider access and reuse through new technologies and the further development of 

Europeana as Europe’s platform for digital cultural heritage (we are responsible for the follow-up 

of the Commission’s Recommendations on digitisation and digital preservation of cultural heritage 

that coordinates the work of Member States in this area) and ii) fostering the modernisation of 

education and training systems in an age of rapid technological changes. 

 

The Seconded National Expert will contribute to achieving the objectives of the Unit, in particular 

in the area of digital cultural heritage, with a specific focus on the evaluation and revision of the 

Commission Recommendation on the digitisation and online accessibility of cultural material and 

digital preservation (2011/711/EU) and the further development of Europeana, Europe's digital 

library for cultural heritage (https://www.europeana.eu/portal). 

 

He/she should: 

 

 Contribute to the definition of policies at EU level on Digital Cultural Heritage and Europeana  

 Contribute to the monitoring of the implementation of Europeana;  

 Contribute to the preparation and drafting of official policy/soft legislation documents;  

 Perform strategic analysis of relevant policies, technologies and results of stakeholder 

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 
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consultations; Ensure synergies with other strategic priorities and relevant 

Commission/national initiatives;  

 Draft briefing notes, speeches and brief Commission management;  

 Have an active role in the Expert Group on Digital Cultural Heritage and European (DCHE) 

and  participate in other relevant Commission Member State Expert groups . 

  

2 Main qualifications: 

  

a) Eligibility criteria 
  
 The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the 

Commission. Consequently, the candidate who does not fulfil all of these criteria will be 

automatically eliminated from the selection process. 

 

• Professional experience : at least three years of professional experience in administrative, 

legal, scientific, technical, advisory or supervisory functions which are equivalent to those 

of function group AD; 

 

• Seniority : candidates must have at least one year seniority with their employer, that means 

having worked for an eligible employer as described in Art. 1 of the SNE decision on a 

permanent or contract basis for at least one year before the secondment; 

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory 

knowledge of another EU language to the extent necessary for the performance of the 

duties. SNE from a third country must produce evidence of a thorough knowledge of one 

EU language necessary for the performance of his duties. 
  
 b) Selection criteria  

 
  Diploma  

 - university degree or 

 - professional training or professional experience of an equivalent level 

 

 in the field(s) : 

 
  Professional experience: 

 

Experience in policies in cultural heritage is a requirement. Experience in policies and 

initiatives to support the digital transformation of European cultural heritage institutions, 

would be an advantage. 
  
  Language(s) necessary for the performance of duties: 

 

The SNE must have a knowledge of two Community languages. For the execution of these 

duties the knowledge of English is required. The knowledge of French or German is 

recommended. 

  
  

3 Submission of applications and selection procedure 
  

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or 

German only to the Permanent Representation / Diplomatic Mission to the EU of their 

country, which will forward it to the competent services of the Commission within the deadline 

fixed by the latter. The CV must mention the date of birth and the nationality of the candidate. 

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
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Not respecting this procedure or deadlines will automatically invalidate the application. 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees 

or certificate of professional experience, etc.). If necessary, these will be requested at a later 

stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 
  

4 Conditions of the secondment 
  

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 

laying down rules on the secondment to the Commission of national experts and national experts 

in professional training (SNE Decision). This decision is available on 

http://ec.europa.eu/civil_service/job/sne/index_en.htm. 

The SNE will remain employed and remunerated by his/her employer during the secondment. 

He/she will equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the 

conditions provided for in Art. 17 of the SNE decision.  

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of 

interest obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to 

SECRET UE level according to Commission Decision 2001/844/EC, ECSC, Euratom – O.J. E.U 

n° L 317 of 03.12.2001). 

The selected candidate has the obligation to launch the vetting procedure before getting the 

secondment confirmation. 

  
5 Processing of personal data 

  

The selection, secondment and termination of the secondment of a national expert requires the 

Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to 

process personal data concerning the person to be seconded, under the responsibility of the Head 

of Unit of DG HR.DDG.B4. The data processing is subject to the SNE Decision as well as the 

Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not 

selected or not seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation 

(EU) 2018/1725, in particular the right to access, rectify or erase your personal data and the right 

to restrict the processing of your personal data. Where applicable, you also have the right to 

object to the processing or the right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data 

Protection Officer. If necessary, you can also address the European Data Protection Supervisor. 

Their contact information is given below.  

 

Contact information 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have 

comments, questions or concerns, or if you would like to submit a complaint regarding the 

collection and use of your personal data, please feel free to contact the Data Controller, 

HR.DDG.B.4, HR-MAIL-B4@ec.europa.eu. 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (DATA-PROTECTION-OFFICER@ec.europa.eu) 

with regard to issues related to the processing of your personal data under Regulation (EU) 

2018/1725. 

- The European Data Protection Supervisor (EDPS) 

http://ec.europa.eu/civil_service/job/sne/index_en.htm
mailto:HR-MAIL-B4@ec.europa.eu
mailto:DATA-PROTECTION-OFFICER@ec.europa.eu
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You have the right to have recourse (i.e. you can lodge a complaint) to the European Data 

Protection Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation 

(EU) 2018/1725 have been infringed as a result of the processing of your personal data by the 

Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary 

checks. 

 

mailto:edps@edps.europa.eu
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NOTICE OF VACANCY 

 

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
COMP-E-1 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Rainer Becker 

Rainer.becker@ec.europa.eu  
+32 2 2985571 

1 

3rd quarter 2019 1 

1 year1  

Brussels 

    With allowances     Cost-free 

This vacancy notice is also open to 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement 

     (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 
  

1 Nature of the tasks: 

  

 We are the unit responsible for the enforcement of EU antitrust rules in the pharmaceutical and 

health services sector. Our main focus is to develop leading precedents for these sectors that are of 

great importance for consumers and public budgets. Many of the cases are at the crossroad of 

competition law and intellectual property rights and therefore intellectually very stimulating. In 

addition we are contributing to the current policy discussions regarding e.g. access to affordable 

medicines, innovation and incentives to innovate, and e-health. While we are a hard working team, 

we also care about our very pleasant work environment. 

 

The work involves hands-on enforcement and frequent contacts with companies and their legal 

and economic advisors, national authorities and other Commission services, and therefore requires 

very good drafting and communication skills. The official will furthermore have the opportunity to 

participate in horizontal policy and practice development projects within the specific areas covered 

by the unit. 

 

We are looking for a national official with prior antitrust experience, ideally an outstanding lawyer 

or economist with (some) knowledge about the pharmaceutical sector, but we are open to other 

qualified applicants. The new colleague will be responsible, within a team, for handling 

investigations and other matters attributed to him/her. In the case-related work the colleague will 

be responsible for all stages of an investigation from creation to its conclusion. We usually work in 

teams that bring together different educational and national backgrounds, which requires openness, 

flexibility and a good sense of humour. 

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 
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2 Main qualifications: 
 a) Eligibility criteria 
  
 The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the 

Commission. Consequently, the candidate who does not fulfil all of these criteria will be 

automatically eliminated from the selection process. 

 

• Professional experience: at least three years of professional experience in administrative, 

legal, scientific, technical, advisory or supervisory functions which are equivalent to those 

of function group AD; 

 

• Seniority: candidates must have at least one year seniority with their employer, that means 

having worked for an eligible employer as described in Art. 1 of the SNE decision on a 

permanent or contract basis for at least one year before the secondment; 

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory 

knowledge of another EU language to the extent necessary for the performance of the 

duties. SNE from a third country must produce evidence of a thorough knowledge of one 

EU language necessary for the performance of his duties. 
  
 b) Selection criteria  

 
  Diploma  

 - university degree  

 - professional training or professional experience of an equivalent level 

 

 in the field(s) : law and/or economics enabling the candidate to deal with complex 

competition law issues would be ideal, but we are also open to candidates with a background 

in natural sciences or with other qualifications, if it is accompanied with an openness to legal 

and economic questions. 

 
  Professional experience: 

Professional experience in the field of competition enforcement, preferably in antitrust, is 

essential to be operational quickly. She/he should also have very good analytical and drafting 

skills, a strong sense of initiative and the ability to work both autonomously and in a team. 
  
  Language(s) necessary for the performance of duties: a very good command of English – 

orally and in writing – is essential. Good knowledge of other languages will be an advantage. 
  

3 Submission of applications and selection procedure 
 Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or 

German only to the Permanent Representation / Diplomatic Mission to the EU of their 

country, which will forward it to the competent services of the Commission within the deadline 

fixed by the latter. The CV must mention the date of birth and the nationality of the candidate. 

Not respecting this procedure or deadlines will automatically invalidate the application. 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees 

or certificate of professional experience, etc.). If necessary, these will be requested at a later 

stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 

  

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
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4 Conditions of the secondment 
  

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 

laying down rules on the secondment to the Commission of national experts and national experts 

in professional training (SNE Decision). This decision is available on 

http://ec.europa.eu/civil_service/job/sne/index_en.htm. 

The SNE will remain employed and remunerated by his/her employer during the secondment. 

He/she will equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the 

conditions provided for in Art. 17 of the SNE decision.  

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of 

interest obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to 

SECRET UE level according to Commission Decision 2001/844/EC, ECSC, Euratom – O.J. E.U 

n° L 317 of 03.12.2001). 

The selected candidate has the obligation to launch the vetting procedure before getting the 

secondment confirmation. 
  
5 Processing of personal data 
  

The selection, secondment and termination of the secondment of a national expert requires the 

Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to 

process personal data concerning the person to be seconded, under the responsibility of the Head 

of Unit of DG HR.DDG.B4. The data processing is subject to the SNE Decision as well as the 

Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not 

selected or not seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation 

(EU) 2018/1725, in particular the right to access, rectify or erase your personal data and the right 

to restrict the processing of your personal data. Where applicable, you also have the right to 

object to the processing or the right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data 

Protection Officer. If necessary, you can also address the European Data Protection Supervisor. 

Their contact information is given below.  

 

Contact information 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have 

comments, questions or concerns, or if you would like to submit a complaint regarding the 

collection and use of your personal data, please feel free to contact the Data Controller, 

HR.DDG.B.4, HR-MAIL-B4@ec.europa.eu. 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (DATA-PROTECTION-OFFICER@ec.europa.eu) 

with regard to issues related to the processing of your personal data under Regulation (EU) 

2018/1725. 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data 

Protection Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation 

(EU) 2018/1725 have been infringed as a result of the processing of your personal data by the 

Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary 

checks. 

http://ec.europa.eu/civil_service/job/sne/index_en.htm
mailto:HR-MAIL-B4@ec.europa.eu
mailto:DATA-PROTECTION-OFFICER@ec.europa.eu
mailto:edps@edps.europa.eu
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NOTICE OF VACANCY 

 

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
DG COMP-F-4 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Lucia Bonova 

Lucia.Bonova@ec.europa.eu  

+32 2 2961312 

1 

3rd quarter 2019 1 

1 year(s)1 

 Brussels  Luxembourg  Other: …………………... 

    With allowances     Cost-free 

This vacancy notice is also open to 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement 

     (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 
  

1 Nature of the tasks: 

  

 Our unit is tasked with the assessment of mergers in the key economy sectors of financial services, 

pharmaceuticals and chemicals. Financial services are at the core of all economic activities and 

thus ensuring their competitive structure contributes to economic growth and stability. 

Competition in pharmaceutical industry is also crucial to ensure access to medical treatments to 

the European citizens at competitive prices. Chemicals are indispensable inputs into innumerable 

products and thus competitive structures in these markets have impact on prices of many daily 

goods. Mindful of the importance of these industry sectors, D6 is committed to keeping the 

markets competitive for the benefit of all European consumers and beyond. The unit is also part of 

DG COMP's Merger Network, whose mission is to enforce merger control rules in all industry 

sectors in the EU.  

 

We offer a position of a case handler in a dynamic and intellectually stimulating environment. The 

core of a case-handler's work consists in working in teams to assess post-merger market structures 

on the basis of various streams of information and evidence collected from the parties to the 

transaction, market participants and various public sources. To this end, case handlers carry out a 

legal and economic analysis in a forward looking manner to establish whether a transaction may 

significantly impede effective competition in the relevant markets. Case handlers are responsible 

for investigating the proposed mergers, conducting negotiations with companies, drafting internal 

notes and Commission decisions. The work includes market investigations on the basis of 

questionnaires, interviews with market participants, site visits and discussions with the parties to 

the concentration. The work may also involve participation in various working groups on policy 

issues and legislation, drafting of briefings for the management, Director-General and the 

Commissioner's Cabinet, and assisting the Legal Service in the handling of litigation in merger 

cases before the Courts of the European Union.  

 

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 
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The unit covers a wide range of industries, resulting in a steep learning curve and ability to explore 

different theories of harm. Merger units are organised in a network, giving to case-handlers the 

opportunity to work on mergers in various industries, even outside the ambit of the unit. While the 

work is challenging due to strict legal deadlines, it is varied, rewarding and has a real impact on 

the economy and the daily life of consumers. Team members are young and dynamic which 

contributes to a vibrant working atmosphere. We encourage open discussion and creativity as 

cases often raise novel legal and economic issues. The hierarchical structure in merger network is 

very lean; case teams led by a case manager directly report to the responsible Director and Deputy 

Director General for mergers. 

The ideal candidate is a curious, dynamic individual with lots of common sense and enjoying a 

high-speed working environment. We look for someone with strong analytical and drafting skills, 

a sense of initiative, as well as the ability to deliver output within tight deadlines. The candidate 

must be open-minded and work well in teams. 

  

2 Main qualifications: 
  

a) Eligibility criteria 
  
 The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the 

Commission. Consequently, the candidate who does not fulfil all of these criteria will be 

automatically eliminated from the selection process. 

 

• Professional experience: at least three years' experience in administrative, legal, scientific, 

technical, advisory or supervisory functions which can be regarded as equivalent to those 

of function groups AD; 

 

• Seniority: at least one year by your employer, that is having worked for an eligible 

employer (as described in Art. 1 of the SNE decision) on a permanent or contract basis for 

at least 12 months before the secondment; 

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory 

knowledge of another EU language to the extent necessary for the performance of the 

duties. An SNE from a non-member country must produce evidence of a thorough 

knowledge of one EU language necessary for the performance of his duties. 
  
 b) Selection criteria  

 

 Diploma  

 - university degree or 

 - professional training or professional experience of an equivalent level 

 

in the field(s) : while background in law, economics and/or business administration are most 

common we encourage diversity and are keen to receive applications from applicants trained in 

other fields, for instance engineering or natural sciences.  
   

Professional experience: 

 

Experience in competition law enforcement is a plus but not a pre-requisite. 
  
 Language(s) necessary for the performance of duties: 

 

Knowledge of at least 2 European Union languages, including a very good command of written 

and oral English. 
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3 Submission of applications and selection procedure 
  

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or 

German only to the Permanent Representation / Diplomatic Mission to the EU of their 

country, which will forward it to the competent services of the Commission within the deadline 

fixed by the latter. The CV must mention the date of birth and the nationality of the candidate. 

Not respecting this procedure or deadlines will automatically invalidate the application. 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees 

or certificate of professional experience, etc.). If necessary, these will be requested at a later 

stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 
  

4 Conditions of the secondment 
  

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 

laying down rules on the secondment to the Commission of national experts and national experts 

in professional training (SNE Decision). This decision is available on 

http://ec.europa.eu/civil_service/job/sne/index_en.htm. 

The SNE will remain employed and remunerated by his/her employer during the secondment. 

He/she will equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the 

conditions provided for in Art. 17 of the SNE decision.  

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of 

interest obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to 

SECRET UE level according to Commission Decision 2001/844/EC, ECSC, Euratom – O.J. E.U 

n° L 317 of 03.12.2001). 

The selected candidate has the obligation to launch the vetting procedure before getting the 

secondment confirmation. 

  
5 Processing of personal data 

  

The selection, secondment and termination of the secondment of a national expert requires the 

Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to 

process personal data concerning the person to be seconded, under the responsibility of the Head 

of Unit of DG HR.DDG.B4. The data processing is subject to the SNE Decision as well as the 

Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not 

selected or not seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation 

(EU) 2018/1725, in particular the right to access, rectify or erase your personal data and the right 

to restrict the processing of your personal data. Where applicable, you also have the right to 

object to the processing or the right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data 

Protection Officer. If necessary, you can also address the European Data Protection Supervisor. 

Their contact information is given below.  

 

Contact information 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have 

comments, questions or concerns, or if you would like to submit a complaint regarding the 

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
http://ec.europa.eu/civil_service/job/sne/index_en.htm
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collection and use of your personal data, please feel free to contact the Data Controller, 

HR.DDG.B.4, HR-MAIL-B4@ec.europa.eu. 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (DATA-PROTECTION-OFFICER@ec.europa.eu) 

with regard to issues related to the processing of your personal data under Regulation (EU) 

2018/1725. 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data 

Protection Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation 

(EU) 2018/1725 have been infringed as a result of the processing of your personal data by the 

Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary 

checks. 

 

mailto:HR-MAIL-B4@ec.europa.eu
mailto:DATA-PROTECTION-OFFICER@ec.europa.eu
mailto:edps@edps.europa.eu
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NOTICE OF VACANCY 

 

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
DGT-C-HR.2 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Saša SIROVEC 

Sasa.SIROVEC@ec.europa.eu  

+352 4301-34550 

1 

1st quarter 2020 1  

1 year 

 Brussels  Luxembourg  Other: ……….. 

    With allowances    Cost-free 

This vacancy notice is also open to 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement 

     (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 
  

1 Nature of the tasks: 

  

 Tasks of the Seconded National Expert: 

 

- in the domain of legal translation, provide terminological advice and help to the translators and 

terminologists of the Croatian Language Department;  

 

- translate and revise, from a terminological point of view, legislative and other legal texts that 

have been translated by the Department's or external translators; 

 

- participate in terminological research;  

 

- organise and deliver presentations on topics of interest for the Department's staff; 

 

- help to extend the network of contacts and provide a link between national 

institutions/authorities/services and the Croatian Language Department in DGT. 

  

2 Main qualifications: 
  

a) Eligibility criteria 
  
 The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the 

Commission. Consequently, the candidate who does not fulfil all of these criteria will be 

automatically eliminated from the selection process. 

 

• Professional experience : at least three years of professional experience in administrative, 

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 
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legal, scientific, technical, advisory or supervisory functions which are equivalent to those 

of function group AD; 

 

• Seniority : candidates must have at least one year seniority with their employer, that means 

having worked for an eligible employer as described in Art. 1 of the SNE decision on a 

permanent or contract basis for at least one year before the secondment; 

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory 

knowledge of another EU language to the extent necessary for the performance of the 

duties. SNE from a third country must produce evidence of a thorough knowledge of one 

EU language necessary for the performance of his duties. 
  
 b) Selection criteria  

 
  Diploma  

 - university degree or 

 - professional training or professional experience of an equivalent level 

 

 in the field(s) : law. 

 
  Professional experience: relevant professional experience of at least 3 years. 

 
  
  Language(s) necessary for the performance of duties: perfect command of Croatian as mother 

tongue and very good knowledge of English. Good knowledge of French is an asset. 
  

3 Submission of applications and selection procedure 

  

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or 

German only to the Permanent Representation / Diplomatic Mission to the EU of their 

country, which will forward it to the competent services of the Commission within the deadline 

fixed by the latter. The CV must mention the date of birth and the nationality of the candidate. 

Not respecting this procedure or deadlines will automatically invalidate the application. 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees 

or certificate of professional experience, etc.). If necessary, these will be requested at a later 

stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 

  

4 Conditions of the secondment 

  

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 

laying down rules on the secondment to the Commission of national experts and national experts 

in professional training (SNE Decision). This decision is available on 

http://ec.europa.eu/civil_service/job/sne/index_en.htm. 

The SNE will remain employed and remunerated by his/her employer during the secondment. 

He/she will equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the 

conditions provided for in Art. 17 of the SNE decision.  

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of 

interest obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to 

SECRET UE level according to Commission Decision 2001/844/EC, ECSC, Euratom – O.J. E.U 

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
http://ec.europa.eu/civil_service/job/sne/index_en.htm
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n° L 317 of 03.12.2001). 

The selected candidate has the obligation to launch the vetting procedure before getting the 

secondment confirmation. 
  

5 Processing of personal data 
  

The selection, secondment and termination of the secondment of a national expert requires the 

Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to 

process personal data concerning the person to be seconded, under the responsibility of the Head 

of Unit of DG HR.DDG.B4. The data processing is subject to the SNE Decision as well as the 

Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not 

selected or not seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation 

(EU) 2018/1725, in particular the right to access, rectify or erase your personal data and the right 

to restrict the processing of your personal data. Where applicable, you also have the right to 

object to the processing or the right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data 

Protection Officer. If necessary, you can also address the European Data Protection Supervisor. 

Their contact information is given below.  

 

Contact information 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have 

comments, questions or concerns, or if you would like to submit a complaint regarding the 

collection and use of your personal data, please feel free to contact the Data Controller, 

HR.DDG.B.4, HR-MAIL-B4@ec.europa.eu. 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (DATA-PROTECTION-OFFICER@ec.europa.eu) 

with regard to issues related to the processing of your personal data under Regulation (EU) 

2018/1725. 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data 

Protection Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation 

(EU) 2018/1725 have been infringed as a result of the processing of your personal data by the 

Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary 

checks. 

 

mailto:HR-MAIL-B4@ec.europa.eu
mailto:DATA-PROTECTION-OFFICER@ec.europa.eu
mailto:edps@edps.europa.eu
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NOTICE OF VACANCY 

 

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
ECFIN.CEF.CPE.01 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Mrs Outi SLOTBOOM 

Outi.Slotboom@ec.europa.eu  
+32 2 29 67296 

1 

1st quarter 2020 1 

1   year1 

 Brussels  Luxembourg  Other: …………………... 

    With allowances     Cost-free 

This vacancy notice is also open to 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement 

     (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 
  

1 Nature of the tasks: 

  

 In a friendly, challenging and dynamic work environment, the Secretariat contributes to the 

efficient preparation and follow-up of the meetings of the Economic Policy Committee (EPC), the 

Economic and Financial Committee (EFC), its working groups and sub-committees, and of 

Eurogroup and Ecofin meetings. 

The job holder will prepare and follow files related to several key policy items of the EPC, EFC, 

and EWG Secretariat, in particular: 

 

• Preparation of meetings of the Economic and Financial Committee (EFC) and the 

Economic Policy Committee (EPC), its working groups and sub-committees and of Eurogroup and 

Ecofin meetings.  

 

• Preparation of briefing and speaking notes for the Chairmen for Committee and Council 

meetings, draft conclusions and Committee reports in the area of economic and fiscal surveillance, 

structural policies, and other policy issues prepared by the committees. 

 

• Development and implementation of the work programme of some of the sub-committees 

and working groups of the EFC and EPC. 

 

• Liaison with stakeholders notably with the Council Presidency, the Council Secretariat, 

the Chairmen of the committees and working groups and the Commission.  

 

This exciting work will give the successful candidate the opportunity to enjoy a fast-moving 

international environment, and to develop hands-on knowledge and skills on EU economic policy 

making. 

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 
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2 Main qualifications: 
  

a) Eligibility criteria 
  
 The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the 

Commission. Consequently, the candidate who does not fulfil all of these criteria will be 

automatically eliminated from the selection process. 

 

• Professional experience : at least three years of professional experience in administrative, 

legal, scientific, technical, advisory or supervisory functions which are equivalent to those 

of function group AD; 

 

• Seniority : candidates must have at least one year seniority with their employer, that means 

having worked for an eligible employer as described in Art. 1 of the SNE decision on a 

permanent or contract basis for at least one year before the secondment; 

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory 

knowledge of another EU language to the extent necessary for the performance of the 

duties. SNE from a third country must produce evidence of a thorough knowledge of one 

EU language necessary for the performance of his duties. 
  

 
 b) Selection criteria  

 
 -    Diploma: 

 - university degree or 

 - professional training or professional experience of an equivalent level 

 

 in the field(s) : economics. 

 
 - Professional experience: 

 

Economist with a good background in macro-economics and in the economic policy 

coordination processes at EU and global level. The candidate should have a good 

understanding of the Commission and/or Council working procedures and preferably have 

experience with the work of the Ecofin Council and its committees. 

 

S/he should be flexible, pro-active, a very good team player and able to identify political 

priorities for the work of the Committees. The ability to effectively plan and organise work, 

to take complex information and interpret results orally and in writing, to build and maintain 

positive partnership with stakeholders, and to work independently without close direction are 

the key competencies to be successful in this role. Strong communication and drafting skills 

and the ability to work on a broad variety of economic issues are essential. 
  
 - Language(s) necessary for the performance of duties: 

 

English is the main working language and the ability to communicate and draft effectively in 

English is a must. French and German would be additional assets. 
  

3 Submission of applications and selection procedure 
  

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or 

German only to the Permanent Representation / Diplomatic Mission to the EU of their 

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
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country, which will forward it to the competent services of the Commission within the deadline 

fixed by the latter. The CV must mention the date of birth and the nationality of the candidate. 

Not respecting this procedure or deadlines will automatically invalidate the application. 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees 

or certificate of professional experience, etc.). If necessary, these will be requested at a later 

stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 

  
4 Conditions of the secondment 
  

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 

laying down rules on the secondment to the Commission of national experts and national experts 

in professional training (SNE Decision). This decision is available on 

http://ec.europa.eu/civil_service/job/sne/index_en.htm. 

The SNE will remain employed and remunerated by his/her employer during the secondment. 

He/she will equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the 

conditions provided for in Art. 17 of the SNE decision.  

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of 

interest obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to 

SECRET UE level according to Commission Decision 2001/844/EC, ECSC, Euratom – O.J. E.U 

n° L 317 of 03.12.2001). 

The selected candidate has the obligation to launch the vetting procedure before getting the 

secondment confirmation. 
  
5 Processing of personal data 

  

The selection, secondment and termination of the secondment of a national expert requires the 

Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to 

process personal data concerning the person to be seconded, under the responsibility of the Head 

of Unit of DG HR.DDG.B4. The data processing is subject to the SNE Decision as well as the 

Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not 

selected or not seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation 

(EU) 2018/1725, in particular the right to access, rectify or erase your personal data and the right 

to restrict the processing of your personal data. Where applicable, you also have the right to 

object to the processing or the right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data 

Protection Officer. If necessary, you can also address the European Data Protection Supervisor. 

Their contact information is given below.  

 

Contact information 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have 

comments, questions or concerns, or if you would like to submit a complaint regarding the 

collection and use of your personal data, please feel free to contact the Data Controller, 

HR.DDG.B.4, HR-MAIL-B4@ec.europa.eu. 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (DATA-PROTECTION-OFFICER@ec.europa.eu) 

with regard to issues related to the processing of your personal data under Regulation (EU) 

http://ec.europa.eu/civil_service/job/sne/index_en.htm
mailto:HR-MAIL-B4@ec.europa.eu
mailto:DATA-PROTECTION-OFFICER@ec.europa.eu
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2018/1725. 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data 

Protection Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation 

(EU) 2018/1725 have been infringed as a result of the processing of your personal data by the 

Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary 

checks. 

 

mailto:edps@edps.europa.eu
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NOTICE OF VACANCY 

 

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
EMPL-F-1 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Loris Di Pietrantonio 

Loris.dipietrantonio@ec.europa.eu  

0032(0)22965470 

1 

4th quarter 20191 

2 year(s)1 

X Brussels  Luxembourg  Other: …………………... 

X    With allowances     Cost-free 

This vacancy notice is also open to 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement 

     (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 
  

1 Nature of the tasks: 

  

 To provide legal support for the discussions about the Commission proposals on the European 

Social Fund Plus Regulation (ESF+) and the Common Provisions Regulation for the period 2021-

2027. 

 

To contribute to the development of EU delegated and implementing legislation for the future 

ESF+ Regulation and the Common Provisions Regulation, in coordination with other units of DG 

EMPL, other Commission services, Member States and stakeholders. 

 

To provide legal support and guidance on implementation to geographical units managing 

programmes supported by the ESF+. 

 

To contribute to policy analysis in the field of the ESF+ and cohesion policy and to ensure 

coherence and consistency between the other European Structural and Investment Funds (ESI 

Funds) and the European Social Fund (ESF).  

 

To contribute to the development of EU policies on the future of the ESF and of economic, social 

and territorial cohesion and ensuring coherence between ESF+ funded programmes and the 

European Semester and the overall objectives of the Union, in particular in relation to the 

European Pillar of Social Rights.  

 

To provide contributions to briefing requests and replies to Parliamentary questions related to the 

ESF+ and the European Structural and Investment funds (ESI Funds) supported programmes. 

 

To help monitoring the implementation of Partnership Agreements and Programmes in Member 

States for the 2014-2020 programming period and preparing these documents for the 2021-2027 

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 
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period. 

  

2 Main qualifications: 
  

a) Eligibility criteria 
  
 The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the 

Commission. Consequently, the candidate who does not fulfil all of these criteria will be 

automatically eliminated from the selection process. 

 

• Professional experience : at least three years of professional experience in legal, 

administrative, scientific, technical fields in an advisory or supervisory function which are 

equivalent to those of administrator function group (AD); 

 

• Seniority : candidates must have at least one year seniority with their employer, that means 

having worked for an eligible employer as described in Art. 1 of the SNE decision on a 

permanent or contract basis for at least one year before the secondment; 

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory 

knowledge of another EU language to the extent necessary for the performance of the 

duties. SNE from a third country must produce evidence of a thorough knowledge of one 

EU language necessary for the performance of his duties. 
  
 b) Selection criteria  

 
  Diploma  

 - university degree or 

 - professional training or professional experience of an equivalent level 

 

 in the field(s) : law; European studies; social sciences; economy 

 
  Professional experience: 

 

Extended and significant work experience in the fields above-mentioned, particularly in 

relation to law and policy at EU level, with special regard to policies related to social and 

territorial cohesion, structural funds (in particular European Social Fund - ESF) and their 

implementation and consistency. 
  
  Language(s) necessary for the performance of duties: English and French 
  

3 Submission of applications and selection procedure 
  

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or 

German only to the Permanent Representation / Diplomatic Mission to the EU of their 

country, which will forward it to the competent services of the Commission within the deadline 

fixed by the latter. The CV must mention the date of birth and the nationality of the candidate. 

Not respecting this procedure or deadlines will automatically invalidate the application. 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees 

or certificate of professional experience, etc.). If necessary, these will be requested at a later 

stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 
  

4 Conditions of the secondment 

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
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The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 

laying down rules on the secondment to the Commission of national experts and national experts 

in professional training (SNE Decision). This decision is available on 

http://ec.europa.eu/civil_service/job/sne/index_en.htm. 

The SNE will remain employed and remunerated by his/her employer during the secondment. 

He/she will equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the 

conditions provided for in Art. 17 of the SNE decision.  

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of 

interest obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to 

SECRET UE level according to Commission Decision 2001/844/EC, ECSC, Euratom – O.J. E.U 

n° L 317 of 03.12.2001). 

The selected candidate has the obligation to launch the vetting procedure before getting the 

secondment confirmation. 
  
5 Processing of personal data 
  

The selection, secondment and termination of the secondment of a national expert requires the 

Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to 

process personal data concerning the person to be seconded, under the responsibility of the Head 

of Unit of DG HR.DDG.B4. The data processing is subject to the SNE Decision as well as the 

Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not 

selected or not seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation 

(EU) 2018/1725, in particular the right to access, rectify or erase your personal data and the right 

to restrict the processing of your personal data. Where applicable, you also have the right to 

object to the processing or the right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data 

Protection Officer. If necessary, you can also address the European Data Protection Supervisor. 

Their contact information is given below.  

 

Contact information 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have 

comments, questions or concerns, or if you would like to submit a complaint regarding the 

collection and use of your personal data, please feel free to contact the Data Controller, 

HR.DDG.B.4, HR-MAIL-B4@ec.europa.eu. 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (DATA-PROTECTION-OFFICER@ec.europa.eu) 

with regard to issues related to the processing of your personal data under Regulation (EU) 

2018/1725. 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data 

Protection Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation 

(EU) 2018/1725 have been infringed as a result of the processing of your personal data by the 

Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary 

checks. 

 

http://ec.europa.eu/civil_service/job/sne/index_en.htm
mailto:HR-MAIL-B4@ec.europa.eu
mailto:DATA-PROTECTION-OFFICER@ec.europa.eu
mailto:edps@edps.europa.eu


Form DG.1 (EN) 

Version 2019-03  

 

NOTICE OF VACANCY 

 

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 

ESTAT-C-2 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Ani Todorova 

ani.todorova@ec.europa.eu  

+352 4301 35912 

1 

4th quarter 2019 1 

2 year(s)1 

 Brussels  Luxembourg  Other: …………………... 

    With allowances     Cost-free 

This vacancy notice is also open to 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement 

     (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 
  

1 Nature of the tasks: 

  

 The vacancy is in the Eurostat's unit C2 "National Accounts Production". The unit mission is to 

provide the European Union with high quality statistical information in the area of national 

accounts. To achieve this, we provide the EU institutions with the statistical services needed to 

develop, implement and evaluate EU policies and produce quarterly and annual European 

aggregates for the euro area and the EU, in particular the headline figures of the Principal 

European Economic Indicators (GDP accounts, sector accounts indicators and employment). We 

also contribute to the development of international statistical, methodological and data-sharing 

standards in all the areas of our responsibility. 

 

We are looking for a seconded national expert, who under the supervision of the team leader for 

sector accounts, will be responsible for performing tasks related to the production, methodology 

and quality assurance of non-financial sector accounts. 

 

The expert would be involved in: 

 Data and metadata collection, validation and dissemination for non-financial sector 

accounts, including further development of European aggregates. She/he will work in 

liaison with data providers, i.e. Member States, EFTA members and enlargement 

countries; statistical partners, namely the ECB and OECD; as well as data users, i.e. 

Commission’s Directorates General.                                                             

 Technical cooperation in the domain. This would involve development of 

methodological and quality analysis papers on subjects discussed by the Eurostat-ECB 

Expert Group on sector accounts, the National Accounts Working Group and the 

Directors of Macro-economic Statistics as well as internationally. Depending on the 

expertise of the candidate, the expert would take a lead on methodological and/or data 

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 
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production topic developed by the team (i.e. distribution of income, consumption and 

wealth, development of data and metadata under the Data Gaps Initiative). 

 

The unit has a pleasant and supportive working atmosphere. Currently there are 30 staff members, 

all highly dedicated and technically competent. 

  

2 Main qualifications: 
  

a) Eligibility criteria 
  
 The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the 

Commission. Consequently, the candidate who does not fulfil all of these criteria will be 

automatically eliminated from the selection process. 

 

• Professional experience: at least three years of professional experience in administrative, 

legal, scientific, technical, advisory or supervisory functions which are equivalent to those 

of function group AD; 

 

• Seniority: candidates must have at least one year seniority with their employer, that means 

having worked for an eligible employer as described in Art. 1 of the SNE decision on a 

permanent or contract basis for at least one year before the secondment; 

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory 

knowledge of another EU language to the extent necessary for the performance of the 

duties. SNE from a third country must produce evidence of a thorough knowledge of one 

EU language necessary for the performance of his duties. 
  
 b) Selection criteria  

 
  Diploma  

 - university degree or 

 - professional training or professional experience of an equivalent level 

 

 in the field(s) : statistics, economics or related area. 

 
  Professional experience: 

 The candidate is required to have a good knowledge of the European system of 

Accounts 2010 as well as the sources and methods used for compilation of non-financial 

sector accounts.  

 Practical experience in compilation of national accounts, particularly with non-financial 

sector accounts or related accounts, is essential. 

 Good knowledge of the Quality Assurance Framework of the European Statistical 

System and/or experience in areas such as administrative data sources, micro-macro data 

linking, statistical estimation and quality assessment is an advantage.  

 The person appointed will need to be able to work effectively in an international 

environment, cooperating closely with national authorities responsible for the provision 

of non-financial sector accounts, international organisations and academic experts. 
  
  Language(s) necessary for the performance of duties: 

 

A proficient level of spoken and written English is mandatory. Knowledge of French or 

German will be an advantage. 
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3 Submission of applications and selection procedure 
  

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or 

German only to the Permanent Representation / Diplomatic Mission to the EU of their 

country, which will forward it to the competent services of the Commission within the deadline 

fixed by the latter. The CV must mention the date of birth and the nationality of the candidate. 

Not respecting this procedure or deadlines will automatically invalidate the application. 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees 

or certificate of professional experience, etc.). If necessary, these will be requested at a later 

stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 
  

4 Conditions of the secondment 
  

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 

laying down rules on the secondment to the Commission of national experts and national experts 

in professional training (SNE Decision). This decision is available on 

http://ec.europa.eu/civil_service/job/sne/index_en.htm. 

The SNE will remain employed and remunerated by his/her employer during the secondment. 

He/she will equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the 

conditions provided for in Art. 17 of the SNE decision.  

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of 

interest obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to 

SECRET UE level according to Commission Decision 2001/844/EC, ECSC, Euratom – O.J. E.U 

n° L 317 of 03.12.2001). 

The selected candidate has the obligation to launch the vetting procedure before getting the 

secondment confirmation. 

  
5 Processing of personal data 

  

The selection, secondment and termination of the secondment of a national expert requires the 

Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to 

process personal data concerning the person to be seconded, under the responsibility of the Head 

of Unit of DG HR.DDG.B4. The data processing is subject to the SNE Decision as well as the 

Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not 

selected or not seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation 

(EU) 2018/1725, in particular the right to access, rectify or erase your personal data and the right 

to restrict the processing of your personal data. Where applicable, you also have the right to 

object to the processing or the right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data 

Protection Officer. If necessary, you can also address the European Data Protection Supervisor. 

Their contact information is given below.  

 

Contact information 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have 

comments, questions or concerns, or if you would like to submit a complaint regarding the 

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
http://ec.europa.eu/civil_service/job/sne/index_en.htm
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collection and use of your personal data, please feel free to contact the Data Controller, 

HR.DDG.B.4, HR-MAIL-B4@ec.europa.eu. 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (DATA-PROTECTION-OFFICER@ec.europa.eu) 

with regard to issues related to the processing of your personal data under Regulation (EU) 

2018/1725. 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data 

Protection Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation 

(EU) 2018/1725 have been infringed as a result of the processing of your personal data by the 

Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary 

checks. 

 

mailto:HR-MAIL-B4@ec.europa.eu
mailto:DATA-PROTECTION-OFFICER@ec.europa.eu
mailto:edps@edps.europa.eu
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NOTICE OF VACANCY 

 

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
ESTAT-E-4 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Ruxandra Roman Enescu 
Ruxandra.ROMAN-ENESCU@ec.europa.eu  

+352 4301 35813 

1 

4th quarter 2019 

2 year(s)1 

 Brussels  Luxembourg  Other:  

    With allowances     Cost-free 

This vacancy notice is also open to 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement 

     (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 
  

1 Nature of the tasks: 

  

 Eurostat Unit E4 is responsible for the coordination of regional statistics, geographic information 

systems as well as the regular European-wide survey on land use and land cover statistics called 

LUCAS. The LUCAS survey includes the collection of in-situ data and provides essential input to 

a wide range of important European policy domains related to environment in general, 

biodiversity, landscape structure, climate change. In addition, LUCAS data is used for the 

validation and calibration of earth observation programmes and other data sources such as 

CORINE land cover data.  

  

The person will be part of the LUCAS team, which organises and manages the land cover and land 

use survey carried out every 3 years through the use of external contractors.  The data collection is 

structured as an area frame sample survey. The team also acts as a focal point for land cover/use 

statistics in Eurostat.   

  

The jobholder will participate in all phases of the LUCAS survey cycle including the definition of 

requirements in cooperation with policy units of the European Institutions, survey design, 

assistance to the contractual process for the survey, preparation of the contractor's personnel, 

monitoring of the survey progress, analysis of the data as well as evaluating, disseminating and 

assistance in the exploitation of the survey results.    

The jobholder will be given responsibility for important aspects within the broad range of tasks to 

be carried out. 
 

  

2 Main qualifications: 

  

a) Eligibility criteria 
  

mailto:Ruxandra.ROMAN-ENESCU@ec.europa.eu
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 The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the 

Commission. Consequently, the candidate who does not fulfil all of these criteria will be 

automatically eliminated from the selection process. 

 

• Professional experience : at least three years of professional experience in administrative, 

legal, scientific, technical, advisory or supervisory functions which are equivalent to those 

of function group AD; 

 

• Seniority : candidates must have at least one year seniority with their employer, that means 

having worked for an eligible employer as described in Art. 1 of the SNE decision on a 

permanent or contract basis for at least one year before the secondment; 

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory 

knowledge of another EU language to the extent necessary for the performance of the 

duties. SNE from a third country must produce evidence of a thorough knowledge of one 

EU language necessary for the performance of his duties. 
  
 b) Selection criteria  

 
  Diploma  

 - university degree or 

 - professional training or professional experience of an equivalent level 

 

 in the field(s) : - 

 
  Professional experience: 

 

The job holder needs to possess a solid background in statistics, particularly in statistics related 

to environmental or agricultural issues and ideally in the context of land use, land cover 

monitoring either from geographical or statistical point of view (data collection, statistical and/or 

geographical analysis and dissemination).  The job holder needs to be a good team player and at 

the same time be able to work in a self-reliant manner on demanding subjects. Thus, it is 

important to have good analytical skills (including use of Geographic Information Systems) as 

well as an adequate potential for cooperation, communication and self-initiative.  Experience in 

project management would be an asset. 

  Language(s) necessary for the performance of duties: 

 

The oral and written communication is mainly in English, therefore excellent drafting in English 

is essential. 

  
3 Submission of applications and selection procedure 

  

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or 

German only to the Permanent Representation / Diplomatic Mission to the EU of their 

country, which will forward it to the competent services of the Commission within the deadline 

fixed by the latter. The CV must mention the date of birth and the nationality of the candidate. 

Not respecting this procedure or deadlines will automatically invalidate the application. 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees 

or certificate of professional experience, etc.). If necessary, these will be requested at a later 

stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 
  

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
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4 Conditions of the secondment 
  

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 

laying down rules on the secondment to the Commission of national experts and national experts 

in professional training (SNE Decision). This decision is available on 

http://ec.europa.eu/civil_service/job/sne/index_en.htm. 

The SNE will remain employed and remunerated by his/her employer during the secondment. 

He/she will equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the 

conditions provided for in Art. 17 of the SNE decision.  

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of 

interest obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to 

SECRET UE level according to Commission Decision 2001/844/EC, ECSC, Euratom – O.J. E.U 

n° L 317 of 03.12.2001). 

The selected candidate has the obligation to launch the vetting procedure before getting the 

secondment confirmation. 
  
5 Processing of personal data 
  

The selection, secondment and termination of the secondment of a national expert requires the 

Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to 

process personal data concerning the person to be seconded, under the responsibility of the Head 

of Unit of DG HR.DDG.B4. The data processing is subject to the SNE Decision as well as the 

Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not 

selected or not seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation 

(EU) 2018/1725, in particular the right to access, rectify or erase your personal data and the right 

to restrict the processing of your personal data. Where applicable, you also have the right to 

object to the processing or the right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data 

Protection Officer. If necessary, you can also address the European Data Protection Supervisor. 

Their contact information is given below.  

 

Contact information 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have 

comments, questions or concerns, or if you would like to submit a complaint regarding the 

collection and use of your personal data, please feel free to contact the Data Controller, 

HR.DDG.B.4, HR-MAIL-B4@ec.europa.eu. 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (DATA-PROTECTION-OFFICER@ec.europa.eu) 

with regard to issues related to the processing of your personal data under Regulation (EU) 

2018/1725. 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data 

Protection Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation 

(EU) 2018/1725 have been infringed as a result of the processing of your personal data by the 

Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary 

checks. 

http://ec.europa.eu/civil_service/job/sne/index_en.htm
mailto:HR-MAIL-B4@ec.europa.eu
mailto:DATA-PROTECTION-OFFICER@ec.europa.eu
mailto:edps@edps.europa.eu
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NOTICE OF VACANCY 

 

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
ESTAT-G-4 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Ales CAPEK 
Ales.Capek@ec.europa.eu  
+352 4301 36045 

1 

4th quarter 2019 1 

2  year(s)1 

 Brussels  Luxembourg  Other: …………………... 

    With allowances     Cost-free 

This vacancy notice is also open to 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement 

     (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 
  

1 Nature of the tasks: 

  

 Unit G4 is a dynamic and attractive unit composed of around 19 colleagues with 11 different 

nationalities. The unit is responsible for the provision of European statistics and analysis in the 

areas of STI (Science, Technology, and Innovation) and ICT (Information and Communication 

Technologies). Those statistics support the policies under the Europe 2020 strategy, including the 

two flagship initiatives relating to the Innovation Union and the Digital agenda. The Unit is 

structured into two sections reflecting the policy usages. Unit G4 has a friendly and cooperative 

work atmosphere, with shared values such as service mindedness and a modern and dynamic work 

environment. It is part of Directorate G – Global business statistics. 

We are looking for a statistical officer who, under the supervision of the responsible Commission 

official, would contribute to the work carried out by the STI team. The successful candidate will 

be responsible for the development, production and dissemination of statistics. In particular, the 

successful candidate would contribute to several of the following topics:  

• methodological advise on R&D and GBARD statistics, particularly in regard to the 

implementation of the Frascati Manual 2015 and harmonisation and quality of these statistics 

in the EU; analysis and dissemination of results; 

• further development of the Community Innovation Survey (CIS) including methodological 

advise, implementation of survey programme, the possible linking of CIS data with data from 

other sources (e.g. the Business Register and the Structural Business Survey), analysis and 

dissemination of results; 

• production, analysis and dissemination of secondary STI statistics; 

• integration of STI statistics into the draft framework regulation on business statistics (FRIBS); 

• contributions to documents and methodological guidelines to be presented Task Forces and the 

STI Working Group, as well as contacts with researchers, and planning and technical follow-

up of contracts. 

The job-holder will have to work closely together with other members of the Science, Technology, 

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 
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and Innovation team in unit G4 as well as with the other units of Directorate G when it comes to 

process integration of business statistics. The position will require close cooperation with Member 

States, policy DGs, and with other organisations. 

  

2 Main qualifications: 
  

a) Eligibility criteria 
  
 The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the 

Commission. Consequently, the candidate who does not fulfil all of these criteria will be 

automatically eliminated from the selection process. 

 

• Professional experience: at least three years of professional experience in administrative, 

legal, scientific, technical, advisory or supervisory functions which are equivalent to those 

of function group AD; 

 

• Seniority: candidates must have at least one year seniority with their employer, that means 

having worked for an eligible employer as described in Art. 1 of the SNE decision on a 

permanent or contract basis for at least one year before the secondment; 

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory 

knowledge of another EU language to the extent necessary for the performance of the 

duties. SNE from a third country must produce evidence of a thorough knowledge of one 

EU language necessary for the performance of his duties. 
  
 b) Selection criteria  

 
  Diploma  

 - university degree or 

 - professional training or professional experience of an equivalent level 

 

 in the field(s) : economics, statistics or social sciences. 

 
  Professional experience: 

 

Good knowledge of surveys, statistical production processes, and statistical 

methodology/quality, primarily in the field of science, technology, and innovation statistics. 

 
  Language(s) necessary for the performance of duties: good knowledge of English. 

 

  
3 Submission of applications and selection procedure 

  

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or 

German only to the Permanent Representation / Diplomatic Mission to the EU of their 

country, which will forward it to the competent services of the Commission within the deadline 

fixed by the latter. The CV must mention the date of birth and the nationality of the candidate. 

Not respecting this procedure or deadlines will automatically invalidate the application. 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees 

or certificate of professional experience, etc.). If necessary, these will be requested at a later 

stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 
  

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
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4 Conditions of the secondment 
  

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 

laying down rules on the secondment to the Commission of national experts and national experts 

in professional training (SNE Decision). This decision is available on 

http://ec.europa.eu/civil_service/job/sne/index_en.htm. 

The SNE will remain employed and remunerated by his/her employer during the secondment. 

He/she will equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the 

conditions provided for in Art. 17 of the SNE decision.  

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of 

interest obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to 

SECRET UE level according to Commission Decision 2001/844/EC, ECSC, Euratom – O.J. E.U 

n° L 317 of 03.12.2001). 

The selected candidate has the obligation to launch the vetting procedure before getting the 

secondment confirmation. 
  
5 Processing of personal data 
  

The selection, secondment and termination of the secondment of a national expert requires the 

Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to 

process personal data concerning the person to be seconded, under the responsibility of the Head 

of Unit of DG HR.DDG.B4. The data processing is subject to the SNE Decision as well as the 

Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not 

selected or not seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation 

(EU) 2018/1725, in particular the right to access, rectify or erase your personal data and the right 

to restrict the processing of your personal data. Where applicable, you also have the right to 

object to the processing or the right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data 

Protection Officer. If necessary, you can also address the European Data Protection Supervisor. 

Their contact information is given below.  

 

Contact information 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have 

comments, questions or concerns, or if you would like to submit a complaint regarding the 

collection and use of your personal data, please feel free to contact the Data Controller, 

HR.DDG.B.4, HR-MAIL-B4@ec.europa.eu. 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (DATA-PROTECTION-OFFICER@ec.europa.eu) 

with regard to issues related to the processing of your personal data under Regulation (EU) 

2018/1725. 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data 

Protection Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation 

(EU) 2018/1725 have been infringed as a result of the processing of your personal data by the 

Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary 

checks. 

http://ec.europa.eu/civil_service/job/sne/index_en.htm
mailto:HR-MAIL-B4@ec.europa.eu
mailto:DATA-PROTECTION-OFFICER@ec.europa.eu
mailto:edps@edps.europa.eu
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NOTICE OF VACANCY 

 

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
FISMA-A-4 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Almorò Rubin de Cervin 

almoro.rubin-de-cervin@ec.europa.eu  

+32 2 2955008 

1 

4th Quarter 2019 1 

2 year(s)1 

X   Brussels     Luxembourg    Other: …………………... 

X    With allowances     Cost-free 

This vacancy notice is also open to 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement 

     (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 
  

1 Nature of the tasks: 

  

 The mission of Unit A4 is to develop, coordinate and implement the international strategy of DG 

FISMA, across all its instruments. This includes coordinating the future relationship with the UK, 

in all its dimensions as well as coordinating equivalence policy. The unit has specific 

responsibility for international affairs in relation to financial services (coordinates and supports 

multilateral work in the G20, Financial Stability Board (FSB) and other standard-setting bodies; 

runs bilateral regulatory dialogues; and contributes to EU trade policy and enlargement). The unit 

is also reporting directly to the Director General, alongside regular reporting line. 

 

We propose a position of policy officer on international issues. The seconded national expert will 

be expected to perform some of the following tasks (the list of tasks can be adjusted depending on 

the specific profile and expertise of the officer) : 

 Contribute under the supervision of a Commission official to policy development and 

coordination 

 Contribute to the international cooperation activities of the DG 

 Contribute to international discussions in financial services 

 Contribute to the preparation of G20 (financial regulation part) and FSB (Financial 

Stability Board) meetings.  

 Prepare briefings in the area of financial markets and services 

  

2 Main qualifications: 
  

a) Eligibility criteria 
  

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 
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 The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the 

Commission. Consequently, the candidate who does not fulfil all of these criteria will be 

automatically eliminated from the selection process. 

 

• Professional experience : at least three years of professional experience in administrative, 

legal, scientific, technical, advisory or supervisory functions which are equivalent to those 

of function group AD; 

 

• Seniority : candidates must have at least one year seniority with their employer, that means 

having worked for an eligible employer as described in Art. 1 of the SNE decision on a 

permanent or contract basis for at least one year before the secondment; 

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory 

knowledge of another EU language to the extent necessary for the performance of the 

duties. SNE from a third country must produce evidence of a thorough knowledge of one 

EU language necessary for the performance of his duties. 
  
 b) Selection criteria  

 
  Diploma (do not modify the paragraph below, only fill in the field(s) 

 - university degree or 

 - professional training or professional experience of an equivalent level 

 

 in the field(s) : economics, finance, political science and/or law 

 
  Professional experience:   

 Candidates are required to have experience related to the international dimension of EU 

 financial services policies. 
  

  Language(s) necessary for the performance of duties:  

 A good command of English and French is a prerequisite for the position, knowledge of 

 another EU official language would be an asset. 
  

3 Submission of applications and selection procedure 
  

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or 

German only to the Permanent Representation / Diplomatic Mission to the EU of their 

country, which will forward it to the competent services of the Commission within the deadline 

fixed by the latter. The CV must mention the date of birth and the nationality of the candidate. 

Not respecting this procedure or deadlines will automatically invalidate the application. 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees 

or certificate of professional experience, etc.). If necessary, these will be requested at a later 

stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 

 

  
4 Conditions of the secondment 

  

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 

laying down rules on the secondment to the Commission of national experts and national experts 

in professional training (SNE Decision). This decision is available on 

http://ec.europa.eu/civil_service/job/sne/index_en.htm. 

The SNE will remain employed and remunerated by his/her employer during the secondment. 

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
http://ec.europa.eu/civil_service/job/sne/index_en.htm


Form DG.1 (EN) 

Version 2019-03  

He/she will equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the 

conditions provided for in Art. 17 of the SNE decision.  

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of 

interest obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to 

SECRET UE level according to Commission Decision 2001/844/EC, ECSC, Euratom – O.J. E.U 

n° L 317 of 03.12.2001). 

The selected candidate has the obligation to launch the vetting procedure before getting the 

secondment confirmation. 

  
5 Processing of personal data 
  

The selection, secondment and termination of the secondment of a national expert requires the 

Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to 

process personal data concerning the person to be seconded, under the responsibility of the Head 

of Unit of DG HR.DDG.B4. The data processing is subject to the SNE Decision as well as the 

Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not 

selected or not seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation 

(EU) 2018/1725, in particular the right to access, rectify or erase your personal data and the right 

to restrict the processing of your personal data. Where applicable, you also have the right to 

object to the processing or the right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data 

Protection Officer. If necessary, you can also address the European Data Protection Supervisor. 

Their contact information is given below.  

 

Contact information 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have 

comments, questions or concerns, or if you would like to submit a complaint regarding the 

collection and use of your personal data, please feel free to contact the Data Controller, 

HR.DDG.B.4, HR-MAIL-B4@ec.europa.eu. 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (DATA-PROTECTION-OFFICER@ec.europa.eu) 

with regard to issues related to the processing of your personal data under Regulation (EU) 

2018/1725. 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data 

Protection Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation 

(EU) 2018/1725 have been infringed as a result of the processing of your personal data by the 

Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary 

checks. 

 

mailto:HR-MAIL-B4@ec.europa.eu
mailto:DATA-PROTECTION-OFFICER@ec.europa.eu
mailto:edps@edps.europa.eu
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NOTICE OF VACANCY 

 

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
FISMA-C-2 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Patrick Pearson 

Patrick.pearson@ec.europa.eu 

+32 229-55758 

1 

3rd quarter 2019 1 

2 year(s)1 

 Brussels  Luxembourg  Other: …………………... 

    With allowances     Cost-free 

This vacancy notice is also open to 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement 

     (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 
  

1 Nature of the tasks: 

  

The Financial Markets Infrastructure unit in the Directorate General for Financial Stability, 

Financial Services and Capital Markets Union in the European Commission is interested in 

recruiting a seconded national expert from one of the Member States’ authorities that is 

responsible for the financial sector. 

  

Overall purpose 

The areas of responsibility will cover, inter alia, one or more of the following topics. Analysis of 

market conditions and developments. Support for the Commission in providing an appropriate 

legislative, regulatory, self-regulatory and supervisory framework in the area of financial services, 

with a particular emphasis on post-trading issues in the field of derivatives clearing (EMIR) and 

issues related to post-trading market infrastructures (e.g. central counterparties, central securities 

depositories, trade repositories). 

 

Functions & duties 

 Contribute to the preparation of relevant legislative, regulatory and self-regulatory measures 

proposals in the area of derivatives/securities financing transactions and post-trading market 

infrastructures 

 Contribute to international issues and discussions on international standards in the area of 

securities and market infrastructures 

 Provide ex-ante evaluation, impact assessments and ex-post evaluation of EU-actions 

 Inform and explain the activities of the unit related to derivatives and post-trading issues to 

intermediaries, infrastructures and competent authorities 

 Monitor implementation of regulatory requirements related to derivatives clearing 

 

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 
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Other tasks and responsibilities may be allocated, depending on any specific experience and skills 

the candidate may bring to the workplace. 

  

2 Main qualifications: 

  

a) Eligibility criteria 
  
 The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the 

Commission. Consequently, the candidate who does not fulfil all of these criteria will be 

automatically eliminated from the selection process. 

 

• Professional experience : at least three years of professional experience in administrative, 

legal, scientific, technical, advisory or supervisory functions which are equivalent to those 

of function group AD; 

 

• Seniority : candidates must have at least one year seniority with their employer, that means 

having worked for an eligible employer as described in Art. 1 of the SNE decision on a 

permanent or contract basis for at least one year before the secondment; 

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory 

knowledge of another EU language to the extent necessary for the performance of the 

duties. SNE from a third country must produce evidence of a thorough knowledge of one 

EU language necessary for the performance of his duties. 
  
 b) Selection criteria  

 
  Diploma  

 - university degree or 

 - professional training or professional experience of an equivalent level 

 

 in the field(s) : law and/or economics 

 
  Professional experience: 

We are looking for a candidate with a thorough knowledge of EU financial regulation and 

supervision (particularly with regard to post trading and derivatives issues), and a good 

knowledge and preferably experience of regulatory work in EU- and wider international fora. 

The preferred candidate will be a team-player and able to adequately participate in external 

meetings. The position will require a certain amount of travel and participation in 

international meetings. 
  
  Language(s) necessary for the performance of duties: English. 

 
  
3 Submission of applications and selection procedure 

  

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or 

German only to the Permanent Representation / Diplomatic Mission to the EU of their 

country, which will forward it to the competent services of the Commission within the deadline 

fixed by the latter. The CV must mention the date of birth and the nationality of the candidate. 

Not respecting this procedure or deadlines will automatically invalidate the application. 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees 

or certificate of professional experience, etc.). If necessary, these will be requested at a later 

stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
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4 Conditions of the secondment 
  

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 

laying down rules on the secondment to the Commission of national experts and national experts 

in professional training (SNE Decision). This decision is available on 

http://ec.europa.eu/civil_service/job/sne/index_en.htm. 

The SNE will remain employed and remunerated by his/her employer during the secondment. 

He/she will equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the 

conditions provided for in Art. 17 of the SNE decision.  

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of 

interest obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to 

SECRET UE level according to Commission Decision 2001/844/EC, ECSC, Euratom – O.J. E.U 

n° L 317 of 03.12.2001). 

The selected candidate has the obligation to launch the vetting procedure before getting the 

secondment confirmation. 
  
5 Processing of personal data 

  

The selection, secondment and termination of the secondment of a national expert requires the 

Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to 

process personal data concerning the person to be seconded, under the responsibility of the Head 

of Unit of DG HR.DDG.B4. The data processing is subject to the SNE Decision as well as the 

Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not 

selected or not seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation 

(EU) 2018/1725, in particular the right to access, rectify or erase your personal data and the right 

to restrict the processing of your personal data. Where applicable, you also have the right to 

object to the processing or the right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data 

Protection Officer. If necessary, you can also address the European Data Protection Supervisor. 

Their contact information is given below.  

 

Contact information 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have 

comments, questions or concerns, or if you would like to submit a complaint regarding the 

collection and use of your personal data, please feel free to contact the Data Controller, 

HR.DDG.B.4, HR-MAIL-B4@ec.europa.eu. 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (DATA-PROTECTION-OFFICER@ec.europa.eu) 

with regard to issues related to the processing of your personal data under Regulation (EU) 

2018/1725. 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data 

Protection Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation 

(EU) 2018/1725 have been infringed as a result of the processing of your personal data by the 

Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary 

http://ec.europa.eu/civil_service/job/sne/index_en.htm
mailto:HR-MAIL-B4@ec.europa.eu
mailto:DATA-PROTECTION-OFFICER@ec.europa.eu
mailto:edps@edps.europa.eu
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checks. 
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NOTICE OF VACANCY 

 

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
FISMA-C-3 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Tilman LUEDER 

Tilman.lueder@ec.europa.eu  

+32 2 2991548 

1 

4th quarter 2019 1 

2 year(s)1 

 Brussels  Luxembourg  Other: …………………... 

    With allowances     Cost-free 

This vacancy notice is also open to 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement 

     (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 
  

1 Nature of the tasks: 

  

 The Securities Market unit is responsible for: (1) the operation of investment firms; (2) stock 

exchanges; (3) multilateral trading platforms for equities stock and derivatives; (4) the prevention 

of market abuse; (5) the regulation of financial benchmarks and (6) the public offer and admission 

prospectuses.  

The Unit is also regularly leading legislative negotiations and, in that capacity, participates in 

Council Working Groups, as well as engages with the European Parliament.  

In addition, the Unit is in charge of the ongoing equivalence assessments of third country rules for 

trading venues (both equities and derivatives) under the Markets in Financial Instruments 

Regulation, as well as benchmarks administered outside the EU, but used for a variety of purposes 

by regulated entities in the EU.  

The unit is at the core of the CMU project in implementing the delegated legislation necessary to 

apply the recently reformed EU prospectus.  

Finally, the unit is extensively involved in the sustainable growth agenda, notably with a recently 

agreed proposal on low carbon benchmarks and the inclusion of ESG criteria in financial advice 

and portfolio management.  

The SNE is expected to contribute actively to the work of the Unit on all of the above topics.  

The SNE may also be involved in the assessment of equivalence of the regulatory and supervisory 

framework for trading venues and investment firms of third countries under MiFID II and the EU 

Benchmark Regulation.  

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 
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The SNE's tasks may include attendance in relevant ESMA task forces and standing committees, 

preparation of implementing measures, liaising with the Legal Service and other Commission 

services before and during inter-service consultations. 

  

2 Main qualifications: 
  

a) Eligibility criteria 
  
 The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the 

Commission. Consequently, the candidate who does not fulfil all of these criteria will be 

automatically eliminated from the selection process. 

 

• Professional experience : at least three years of professional experience in administrative, 

legal, scientific, technical, advisory or supervisory functions which are equivalent to those 

of function group AD; 

 

• Seniority : candidates must have at least one year seniority with their employer, that means 

having worked for an eligible employer as described in Art. 1 of the SNE decision on a 

permanent or contract basis for at least one year before the secondment; 

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory 

knowledge of another EU language to the extent necessary for the performance of the 

duties. SNE from a third country must produce evidence of a thorough knowledge of one 

EU language necessary for the performance of his duties. 
  
 b) Selection criteria  

 
  Diploma  

 - university degree or 

 - professional training or professional experience of an equivalent level 

 

 in the field(s) : law or economics 

 
  Professional experience: 

Solid experience and in-depth knowledge of financial markets regulations, in particular 

legislations in the remit of the Unit. Expertise in the area of sustainable finance will be an 

additional asset. 

Excellent communication skills. 

Excellent organizational and inter-personal skills 
  
  Language(s) necessary for the performance of duties: 

The seconded national expert must have knowledge of two EU languages. The team works in 

English. Knowledge of French a plus. 

  
3 Submission of applications and selection procedure 
  

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or 

German only to the Permanent Representation / Diplomatic Mission to the EU of their 

country, which will forward it to the competent services of the Commission within the deadline 

fixed by the latter. The CV must mention the date of birth and the nationality of the candidate. 

Not respecting this procedure or deadlines will automatically invalidate the application. 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees 

or certificate of professional experience, etc.). If necessary, these will be requested at a later 

stage.  

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
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Candidates will be informed of the follow-up of their application by the unit concerned. 
  
4 Conditions of the secondment 

  

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 

laying down rules on the secondment to the Commission of national experts and national experts 

in professional training (SNE Decision). This decision is available on 

http://ec.europa.eu/civil_service/job/sne/index_en.htm. 

The SNE will remain employed and remunerated by his/her employer during the secondment. 

He/she will equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the 

conditions provided for in Art. 17 of the SNE decision.  

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of 

interest obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to 

SECRET UE level according to Commission Decision 2001/844/EC, ECSC, Euratom – O.J. E.U 

n° L 317 of 03.12.2001). 

The selected candidate has the obligation to launch the vetting procedure before getting the 

secondment confirmation. 
  

5 Processing of personal data 
  

The selection, secondment and termination of the secondment of a national expert requires the 

Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to 

process personal data concerning the person to be seconded, under the responsibility of the Head 

of Unit of DG HR.DDG.B4. The data processing is subject to the SNE Decision as well as the 

Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not 

selected or not seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation 

(EU) 2018/1725, in particular the right to access, rectify or erase your personal data and the right 

to restrict the processing of your personal data. Where applicable, you also have the right to 

object to the processing or the right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data 

Protection Officer. If necessary, you can also address the European Data Protection Supervisor. 

Their contact information is given below.  

 

Contact information 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have 

comments, questions or concerns, or if you would like to submit a complaint regarding the 

collection and use of your personal data, please feel free to contact the Data Controller, 

HR.DDG.B.4, HR-MAIL-B4@ec.europa.eu. 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (DATA-PROTECTION-OFFICER@ec.europa.eu) 

with regard to issues related to the processing of your personal data under Regulation (EU) 

2018/1725. 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data 

Protection Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation 

(EU) 2018/1725 have been infringed as a result of the processing of your personal data by the 

Data Controller. 

http://ec.europa.eu/civil_service/job/sne/index_en.htm
mailto:HR-MAIL-B4@ec.europa.eu
mailto:DATA-PROTECTION-OFFICER@ec.europa.eu
mailto:edps@edps.europa.eu
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To the attention of candidates from third countries: your personal data can be used for necessary 

checks. 
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NOTICE OF VACANCY 

 

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
GROW-B1 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Hans Ingels 

Hans.Ingels@ec.europa.eu 

+32 229 66441 

1 

3rd quarter 2019 1 

2 years1 

X Brussels  Luxembourg  Other: …………………... 

X    With allowances     Cost-free 

This vacancy notice is also open to 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement 

     (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 
  

1 Nature of the tasks: 

  

Unit GROW/B/1, in the single market and industry department of the European Commission (DG 

GROW) is a friendly but hard working and ambitious unit of about 20 colleagues. We are 

responsible for one of the core freedoms of the Single Market: the free movement of goods.  

We have just finalised the negotiation of two legislative proposals aiming at improving the single 

market for goods (the so-called "Goods Package") [COM(2017)795 and 796]. For one of these 

proposals, we are setting up an ambitious EU Product Compliance Network to reinforce market 

surveillance activities in the Single Market. This is where we could use your brains. 

 We propose a very interesting job for a policy officer in the area of market surveillance in our 

unit.  

You would help setting up an ambitious EU Product Compliance Network to reinforce market 

surveillance activities in the Single Market and to implement the future Regulation on market 

surveillance and compliance (text available on 

http://www.europarl.europa.eu/doceo/document/TA-8-2019-0397_EN.pdf) 

One of your main tasks would be to design the process of setting the multiannual and annual 

priorities of the European Product Compliance Network and lead the Work Programme drafting 

process of the Network every year in cooperation with market surveillance authorities and sectoral 

market surveillance groups.  

The other focus point of your work would be to design and prepare the content of sectoral and 

cross-sectoral joint inspections by several market surveillance authorities and capacity building 

actions aiming at boosting Member States’ ability to enforce EU product rules  

Last but not least, you would develop a template for the national market surveillance strategies and 

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 

mailto:Hans.Ingels@ec.europa.eu
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give support and feedback to Member States on these strategies. You would also assess the 

strategies and identify common concerns and challenges, as well as carry out the evaluation of 

national strategies, as required in the regulation.  

For all your tasks, you would be reaching out to other Commission departments responsible for 

pieces of product legislation, and you would engage with sectoral market surveillance (ADCO) 

groups and market surveillance authorities to ensure that their needs are sufficiently addressed in 

the above work streams.  

  

2 Main qualifications: 
  

a) Eligibility criteria 
  
 The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the 

Commission. Consequently, the candidate who does not fulfil all of these criteria will be 

automatically eliminated from the selection process. 

 

• Professional experience : at least three years of professional experience in administrative, 

legal, scientific, technical, advisory or supervisory functions which are equivalent to those 

of function group AD; 

 

• Seniority : candidates must have at least one year seniority with their employer, that means 

having worked for an eligible employer as described in Art. 1 of the SNE decision on a 

permanent or contract basis for at least one year before the secondment; 

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory 

knowledge of another EU language to the extent necessary for the performance of the 

duties. SNE from a third country must produce evidence of a thorough knowledge of one 

EU language necessary for the performance of his duties. 
  
 b) Selection criteria  

 
  Diploma  

 - university degree or 

 - professional training or professional experience of an equivalent level 

 

 in the field(s) of engineering, economics, political science or similar.  

 
  Professional experience: 

We look for a dynamic policy officer with a minimum of 5 years of experience in a national 

market surveillance authority working on either coordination of market surveillance, priority 

setting, risk management and/or management of market surveillance campaigns and 

inspections.  

A profound knowledge about one or more of the following areas is a necessary requirement:  

 Setting up national sectoral market surveillance strategies/plans, risk assessment and priority 

setting; 

 planning and implementation of market surveillance activities and inspections including their 

legal, human resources and financial aspects, product investigations, sampling, product testing 

etc;  

 following up of the results of inspections. 

The following are not necessary requirements but would constitute a strong asset. In any case, 

the willingness to develop knowledge in these areas would be highly welcome: 

 Experience with participating in the work of an ADCO or the European working group IMP-

MSG; 
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 managing or participating in cross-border and/or cross-sectoral market surveillance projects;  

 experience with drafting national market surveillance plans/strategies; 

 experience with and/or knowledge of e-commerce inspection;  

 knowledge of the role of customs in market surveillance inspections. 
  
  Language(s) necessary for the performance of duties:  

 

A high level of spoken and written English.  
  
3 Submission of applications and selection procedure 

  

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or 

German only to the Permanent Representation / Diplomatic Mission to the EU of their 

country, which will forward it to the competent services of the Commission within the deadline 

fixed by the latter. The CV must mention the date of birth and the nationality of the candidate. 

Not respecting this procedure or deadlines will automatically invalidate the application. 

 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees 

or certificate of professional experience, etc.). If necessary, these will be requested at a later 

stage.  

 

Candidates will be informed of the follow-up of their application by the unit concerned. 
  

4 Conditions of the secondment 
  

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 

laying down rules on the secondment to the Commission of national experts and national experts 

in professional training (SNE Decision). This decision is available on 

http://ec.europa.eu/civil_service/job/sne/index_en.htm. 

The SNE will remain employed and remunerated by his/her employer during the secondment. 

He/she will equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the 

conditions provided for in Art. 17 of the SNE decision.  

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of 

interest obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to 

SECRET UE level according to Commission Decision 2001/844/EC, ECSC, Euratom – O.J. E.U 

n° L 317 of 03.12.2001). 

The selected candidate has the obligation to launch the vetting procedure before getting the 

secondment confirmation. 

  
5 Processing of personal data 

  

The selection, secondment and termination of the secondment of a national expert requires the 

Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to 

process personal data concerning the person to be seconded, under the responsibility of the Head 

of Unit of DG HR.DDG.B4. The data processing is subject to the SNE Decision as well as the 

Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not 

selected or not seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation 

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
http://ec.europa.eu/civil_service/job/sne/index_en.htm
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(EU) 2018/1725, in particular the right to access, rectify or erase your personal data and the right 

to restrict the processing of your personal data. Where applicable, you also have the right to 

object to the processing or the right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data 

Protection Officer. If necessary, you can also address the European Data Protection Supervisor. 

Their contact information is given below.  

 

Contact information 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have 

comments, questions or concerns, or if you would like to submit a complaint regarding the 

collection and use of your personal data, please feel free to contact the Data Controller, 

HR.DDG.B.4, HR-MAIL-B4@ec.europa.eu. 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (DATA-PROTECTION-OFFICER@ec.europa.eu) 

with regard to issues related to the processing of your personal data under Regulation (EU) 

2018/1725. 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data 

Protection Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation 

(EU) 2018/1725 have been infringed as a result of the processing of your personal data by the 

Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary 

checks. 

 

 

dkfhsiodhfoISHF 

mailto:HR-MAIL-B4@ec.europa.eu
mailto:DATA-PROTECTION-OFFICER@ec.europa.eu
mailto:edps@edps.europa.eu
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NOTICE OF VACANCY 

 

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
HOME.DDG1.C.1.DEL.Gambia.91 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

TUDORACHE Ioan Dragos 

Ioan-Dragos.TUDORACHE@ec.europa.eu 

+32 2 2984903 

1 

3/4 quarter 2019 1 

1 year(s)1 

 Brussels  Luxembourg X Banjul (The Gambia) 

    With allowances  X   Cost-free 

This vacancy notice is also open to 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement 

     (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 
  

1 Nature of the tasks: 

  

 Overall purpose: to step up strategic and operational coordination to maximize the impact of EU 

action on return and reintegration in third countries and to enhance the engagement of key 

countries of origin on the operational improvement of return procedures of migrants living 

irregularly in Europe, and want to return home or need to do so following an order to leave the 

territory issued by one of the EU Member States.  

 

The general scope of the tasks carried out by the EURLO (European Return Liaison Officer) will 

primarily be focussed on return and readmission. The actual mandate of the EURLO will be 

adapted to the specific situation in the hosting third country, in particular the migratory and 

security challenges there and the level of its cooperation with the EU.  

 

He/she will be under the direct supervision of the Head of Delegation. He/she will be based in the 

country and will be required to travel in the country and the region, where necessary.  

 

Functions and Duties:  

 

 Operational support: European processes on return and local network coordination 

Support and if needed coordinate activities set-up in the framework of the non-legally 

binding standard operational procedures on return and readmission. 

 

Build-up / support existing local network coordination  

 

a. between (locally represented) European (Union Member) States working on 

return issues (ILO-network/consulates/Frontex/EURINT-

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 

http://home.ddg1.c.1.del.gambia.91/
mailto:Ioan-Dragos.TUDORACHE@ec.europa.eu
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Network/ERRIN/others);  

b. with local (governmental) authorities involved in return processes;  

c. with civil society;  

 

Establish the necessary informative initiatives towards (local) authorities and civil society 

in order to create awareness on the European framework on the organisation of return;  

 

Offer operational support:  

a. In the organisation of incoming delegations from European partner 

organisations to the host country in order to discuss identification or return 

matters;  

b. In the organisation of outgoing delegations from (local) authorities competent 

for identification of return matters towards Europe; 

 

 Explore the possibilities for improving the verification of identity in the host country, 

and delivery of travel documents for irregular residing migrants;  

a. Identify partners to establish operational processes with; 

b. Establish an agreement (oral or written) with the defined partners on practical co-

operation; 

c. Establish a list of minimum requirements of personal data needed to process a 

request successfully; 

d. (Support the) set-up (of) an operational workflow between European migration 

services and the local partners through which requests for verification can be sent 

and received in a qualitative and efficient way and in a timely manner.  

 

Prioritise on processes that allow the use of biometric data as photos or fingerprints; 

To this end, the EURLO will operationally support the organisation of interviews by the 

competent authorities, by facilitating the organisation of interviewing delegations, the use 

of videoconferencing or other useful tools.  

 

These tasks will be implemented in full compliance with fundamental rights, particularly 

in view of preventing the sharing of protection related information and ensuring 

safeguards concerning the best interests of children;  

 

 Transfer of Best Practices 

1. Gather the needed operational information on the organisation of return/readmission in the 

host countries in the following framework: 

 

a. General practices on return and readmission;  

b. Case by case advise following the requests of one of the EURLO partners on how 

to proceed with a return; 

 

2. Regularly proactively update this information;  

3. Where applicable and appropriate, actively participate to processes/working 

groups/trainings initiated by the EURLO Programme, European Commission, FRONTEX, 

EASO, the individual EURLO Member States, the EURINT-Network,  the ERRIN 

Network, EMN-REG or other relevant stakeholders active in the improvement of 

operational co-operation in return;  

4. Take into account existing modi operandi by European Countries, and promote well-

functioning operational best practices already established; 

 

 Capacity Building  

Identify, assess/evaluate and negotiate with - pro-actively and on demand – 

European/local/international (governmental) partners in order to:  
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a. Establish a clear image on the needs and possibilities in capacity building in 

the field of return (demand);  

b. Establish a clear image on the available capacity building mechanisms (offer); 

c. Report on the needs towards European/local/International partners;  

d. Initiate/implement/monitor/evaluate processes of project management 

establishing capacity building initiatives; 

 

 Support organisation of JRO/National charters  

1. Identify, assess/evaluate and negotiate with - pro-actively and on demand - local 

(governmental) partners in order to:  

 

a. Establish a clear understanding by the local partners on the organisation of 

JRO’s or national charters, operational requirements to ensure fundamental 

rights compliant removal, in line with Frontex Code of Conduct for JROs, and 

the processes involved, hereby stressing the alignment with the Union acquis, 

the EU Charter of Fundamental rights and (forced-)return monitoring systems 

established in Member states; 

b. Establish an assessment on the technical/juridical/political framework in the 

host country, and the possible needs to be addressed for the organisation of 

JRO’s or national charters;  

c. Create awareness and willingness to co-operation on JRO’s or national 

charters by local stakeholders; 

 

2. Offer operational support in the organisation of JRO’s / national charters, in particular:  

 

a. Mediate in the processes with local authorities for acquiring a principal 

agreement on the organisation of a JRO or national charter, e.g. acquirement 

of the landing rights, procedures to be followed upon arrival;  

b. Offer operational guidance, e.g. with regard to deliverance of possible visa at 

arrival, guidance on staying/transport arrangements of the staff 

(escorts/medical/others..) accompanying the flights ;  

c. Support the organisation and the running of a Member State's advance party; 

d. Create presence on arrival and initiate problem solving measures if needed in 

case of unforeseen events; 

 

 Follow-up of local and political situation  

Identify, assess/evaluate and negotiate with - pro-actively and on demand - local 

(governmental) partners in order to establish a clear understanding / image on the local 

political situation and the political/technical framework for the organisation of returns, 

including fundamental rights considerations and support available for vulnerable persons.  

Report on evolutions to European stakeholders. 

 

 Facilitate process of handover/transit at the border  

Identify, assess/evaluate and negotiate with - pro-actively and on demand - local 

(governmental) partners in order to:  

 

a. Create operational presence at the air/sea/land border in order to support the 

handover / transit procedures undertaken by European escort-teams;  

b. Create special and efficient procedures for handover of vulnerable returnees and 

families; 
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2 Main qualifications: 
  

a) Eligibility criteria 
  
 The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the 

Commission. Consequently, the candidate who does not fulfil all of these criteria will be 

automatically eliminated from the selection process. 

 

• Professional experience : at least three years of professional experience in administrative, 

legal, scientific, technical, advisory or supervisory functions which are equivalent to those 

of function group AD; 

 

• Seniority : candidates must have at least one year seniority with their employer, that means 

having worked for an eligible employer as described in Art. 1 of the SNE decision on a 

permanent or contract basis for at least one year before the secondment; 

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory 

knowledge of another EU language to the extent necessary for the performance of the 

duties. SNE from a third country must produce evidence of a thorough knowledge of one 

EU language necessary for the performance of his duties. 
  
 b) Selection criteria  

 
  Diploma  

 - university degree or 

 - professional training or professional experience of an equivalent level 

 

 in the field(s) : internal security, law or public administration 

 
  Professional experience: 

 

At least 5 year of professional experience in the field of In the field of internal security. Good 

knowledge on migration related issues, trends and profiles, awareness of the geopolitical 

situation and good comprehension of the functioning of the EU institutions.  
  
  Language(s) necessary for the performance of duties: English 

  
3 Submission of applications and selection procedure 
  

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or 

German only to the Permanent Representation / Diplomatic Mission to the EU of their 

country, which will forward it to the competent services of the Commission within the deadline 

fixed by the latter. The CV must mention the date of birth and the nationality of the candidate. 

Not respecting this procedure or deadlines will automatically invalidate the application. 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees 

or certificate of professional experience, etc.). If necessary, these will be requested at a later 

stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 

  
4 Conditions of the secondment 

  

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 

laying down rules on the secondment to the Commission of national experts and national experts 

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
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in professional training (SNE Decision). This decision is available on 

http://ec.europa.eu/civil_service/job/sne/index_en.htm. 

The SNE will remain employed and remunerated by his/her employer during the secondment. 

He/she will equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the 

conditions provided for in Art. 17 of the SNE decision.  

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of 

interest obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to 

SECRET UE level according to Commission Decision 2001/844/EC, ECSC, Euratom – O.J. E.U 

n° L 317 of 03.12.2001). 

The selected candidate has the obligation to launch the vetting procedure before getting the 

secondment confirmation. 
  

5 Processing of personal data 
  

The selection, secondment and termination of the secondment of a national expert requires the 

Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to 

process personal data concerning the person to be seconded, under the responsibility of the Head 

of Unit of DG HR.DDG.B4. The data processing is subject to the SNE Decision as well as the 

Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not 

selected or not seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation 

(EU) 2018/1725, in particular the right to access, rectify or erase your personal data and the right 

to restrict the processing of your personal data. Where applicable, you also have the right to 

object to the processing or the right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data 

Protection Officer. If necessary, you can also address the European Data Protection Supervisor. 

Their contact information is given below.  

 

Contact information 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have 

comments, questions or concerns, or if you would like to submit a complaint regarding the 

collection and use of your personal data, please feel free to contact the Data Controller, 

HR.DDG.B.4, HR-MAIL-B4@ec.europa.eu. 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (DATA-PROTECTION-OFFICER@ec.europa.eu) 

with regard to issues related to the processing of your personal data under Regulation (EU) 

2018/1725. 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data 

Protection Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation 

(EU) 2018/1725 have been infringed as a result of the processing of your personal data by the 

Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary 

checks. 

 

http://ec.europa.eu/civil_service/job/sne/index_en.htm
mailto:HR-MAIL-B4@ec.europa.eu
mailto:DATA-PROTECTION-OFFICER@ec.europa.eu
mailto:edps@edps.europa.eu
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NOTICE OF VACANCY 

 

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
JRC-B-5 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Luis DELGADO 

Luis.DELGADO@ec.europa.eu  

+34-95 4488 218 

2 

1st quarter of 2020 

2 year(s)1 

 Brussels  Luxembourg X Other:  Seville 

X    With allowances     Cost-free 

This vacancy notice is also open to 

X    the following EFTA countries : 

  Iceland   Liechtenstein  X Norway   Switzerland 

  EFTA-EEA In-Kind agreement 

     (Iceland, Liechtenstein, Norway) 

X    the following third countries: Turkey 

    the following intergovernmental organisations: 

 

  

1 Nature of the tasks: 

  

 The European Commission is organising a selection procedure to fill several BREF Author 

vacancies within the European Integrated Pollution Prevention and Control (IPPC) Bureau, 

EIPPCB. 

 

These BREF Authors are needed to contribute to the work on the drawing up and review of a 

number of Best Available Techniques (BAT) reference documents (BREFs) in the framework of 

the implementation of the Industrial Emissions Directive (IED, 2010/75/EU) including (but not 

limited to) the following areas: 

 

- Large Volume Inorganic Chemicals (LVIC); 

- Surface Treatment of Metals and Plastics (STM). 

 

BREF Authors assist in coordinating the work of a technical working group (TWG) composed of 

80 to 200 experts to draw up or review one of the BREFs. More information is available at: 

http://eippcb.jrc.ec.europa.eu/. 

 

The principal duties of a BREF Author under the supervision of a Commission official or 

temporary agent are to: 

 

- foster technical discussions/exchanges within the TWG on issues of interest to the BREF 

development process to find compromise solutions between stakeholders on difficult 

technical issues; 

- cross-check BREF related information especially by researching information relevant to 

the BREF and analysing and validating/peer reviewing information provided by TWG 

members; 

mailto:Luis.DELGADO@ec.europa.eu


Form DG.1 (EN) 

Version 2019-03  

- draft the BREF document (including the BAT conclusions that will become a 

Commission Implementing Decision) based on the information provided and catalyse the 

technical discussions in TWG plenary or sub-group meetings. 

  

2 Main qualifications: 
  

a) Eligibility criteria 
  
 The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the 

Commission. Consequently, the candidate who does not fulfil all of these criteria will be 

automatically eliminated from the selection process. 

 

• Professional experience : at least three years of professional experience in administrative, 

legal, scientific, technical, advisory or supervisory functions which are equivalent to those 

of function group AD; 

 

• Seniority : candidates must have at least one year seniority with their employer, that means 

having worked for an eligible employer as described in Art. 1 of the SNE decision on a 

permanent or contract basis for at least one year before the secondment; 

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory 

knowledge of another EU language to the extent necessary for the performance of the 

duties. SNE from a third country must produce evidence of a thorough knowledge of one 

EU language necessary for the performance of his duties. 
  
 b) Selection criteria  

 
  Diploma  

 - university degree or 

 - professional training or professional experience of an equivalent level 

 

 in the field(s) : chemistry, physics or engineering 

 
  Professional experience: 

At least five years' experience and a good knowledge of industrial processes and related 

environmental issues in one or more of the areas relevant to the work programme of the 

European IPPC Bureau (see above). Candidates should clearly indicate in which of these 

areas they are qualified. Candidates should be able to cope with high workloads on complex 

techno-economic issues, meet strict deadlines and be strong team players; Experience in the 

writing and the enforcement of permits for IPPC installations is an advantage.  

Candidates should have at least a working knowledge of Community environmental policies 

(in particular the IPPC and IED Directives and the concepts within) and of environmental 

regulation practices in the Member States. The JRC applies an equal opportunities policy – In 

case of equal merit, preference will be given to the gender in minority. 
  
  Language(s) necessary for the performance of duties: English is the predominant working 

language; a good command of English is therefore essential both at a spoken and written 

level. 

  
3 Submission of applications and selection procedure 
  

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or 

German only to the Permanent Representation / Diplomatic Mission to the EU of their 

country, which will forward it to the competent services of the Commission within the deadline 

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
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fixed by the latter. The CV must mention the date of birth and the nationality of the candidate. 

Not respecting this procedure or deadlines will automatically invalidate the application. 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees 

or certificate of professional experience, etc.). If necessary, these will be requested at a later 

stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 
  
4 Conditions of the secondment 

  

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 

laying down rules on the secondment to the Commission of national experts and national experts 

in professional training (SNE Decision). This decision is available on 

http://ec.europa.eu/civil_service/job/sne/index_en.htm. 

The SNE will remain employed and remunerated by his/her employer during the secondment. 

He/she will equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the 

conditions provided for in Art. 17 of the SNE decision.  

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of 

interest obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to 

SECRET UE level according to Commission Decision 2001/844/EC, ECSC, Euratom – O.J. E.U 

n° L 317 of 03.12.2001). 

The selected candidate has the obligation to launch the vetting procedure before getting the 

secondment confirmation. 
  

5 Processing of personal data 
  

The selection, secondment and termination of the secondment of a national expert requires the 

Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to 

process personal data concerning the person to be seconded, under the responsibility of the Head 

of Unit of DG HR.DDG.B4. The data processing is subject to the SNE Decision as well as the 

Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not 

selected or not seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation 

(EU) 2018/1725, in particular the right to access, rectify or erase your personal data and the right 

to restrict the processing of your personal data. Where applicable, you also have the right to 

object to the processing or the right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data 

Protection Officer. If necessary, you can also address the European Data Protection Supervisor. 

Their contact information is given below.  

 

Contact information 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have 

comments, questions or concerns, or if you would like to submit a complaint regarding the 

collection and use of your personal data, please feel free to contact the Data Controller, 

HR.DDG.B.4, HR-MAIL-B4@ec.europa.eu. 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (DATA-PROTECTION-OFFICER@ec.europa.eu) 

with regard to issues related to the processing of your personal data under Regulation (EU) 

2018/1725. 

http://ec.europa.eu/civil_service/job/sne/index_en.htm
mailto:HR-MAIL-B4@ec.europa.eu
mailto:DATA-PROTECTION-OFFICER@ec.europa.eu
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- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data 

Protection Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation 

(EU) 2018/1725 have been infringed as a result of the processing of your personal data by the 

Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary 

checks. 

 

mailto:edps@edps.europa.eu
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NOTICE OF VACANCY 

 

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
JUST-A-1 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Andreas Stein 

Andreas.Stein@ec.europa.eu  

+32 2 29 98393 

1 

1st quarter 2020 1 

2 year(s)1 

 Brussels  Luxembourg  Other: …………………... 

    With allowances     Cost-free 

This vacancy notice is also open to 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement 

     (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 
  

1 Nature of the tasks: 

  

 The Civil Justice unit promotes the creation of a genuine European area of justice in civil and 

commercial matters. We are in charge of European civil justice, both in the commercial and in 

the family law area, in particular dealing with the European regulations on jurisdiction, 

recognition and enforcement in civil and commercial matters and on applicable law. 

 

The work of the expert will involve a variety of tasks such as supporting the control of the 

application of existing legislation by Member States' authorities, contributing to the preparation 

of new policies and initiatives and corresponding with citizens.  

 

We offer an activity for an expert with broad interests and knowledge in the area of civil justice 

cooperation. Our field attracts a lot of policy attention as it serves the European citizens in their 

daily life.  The tasks of the expert include: 

 

 developing new policies and strategies relating to civil justice cooperation in the field of 

civil, commercial and the family law area ; 

 follow up of any new legislative proposals through the inter-institutional decision-

making process; 

 monitoring the correct application of the EU civil justice law acquis and responding 

proactively to implementation issues surrounding already adopted measures. 

 

Furthermore, the expert will contribute to the unit's general work, by preparation of briefings, 

contributing to speeches, preparing replies to correspondence with citizens, to parliamentary 

questions, petitions and dealing with complaints and infringements. The expert will participate in 

internal meetings within the Commission, meetings of the European Judicial Network in civil 
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and commercial matter, meetings in other European institutions concerning the work of the unit, 

as well as external meetings. 

The SNE will work under the supervision of an administrator. 
 

  

2 Main qualifications: 
  

a) Eligibility criteria 
  
 The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the 

Commission. Consequently, the candidate who does not fulfil all of these criteria will be 

automatically eliminated from the selection process. 

 

• Professional experience : at least three years of professional experience in administrative, 

legal, scientific, technical, advisory or supervisory functions which are equivalent to those 

of function group AD; 

 

• Seniority : candidates must have at least one year seniority with their employer, that means 

having worked for an eligible employer as described in Art. 1 of the SNE decision on a 

permanent or contract basis for at least one year before the secondment; 

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory 

knowledge of another EU language to the extent necessary for the performance of the 

duties. SNE from a third country must produce evidence of a thorough knowledge of one 

EU language necessary for the performance of his duties. 
  
 b) Selection criteria  

 
  Diploma  

 - university degree or 

 - professional training or professional experience of an equivalent level 

 

 in the field(s) : law 

 
  Professional experience: 

 

The activity requires solid experience in a national administration, in the development of 

legislative and judicial policies in the fields concerned as well as in preparation of legislation. 

Experience in the European Judicial Network in civil and commercial matters, the negotiating 

process in civil and commercial law, either at EU level or in international fora such as the 

Hague Conference would be an asset. Excellent knowledge of European and international 

instruments in the field of private international law as well as of civil procedures at national 

level; knowledge of insolvency law would be an additional asset. Flexibility to work in all 

questions covered by the unit's policy area. Good drafting skills. 
  
  Language(s) necessary for the performance of duties: 

 

Fluency in English both orally and in writing. Good knowledge of French would be an asset. 
  
3 Submission of applications and selection procedure 

  

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or 

German only to the Permanent Representation / Diplomatic Mission to the EU of their 

country, which will forward it to the competent services of the Commission within the deadline 

fixed by the latter. The CV must mention the date of birth and the nationality of the candidate. 

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
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Not respecting this procedure or deadlines will automatically invalidate the application. 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees 

or certificate of professional experience, etc.). If necessary, these will be requested at a later 

stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 
  

4 Conditions of the secondment 
  

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 

laying down rules on the secondment to the Commission of national experts and national experts 

in professional training (SNE Decision). This decision is available on 

http://ec.europa.eu/civil_service/job/sne/index_en.htm. 

The SNE will remain employed and remunerated by his/her employer during the secondment. 

He/she will equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the 

conditions provided for in Art. 17 of the SNE decision.  

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of 

interest obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to 

SECRET UE level according to Commission Decision 2001/844/EC, ECSC, Euratom – O.J. E.U 

n° L 317 of 03.12.2001). 

The selected candidate has the obligation to launch the vetting procedure before getting the 

secondment confirmation. 

  
5 Processing of personal data 

  

The selection, secondment and termination of the secondment of a national expert requires the 

Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to 

process personal data concerning the person to be seconded, under the responsibility of the Head 

of Unit of DG HR.DDG.B4. The data processing is subject to the SNE Decision as well as the 

Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not 

selected or not seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation 

(EU) 2018/1725, in particular the right to access, rectify or erase your personal data and the right 

to restrict the processing of your personal data. Where applicable, you also have the right to 

object to the processing or the right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data 

Protection Officer. If necessary, you can also address the European Data Protection Supervisor. 

Their contact information is given below.  

 

Contact information 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have 

comments, questions or concerns, or if you would like to submit a complaint regarding the 

collection and use of your personal data, please feel free to contact the Data Controller, 

HR.DDG.B.4, HR-MAIL-B4@ec.europa.eu. 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (DATA-PROTECTION-OFFICER@ec.europa.eu) 

with regard to issues related to the processing of your personal data under Regulation (EU) 

2018/1725. 

- The European Data Protection Supervisor (EDPS) 

http://ec.europa.eu/civil_service/job/sne/index_en.htm
mailto:HR-MAIL-B4@ec.europa.eu
mailto:DATA-PROTECTION-OFFICER@ec.europa.eu
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You have the right to have recourse (i.e. you can lodge a complaint) to the European Data 

Protection Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation 

(EU) 2018/1725 have been infringed as a result of the processing of your personal data by the 

Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary 

checks. 
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NOTICE OF VACANCY 

 

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
OLAF-A-3 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Vasil KIROV 

vasil.kirov@ec.europa.eu  

+3222965438 

1 

3rd quarter 2019 1 

2 year(s)1 

X Brussels  Luxembourg  Other: …………………... 

X    With allowances     Cost-free 

This vacancy notice is also open to 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement 

     (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 
  

1 Nature of the tasks: 

  

 Unit OLAF.A.3 is seeking to recruit a Seconded National Expert to reinforce its capacity to 

investigate allegations of fraud against the EU Budget and to liaise with national authorities in the 

EU Member States. Candidates must be staff members of national administrative, police, public 

prosecution authorities or public authorities with administrative and/or criminal investigative 

powers, ideally with five (5) years' experience. Experience of investigating and/or prosecuting 

offences related to the Convention on the protection of the European Communities’ financial 

interests ("PIF offences") and/or fraud and/or corruption would be an asset. 

Unit OLAF.A.3 is responsible for carrying out administrative investigations in the Member States 

and third countries in cases of fraud or irregularities against the financial interests of the European 

Union. These activities mainly involve matters relating to the centralised expenditures of the EU 

Institutions, Bodies, Agencies and Offices (like the Internal Security Fund, administrative 

expenditures, research and innovation). Unit OLAF.A.3 also coordinates enquiries conducted by 

the competent services for the Member States or candidate countries. The unit contributes to the 

monitoring of recommendations made on the basis of the findings of investigations.  
The national expert will participate in the administrative investigations mentioned above. The 

expert will contribute to OLAF’s investigative mission by participating in investigations in 

Member States and third countries as provided for by Regulation (EU, Euratom) No 883/2013, 

Regulation 2185/1996 and the Guidelines on Investigation Procedures for OLAF Staff. He/she 

will also contribute to the co-ordination of enquiries conducted by the competent services of the 

Member States. He/she will also contribute to the monitoring of recommendations of a judicial 

and financial nature as provided for by the OLAF Guidelines on Monitoring. These investigative 

and monitoring responsibilities require maintaining permanent contact with administrative, police 

and judicial authorities in Members States and candidate countries. 

  

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 
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2 Main qualifications: 
  

a) Eligibility criteria 
  
 The following eligibility criteria must be fulfilled by the candidate in order to be seconded to 

the Commission. Consequently, the candidate who does not fulfil all of these criteria will be 

automatically eliminated from the selection process. 

 

• Professional experience : at least three years of professional experience in administrative, 

legal, scientific, technical, advisory or supervisory functions which are equivalent to those 

of function group AD; 

 

• Seniority : candidates must have at least one year seniority with their employer, that means 

having worked for an eligible employer as described in Art. 1 of the SNE decision on a 

permanent or contract basis for at least one year before the secondment; 

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory 

knowledge of another EU language to the extent necessary for the performance of the 

duties. SNE from a third country must produce evidence of a thorough knowledge of one 

EU language necessary for the performance of his duties. 
  
 b) Selection criteria  

 
  Diploma  

 - university degree or 

 - professional training or professional experience of an equivalent level 

 

 in the field of law or economics. 

 

 Professional experience: 

 

The national expert should have a solid background and proven professional experience 

(ideally 5 years or more) in an AFCOS or in a national administration responsible for police 

or judicial investigations. Experience in relation to irregularities and/or fraud to the detriment 

of the EU budget and proven experience in assisting OLAF would be an asset.  

The successful candidate must have good analytical, drafting and presentational skills and be 

a good communicator. Good judgement and the capacity to work effectively - both 

independently and as part of a team - are required. 

A good knowledge of general IT applications (Word, Excel, PowerPoint, etc.) and the 

readiness to work with specific IT tools used in OLAF, especially those geared towards the 

management of operational cases, is essential. 

 The ability to work within a multicultural and multi-skilled team is essential. 

 

 Language(s) necessary for the performance of duties: 

 

Fluent English, the working language of the unit, is required. A very good knowledge of 

Portuguese and/or Spanish would be an asset. 
  

  
3 Submission of applications and selection procedure 

  

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or 

German only to the Permanent Representation / Diplomatic Mission to the EU of their 

country, which will forward it to the competent services of the Commission within the deadline 

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
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fixed by the latter. The CV must mention the date of birth and the nationality of the candidate. 

Not respecting this procedure or deadlines will automatically invalidate the application. 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees 

or certificate of professional experience, etc.). If necessary, these will be requested at a later 

stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 
  
4 Conditions of the secondment 

  

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 

laying down rules on the secondment to the Commission of national experts and national experts 

in professional training (SNE Decision). This decision is available on 

http://ec.europa.eu/civil_service/job/sne/index_en.htm. 

The SNE will remain employed and remunerated by his/her employer during the secondment. 

He/she will equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the 

conditions provided for in Art. 17 of the SNE decision.  

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of 

interest obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to 

SECRET UE level according to Commission Decision 2001/844/EC, ECSC, Euratom – O.J. 

E.U n° L 317 of 03.12.2001). 

The selected candidate has the obligation to launch the vetting procedure before getting the 

secondment confirmation. 
  

5 Processing of personal data 
  

The selection, secondment and termination of the secondment of a national expert requires the 

Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to 

process personal data concerning the person to be seconded, under the responsibility of the Head 

of Unit of DG HR.DDG.B4. The data processing is subject to the SNE Decision as well as the 

Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not 

selected or not seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation 

(EU) 2018/1725, in particular the right to access, rectify or erase your personal data and the 

right to restrict the processing of your personal data. Where applicable, you also have the right 

to object to the processing or the right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data 

Protection Officer. If necessary, you can also address the European Data Protection Supervisor. 

Their contact information is given below.  

 

Contact information 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have 

comments, questions or concerns, or if you would like to submit a complaint regarding the 

collection and use of your personal data, please feel free to contact the Data Controller, 

HR.DDG.B.4, HR-MAIL-B4@ec.europa.eu. 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (DATA-PROTECTION-OFFICER@ec.europa.eu) 

with regard to issues related to the processing of your personal data under Regulation (EU) 

2018/1725. 

http://ec.europa.eu/civil_service/job/sne/index_en.htm
mailto:HR-MAIL-B4@ec.europa.eu
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- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data 

Protection Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation 

(EU) 2018/1725 have been infringed as a result of the processing of your personal data by the 

Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary 

checks. 
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NOTICE OF VACANCY 

 

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
RTD-G-G3 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Mr Adam TYSON 

Adam.Tyson@ec.europa.eu  

+32 2 29 66056 

1 

4th quarter 2019 1 

2 year(s) 

Brussels  

    With allowances     Cost-free   

This vacancy notice is also open to 

 the following EFTA countries  

  Iceland  Liechtenstein  Norway  Switzerland 

  EFTA-EEA In-Kind agreement 

  (Iceland, Liechtenstein, Norway) 

 the following third countries: 

 the following intergovernmental organisations: 
  

1 Nature of the tasks: 

  

 
In the Directorate G "Innovation Union and European Research Area" the seconded national 

expert will give support for: 

1. Strengthening the EU policy for Research Infrastructures (e.g. support in the elaboration of 

strategic and policy-related documents; in the coordination of policy developments within the 

scientific Communities, etc.); 

2. Preparing the evaluation and the adoption of ERIC applications; 

3. Developing and implementing the Research Infrastructures activities of Horizon2020 and 

Horizon Europe (Horizon Europe - the next research and innovation framework programme); 

4. Horizontal activities (e.g. dissemination of information related to Research Infrastructures 

through his/her participation to conferences, workshops, publications, development, maintenance 

and exploitation of databases and archives, etc.). 

  

2 Main qualifications: 
  

a) Eligibility criteria 
  
 

The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the 

Commission. Consequently, the candidate who does not fulfil all of these criteria will be 

automatically eliminated from the selection process. 

• Professional experience at least three years of professional experience in administrative, 

legal, scientific, technical, advisory or supervisory functions which are equivalent to those 

of function group AD; 

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 
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• Seniority candidates must have at least three years seniority with their employer, that 

means having worked for an eligible employer as described in Art. 1 of the SNE decision 

on a permanent or contract basis for at least three years before the secondment; 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory 

knowledge of another EU language to the extent necessary for the performance of the 

duties. SNE from a third country must produce evidence of a thorough knowledge of one 

EU language necessary for the performance of his duties. 

 
 b) Selection criteria  

 
  Diploma  

 - university degree, 

 - professional training or professional experience of an equivalent level  

 

in the field(s) : applied/exact sciences 

 
 Professional experience: 

 

The seconded national expert should demonstrate a good knowledge of the European 

Research policies and programs, with particular reference to research infrastructures, in order 

to act as an appropriate support for the European Commission and its stakeholders, both at 

scientific and policy levels. 

Among other abilities, he/she should be able to handle autonomously the diverse procedures, 

interact positively with other services and assess the activities implemented in the domains of 

his/her responsibility. 

The seconded national expert must have very good writing and communication skills and be a 

real team player. 
  
  Language(s) necessary for the performance of duties: 

 

Sound command in English is essential and competency in French is an asset. 
  

3 Submission of applications and selection procedure 
  

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or 

German only to the Permanent Representation / Diplomatic Mission to the EU of their 

country, which will forward it to the competent services of the Commission within the deadline 

fixed by the latter. The CV must mention the date of birth and the nationality of the candidate. 

Not respecting this procedure or deadlines will automatically invalidate the application. 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees 

or certificate of professional experience, etc.). If necessary, these will be requested at a later 

stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 
  

4 Conditions of the secondment 
  

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 

laying down rules on the secondment to the Commission of national experts and national experts 

in professional training (SNE Decision). This decision is available on 

http://ec.europa.eu/civil_service/job/sne/index_en.htm. 

The SNE will remain employed and remunerated by his/her employer during the secondment. 

He/she will equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the 

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
http://ec.europa.eu/civil_service/job/sne/index_en.htm
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conditions provided for in Art. 17 of the SNE decision.  

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of 

interest obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to 

SECRET UE level according to Commission Decision 2001/844/EC, ECSC, Euratom – O.J. E.U 

n° L 317 of 03.12.2001). 

The selected candidate has the obligation to launch the vetting procedure before getting the 

secondment confirmation. 
  
5 Processing of personal data 
  

The selection, secondment and termination of the secondment of a national expert requires the 

Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to 

process personal data concerning the person to be seconded, under the responsibility of the Head 

of Unit of DG HR.DDG.B4. The data processing is subject to the SNE Decision as well as the 

Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not 

selected or not seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation 

(EU) 2018/1725, in particular the right to access, rectify or erase your personal data and the right 

to restrict the processing of your personal data. Where applicable, you also have the right to 

object to the processing or the right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data 

Protection Officer. If necessary, you can also address the European Data Protection Supervisor. 

Their contact information is given below.  

 

Contact information 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have 

comments, questions or concerns, or if you would like to submit a complaint regarding the 

collection and use of your personal data, please feel free to contact the Data Controller, 

HR.DDG.B.4, HR-MAIL-B4@ec.europa.eu. 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (DATA-PROTECTION-OFFICER@ec.europa.eu) 

with regard to issues related to the processing of your personal data under Regulation (EU) 

2018/1725. 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data 

Protection Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation 

(EU) 2018/1725 have been infringed as a result of the processing of your personal data by the 

Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary 

checks. 

 

mailto:HR-MAIL-B4@ec.europa.eu
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NOTICE OF VACANCY 

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION 

 

 

Post identification: 

(DG-DIR-UNIT) 
SANTE-C-3 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Wolfgang PHILIPP 

Wolfgang.philipp@ec.europa.eu  

+352 4301-38243 

1 

1st quarter 2020 1 

2 years1 

 Brussels X Luxembourg  Other: …………………... 

X     With allowances     Cost-free 

This vacancy notice is also open to 

X     the following EFTA countries : 

 X Iceland  X Liechtenstein  X Norway   Switzerland 

  EFTA-EEA In-Kind agreement 

     (Iceland, Liechtenstein, Norway) 

    the following third countries: 

X    the following intergovernmental organisations: 

        WHO, Unaids 

  

1 Nature of the tasks: 

  

 The "Crisis management and preparedness in health" Unit in the Directorate of Public Health, 

country knowledge and crisis management comprises about 20 staff and is based in Luxembourg. 

We offer an interesting post in one of the Commission's current priority files in health policy. 

Under the supervision of an AD official the expert will work on the following tasks: 

 Support the implementation of actions based on the Commission Communication and the 

Council Recommendation on strengthened cooperation on vaccine preventable diseases; 

 Carry out routine activities as contributions to briefings, parliamentary questions, and the 

organisation of meetings and other events related to the vaccination file; 

 Contribute to the coordination of work in this area within DG SANTE, with other 

Commission services, EU agencies, in particular the European Centre for Disease 

Prevention and Control (ECDC), Member States, and external stakeholders; 

 Follow-up of initiatives on vaccination implemented through the EU Health Programme 

with the Consumer, Health, Agriculture and Food Executive Agency (CHAFEA); 

 Support the implementation of Decision 1082/2013/EU on serious cross-border threats to 

health and related decisions; 

 Contribute to implementation of actions to support preparedness for serious cross-border 

health threats and the implementation of the International Health Regulations in the EU;  

 Co-ordination of public health measures through the Health Security Committee and with 

international health security groups. 

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 
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2 Main qualifications: 

  

a) Eligibility criteria 
  
 The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the 

Commission. Consequently, the candidate who does not fulfil all of these criteria will be 

automatically eliminated from the selection process. 

 

• Professional experience: at least three years of professional experience in administrative, 

legal, scientific, technical, advisory or supervisory functions which are equivalent to those 

of function group AD; 

 

• Seniority: candidates must have at least one year seniority with their employer, that means 

having worked for an eligible employer as described in Art. 1 of the SNE decision on a 

permanent or contract basis for at least one year before the secondment; 

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory 

knowledge of another EU language to the extent necessary for the performance of the 

duties. SNE from a third country must produce evidence of a thorough knowledge of one 

EU language necessary for the performance of his duties. 
  
 b) Selection criteria  

 
  Diploma: 

 - university degree or 

 - professional training or professional experience of an equivalent level 

  

in the field of public health or medicine or natural sciences. 

 
 Professional experience: 

At least one year experience in policy development and/or policy implementation in the area 

of vaccination or crisis preparedness. 
  
  Language(s) necessary for the performance of duties: 

Very good command of written and oral English is essential. Knowledge of French and/or 

German would be an asset. 
  

3 Submission of applications and selection procedure 
  

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or 

German only to the Permanent Representation / Diplomatic Mission to the EU of their 

country, which will forward it to the competent services of the Commission within the deadline 

fixed by the latter. The CV must mention the date of birth and the nationality of the candidate. 

Not respecting this procedure or deadlines will automatically invalidate the application. 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees 

or certificate of professional experience, etc.). If necessary, these will be requested at a later 

stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
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4 Conditions of the secondment 

  

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 

laying down rules on the secondment to the Commission of national experts and national experts 

in professional training (SNE Decision). This decision is available on 

http://ec.europa.eu/civil_service/job/sne/index_en.htm. 

The SNE will remain employed and remunerated by his/her employer during the secondment. 

He/she will equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the 

conditions provided for in Art. 17 of the SNE decision.  

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of 

interest obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to 

SECRET UE level according to Commission Decision 2001/844/EC, ECSC, Euratom – O.J. E.U 

n° L 317 of 03.12.2001). 

The selected candidate has the obligation to launch the vetting procedure before getting the 

secondment confirmation. 
  
5 Processing of personal data 
  

The selection, secondment and termination of the secondment of a national expert requires the 

Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to 

process personal data concerning the person to be seconded, under the responsibility of the Head 

of Unit of DG HR.DDG.B4. The data processing is subject to the SNE Decision as well as the 

Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not 

selected or not seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation 

(EU) 2018/1725, in particular the right to access, rectify or erase your personal data and the right 

to restrict the processing of your personal data. Where applicable, you also have the right to 

object to the processing or the right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data 

Protection Officer. If necessary, you can also address the European Data Protection Supervisor. 

Their contact information is given below.  

 

Contact information 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have 

comments, questions or concerns, or if you would like to submit a complaint regarding the 

collection and use of your personal data, please feel free to contact the Data Controller, 

HR.DDG.B.4, HR-MAIL-B4@ec.europa.eu. 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (DATA-PROTECTION-OFFICER@ec.europa.eu) 

with regard to issues related to the processing of your personal data under Regulation (EU) 

2018/1725. 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data 

Protection Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation 

(EU) 2018/1725 have been infringed as a result of the processing of your personal data by the 

Data Controller. 

http://ec.europa.eu/civil_service/job/sne/index_en.htm
mailto:HR-MAIL-B4@ec.europa.eu
mailto:DATA-PROTECTION-OFFICER@ec.europa.eu
mailto:edps@edps.europa.eu
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To the attention of candidates from third countries: your personal data can be used for necessary 

checks. 
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NOTICE OF VACANCY 

 

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
SANTE-G-G3 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Andrea Gavinelli 

Andrea.Gavinelli@ec.europa.eu  

+3222966426 

1 

4th quarter 2019 1 

2 year(s)1 

 Brussels  Luxembourg  Other: …………………... 

    With allowances     Cost-free 

This vacancy notice is also open to 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement 

     (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 
  

1 Nature of the tasks: 

  

 The unit is looking for a detached national expert (SNE) to work as a legislative officer in the area 

of animal health in the framework of the eradication of diseases in animals and in relation to the 

Animal Health Law. Within this framework the END would be expected to work on one or more 

of the following areas: 

 development of EU policy and legislation on animal health, disease notification, 

surveillance and control, movements of animals and their products within the EU and their 

entry into the EU from third countries in order to minimise the risks for the animal health 

status of the EU taking into account relevant international standards laid down by the 

World Organisation for Animal Health (OIE); 

 the activities referred to above will in particular include work on the control and 

eradication of main animal diseases and in particular the ones related to poultry; a good 

knowledge on the management of Avian Influenza and One Health policies is a preferred 

qualification; 

 prepare briefings for the Director, the Deputy Director General, Director General and 

Commissioner; 

 maintain relations with scientific panels and committees in the EU institutions in particular 

in the area of poultry diseases; 

 contribute to communication strategies for animal health including the relevant parts of the 

DG website; 

 managing procurement procedures (preparing Terms of Reference, procedures for Call for 

Tender, organizing and attending evaluation committees and drafting reports of the 

committees). 

 

The END will be required to liaise regularly with international organisations (OIE, FAO) and 

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 
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work closely with veterinary experts and policy makers within the Member States, including 

through the Standing Committee on Plants, Animals, Food and Feed and with other EU 

institutions. 

  

2 Main qualifications: 
  

a) Eligibility criteria 
  
 The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the 

Commission. Consequently, the candidate who does not fulfil all of these criteria will be 

automatically eliminated from the selection process. 

 

• Professional experience : at least three years of professional experience in administrative, 

legal, scientific, technical, advisory or supervisory functions which are equivalent to those 

of function group AD; 

 

• Seniority : candidates must have at least one year seniority with their employer, that means 

having worked for an eligible employer as described in Art. 1 of the SNE decision on a 

permanent or contract basis for at least one year before the secondment; 

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory 

knowledge of another EU language to the extent necessary for the performance of the 

duties. SNE from a third country must produce evidence of a thorough knowledge of one 

EU language necessary for the performance of his duties. 
  
 b) Selection criteria  

 
  Diploma  

 - university degree or 

 - professional training or professional experience of an equivalent level 

 

 in the field(s) : veterinary sciences 

 
  Professional experience: 

 

The END should have a background in veterinary sciences with a broad knowledge of EU 

animal health legislation, and good expertise in the development of policy in these areas. 

Practical experience of applying such legislation in an administrative role would also be 

advantageous in particular in relation to the control and eradication of diseases in poultry. 

Experience in administrative, legal, scientific, technical, advisory or supervisory functions, 

which can be regarded as equivalent to those of function group AD. 

An ability to work in a multi-national environment is a pre-requisite, and familiarisation and 

interest in EU affairs and the internal mechanisms of the EU would be looked on favourably. 

 
  Language(s) necessary for the performance of duties:  English.   

 

 In addition, the END should be also familiar with at least a second EU language. The 

predominating language in the unit is English, although French is also often spoken. Hence 

good command in English is essential and competency in French is desirable.  
  

3 Submission of applications and selection procedure 
  

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or 

German only to the Permanent Representation / Diplomatic Mission to the EU of their 

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
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country, which will forward it to the competent services of the Commission within the deadline 

fixed by the latter. The CV must mention the date of birth and the nationality of the candidate. 

Not respecting this procedure or deadlines will automatically invalidate the application. 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees 

or certificate of professional experience, etc.). If necessary, these will be requested at a later 

stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 

  
4 Conditions of the secondment 
  

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 

laying down rules on the secondment to the Commission of national experts and national experts 

in professional training (SNE Decision). This decision is available on 

http://ec.europa.eu/civil_service/job/sne/index_en.htm. 

The SNE will remain employed and remunerated by his/her employer during the secondment. 

He/she will equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the 

conditions provided for in Art. 17 of the SNE decision.  

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of 

interest obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to 

SECRET UE level according to Commission Decision 2001/844/EC, ECSC, Euratom – O.J. E.U 

n° L 317 of 03.12.2001). 

The selected candidate has the obligation to launch the vetting procedure before getting the 

secondment confirmation. 
  
5 Processing of personal data 

  

The selection, secondment and termination of the secondment of a national expert requires the 

Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to 

process personal data concerning the person to be seconded, under the responsibility of the Head 

of Unit of DG HR.DDG.B4. The data processing is subject to the SNE Decision as well as the 

Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not 

selected or not seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation 

(EU) 2018/1725, in particular the right to access, rectify or erase your personal data and the right 

to restrict the processing of your personal data. Where applicable, you also have the right to 

object to the processing or the right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data 

Protection Officer. If necessary, you can also address the European Data Protection Supervisor. 

Their contact information is given below.  

 

Contact information 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have 

comments, questions or concerns, or if you would like to submit a complaint regarding the 

collection and use of your personal data, please feel free to contact the Data Controller, 

HR.DDG.B.4, HR-MAIL-B4@ec.europa.eu. 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (DATA-PROTECTION-OFFICER@ec.europa.eu) 

with regard to issues related to the processing of your personal data under Regulation (EU) 

http://ec.europa.eu/civil_service/job/sne/index_en.htm
mailto:HR-MAIL-B4@ec.europa.eu
mailto:DATA-PROTECTION-OFFICER@ec.europa.eu
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2018/1725. 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data 

Protection Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation 

(EU) 2018/1725 have been infringed as a result of the processing of your personal data by the 

Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary 

checks. 

 

mailto:edps@edps.europa.eu
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NOTICE OF VACANCY 

 

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
SANTE-G-4 

 
Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Eric Thévenard 

eric.thevenard@ec.europa.eu  
+32 2 2969966 

1 

4th quarter 2019 1 

2 years1 

Brussels 

    With allowances     Cost-free 

This vacancy notice is also open to 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement 

     (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 
  

1 Nature of the tasks: 

  

 1. Preparation of, including assessment of impact, and putting in place the necessary 

implementing measures for the harmonisation and follow-up of Commission policies on 

food hygiene to be adopted by Comitology, especially in light of scientific opinions. The 

main area of responsibility will be the management of legislation on the hygiene of food of 

animal origin (Regulation (EC) No 853/2004). The focus will be on hygiene requirements of 

meat of domestic ungulates and game and on import conditions of food and on 

decontamination of food. However, the candidate should be willing to address other topics 

within food hygiene and offer back-up to other colleagues according to the needs of the unit.  

2. Collaboration with colleagues of the team and the Directorate General, and beyond, the 

Commission departments, Member States and all relevant stakeholders to propose suitable 

and proportionate hygiene requirements on food of animal origin.  

3. Follow-up of the expert panels in the European Food Safety Authority (EFSA).  

4. Collaboration with international standardisation bodies such as the Codex Alimentarius or 

the World Organisation for Animal Health (OIE) on food safety matters. 

  

2 Main qualifications: 
  

a) Eligibility criteria 
  
 The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the 

Commission. Consequently, the candidate who does not fulfil all of these criteria will be 

automatically eliminated from the selection process. 

 

• Professional experience : at least three years of professional experience in administrative, 

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 
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legal, scientific, technical, advisory or supervisory functions which are equivalent to those 

of function group AD; 

 

• Seniority : candidates must have at least one year seniority with their employer, that means 

having worked for an eligible employer as described in Art. 1 of the SNE decision on a 

permanent or contract basis for at least one year before the secondment; 

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory 

knowledge of another EU language to the extent necessary for the performance of the 

duties. SNE from a third country must produce evidence of a thorough knowledge of one 

EU language necessary for the performance of his duties. 
  
 b) Selection criteria  

 
  Diploma  

 - university degree or 

 - professional training or professional experience of an equivalent level 

 

 in the field(s) : veterinarian, food engineer, or any field of knowledge matching the tasks to 

be performed. 
   

Professional experience: at least 3 years in food safety/veterinarian sector. Work in an 

international context is an asset. 
  
  Language(s) necessary for the performance of duties: good command of English. Knowledge 

of French is an asset. 
  
3 Submission of applications and selection procedure 

  

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or 

German only to the Permanent Representation / Diplomatic Mission to the EU of their 

country, which will forward it to the competent services of the Commission within the deadline 

fixed by the latter. The CV must mention the date of birth and the nationality of the candidate. 

Not respecting this procedure or deadlines will automatically invalidate the application. 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees 

or certificate of professional experience, etc.). If necessary, these will be requested at a later 

stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 
  

4 Conditions of the secondment 
  

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 

laying down rules on the secondment to the Commission of national experts and national experts 

in professional training (SNE Decision). This decision is available on 

http://ec.europa.eu/civil_service/job/sne/index_en.htm. 

The SNE will remain employed and remunerated by his/her employer during the secondment. 

He/she will equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the 

conditions provided for in Art. 17 of the SNE decision.  

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of 

interest obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to 

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
http://ec.europa.eu/civil_service/job/sne/index_en.htm
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SECRET UE level according to Commission Decision 2001/844/EC, ECSC, Euratom – O.J. E.U 

n° L 317 of 03.12.2001). 

The selected candidate has the obligation to launch the vetting procedure before getting the 

secondment confirmation. 

  
5 Processing of personal data 

  

The selection, secondment and termination of the secondment of a national expert requires the 

Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to 

process personal data concerning the person to be seconded, under the responsibility of the Head 

of Unit of DG HR.DDG.B4. The data processing is subject to the SNE Decision as well as the 

Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not 

selected or not seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation 

(EU) 2018/1725, in particular the right to access, rectify or erase your personal data and the right 

to restrict the processing of your personal data. Where applicable, you also have the right to 

object to the processing or the right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data 

Protection Officer. If necessary, you can also address the European Data Protection Supervisor. 

Their contact information is given below.  

 

Contact information 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have 

comments, questions or concerns, or if you would like to submit a complaint regarding the 

collection and use of your personal data, please feel free to contact the Data Controller, 

HR.DDG.B.4, HR-MAIL-B4@ec.europa.eu. 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (DATA-PROTECTION-OFFICER@ec.europa.eu) 

with regard to issues related to the processing of your personal data under Regulation (EU) 

2018/1725. 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data 

Protection Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation 

(EU) 2018/1725 have been infringed as a result of the processing of your personal data by the 

Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary 

checks. 

 

mailto:HR-MAIL-B4@ec.europa.eu
mailto:DATA-PROTECTION-OFFICER@ec.europa.eu
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NOTICE OF VACANCY 

 

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
TAXUD-A-2 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Category: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Susanne Aigner 

Susanne.Aigner@ec.europa.eu  

+32 2 29 66795 

1 

Administrator (AD)     

1st quarter 20201 

2 years1 

X Brussels  Luxembourg  Other: …………………... 

X With allowances     Cost-free 

This vacancy notice is also open to 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement 

     (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 
  

1 Nature of the tasks: 

  

 The Unit "Customs legislation" is looking for a seconded National Expert (SNE) 

with several years of experience in the field of Customs and customs transit 

procedures in order to provide technical and political analysis of customs policies.  

 

The person will be involved in the development and co-ordination of EU policies, 

in the work of the Customs Expert Group on customs status and transit and the EU 

Common Transit Countries Working Group and in the preparation of letters, 

reports, etc. in particular with regard to transit procedures and customs status. 

 

The successful candidate will need to have good analytical, organisational and 

communication/ drafting skills, should be able to work under pressure and should be 

prepared to do occasional business travel.   
 

  

2 Main qualifications: 

 a) Eligibility criteria 
  
 The following eligibility criteria must be fulfilled by the candidate in order to be seconded 

to the Commission. Consequently, the candidate who does not fulfil all of these criteria will 

be automatically eliminated from the selection process. 

 

• Professional experience: at least three years of professional experience in 

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 
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administrative, legal, scientific, technical, advisory or supervisory functions which are 

equivalent to those of function group AD; 

 

• Seniority: candidates must have at least one year seniority with their employer, that 

means having worked for an eligible employer as described in Art. 1 of the SNE 

decision on a permanent or contract basis for at least one year before the secondment; 

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory 

knowledge of another EU language to the extent necessary for the performance of the 

duties.  
  
 b) Selection criteria  

 
 Diploma:  

 - university degree or 

 - professional training or professional experience of an equivalent level 

 

in the field (s) : customs, law, economy or finance 

 

Professional experience: 

 

Sound professional experience regarding customs rules, including those governing special customs 

transit procedures 

 

Language(s) necessary for the performance of duties: 

 

A good knowledge of English (both oral and written) is required. Knowledge of another EU 

language to the extent necessary for the performance of the duties would be an asset. 
  

3 Submission of applications and selection procedure 
  

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or 

German only to the Permanent Representation / Diplomatic Mission to the EU of their 

country, which will forward it to the competent services of the Commission within the 

deadline fixed by the latter. The CV must mention the date of birth and the nationality of 

the candidate. Not respecting this procedure or deadlines will automatically invalidate 

the application. 

Candidates are asked not to add any other documents (such as copy of passport, copy of 

degrees or certificate of professional experience, etc.). If necessary, these will be requested 

at a later stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 

 

  
4 Conditions of the secondment 
  

The secondment will be governed by the Commission Decision C(2008)6866 of 

12/11/2008 laying down rules on the secondment to the Commission of national experts and 

national experts in professional training (SNE Decision). This decision is available on 

http://ec.europa.eu/civil_service/job/sne/index_en.htm. 

The SNE will remain employed and remunerated by his/her employer during the 

secondment. He/she will equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling 

the conditions provided for in Art. 17 of the SNE decision.  

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict 

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
http://ec.europa.eu/civil_service/job/sne/index_en.htm
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of interest obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up 

to SECRET UE level according to Commission Decision 2001/844/EC, ECSC, Euratom – 

O.J. E.U n° L 317 of 03.12.2001). 

The selected candidate has the obligation to launch the vetting procedure before getting the 

secondment confirmation. 
  

5 Processing of personal data 
  

The selection, secondment and termination of the secondment of a national expert requires 

the Commission (the competent services of DG HR, DG BUDG, PMO and the DG 

concerned) to process personal data concerning the person to be seconded, under the 

responsibility of the Head of Unit of DG HR.DDG.B4. The data processing is subject to the 

SNE Decision as well as the Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not 

selected or not seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation 

(EU) 2018/1725, in particular the right to access, rectify or erase your personal data and the 

right to restrict the processing of your personal data. Where applicable, you also have the 

right to object to the processing or the right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the 

Data Protection Officer. If necessary, you can also address the European Data Protection 

Supervisor. Their contact information is given below.  

 

Contact information 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have 

comments, questions or concerns, or if you would like to submit a complaint regarding the 

collection and use of your personal data, please feel free to contact the Data Controller, 

HR.DDG.B.4, HR-MAIL-B4@ec.europa.eu. 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (DATA-PROTECTION-

OFFICER@ec.europa.eu) with regard to issues related to the processing of your personal 

data under Regulation (EU) 2018/1725. 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data 

Protection Supervisor (edps@edps.europa.eu) if you consider that your rights under 

Regulation (EU) 2018/1725 have been infringed as a result of the processing of your 

personal data by the Data Controller. 

To the attention of candidates from third countries: your personal data can be used for 

necessary checks. 
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